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Mpearosop

CTpaTernyeckoTo napTHbopcTeo ,,06yyeHmne B
paboTHa cpena”! ob6eanHU AbpIKaBHM
YYMAULLA, YAaCTHU LEHTPOBE 33 NPOPECUOHANHO
obyuyeHune n apyrn o6paszoBaTeNHN UHCTUTYLUK
OT A.eBEeT EBPONENCKN AbPrKaBK, 33 Aa NPOYyUM
Pa3/INYHUTE HaLMOHAIHWU YCNOBMA 3a Npexoaa
OT yYnMLLEe KbM paboTa B y4acTBaLLUTE CTPAHU
N TeXHUTe cneunduyHn nogxoam 3a obyyeHune
B paboTHa cpeaa. NMpoeKTbT no Mporpama
Epasbm+ 6e cb3gageH, 3a 4a o6mMeHn onuT B
061acTTa Ha TEOPETUYHOTO M NPAKTUYECKO
obyuyeHue B paboTHa cpesa M Aa U3TbKHe
npumepwu 3a 406pPK NPAKTUKM.

Kaksu 6sxa genHocTute No npoekra?

MapTHLOPCTBOTO 3aMoYHa paboTa ¢ NpoyyBaHe
Ha HacToALWaTa CUTyauus B NapTHbOPCKUTE
CTpaHu. PasrnepaHu 6axa pasnnyHUTE Noaxoam
3a Haco4YBaHe Ha MNaauTe Xopa OT YYNIULLETO
KbM Nasapa Ha TPyAa, KaKTo U poaiATa Ha
obyuyeHmeTo B paboTHa cpeaa B TO3M NPOLEC, U
pe3yntatuTe 6axa Ny6AMKyBaHU B 06W, npernes
Mpexopg, ot yunnuie Kbm pabota 8 EsponaZ.
Cnepn ToBa belle MHULUMUMPAHO M OCbLLECTBEHO
OHNalH Npoy4YBaHe 3a NPexoaa oT yYuaulLe
KbM paboTa BbB BCUUYKMTE AEBET AbPXKaBK
napTHbopw. MpoyyBaHeTo ce GoKycMpa BbpPXy
OCHOBHMTE TPYNU 3aMHTEPECOBaHM CTPaHW,
KOWTO y4yacTBaT B paboTaTa no niaBHMA Npexos,
OT yYnMLLE KbM Na3apa Ha Tpyaa, T.e .
yuntenu u neparosun, obyuntenu un
MHCTPYKTOPW, YYEHULM M CTaXKaHTU. LlenTa
belle Aa ce Noay4yn no-3aabnboyeHo
pa3bupaHe Ha NON3UTE, KAKTO U Ha HYXAUTE U
NPOMYCKUTE B PAMKUTE HA PasNIMYHUTE
HaLMOHA/IHW YCN0BMA Ha Npexo4a M Aa y3Haem
CTeneHTa Ha yA0B/IeTBOPEHOCT OT KOHKPETHMA
NPOLLEC, KaTO MO TO3M HA4YUH ce
naeHTMoMUMpaT 061acTM 3a NO-HaTaTbLUEH
HanpeabK U pa3BUTUE HA NOAXOAM 33
obyuyeHune B paboTHa cpeaa.

OHnaiH npoyyBaHeTo 6e NpoBeAeHO B cpesaTta

1,06yueHune B paboTHa cpeaa - NPoLLeC Ha Npexoa, oT
yumaumue kbm pabota, Erasmus+ KA2 CtpaTernyecko
napTHbopcTBo 2015-17, CnopasymeHune 3a
6e3BbamesgHa nomol Ne. 2015-1-DE02-KA202-002447

Ha 2016 roanHa. CbbpaHm 6axa 061wwo 562
BBbMNPOCHUKA, cpeaHo no 20 BbNPOCHUKA OT
BCSIKa LLe/1eBa rpyna BbB BCAKA CTpaHa.
OueHKaTa Ha pesyntatute gosege Ao [oknag
3a KoHcTaTauyuute (Report on findings),
0606L1aBallL, OFPOMHOTO KO/IMYECTBO AAHHM B
CpaBHUTENHO MU3CcneaBaHe, AOMbAHEHO OT
KOHKPeTHM [loKNnaam 3a OTAE/IHUTE CTPaHWU.

N HaKpas, napTHbOpUTE Ce CbCpeaoToumxa
BbPXY CbCTaBAHETO Ha HapbyYHMK 3a 0byuyeHue
B paboTHa cpega, obeaunHABaL LeAna onuT ot
OBYroAULLIHUA MPOEKT U U3/1aralku B pestome
3aK/N0YEHMATA, 0 KOUTO KOHCOPLUMYMBT
CTUTHa.

KakBso we Hamepute B HapbuHUKa?

Ha nbpBo mAcTo, HapbyYHUKDBT MMa 3a Uen aa
AajZile OTTOBOPM HA BbMPOCA KAaKBO BCHLLHOCT
03Ha4aBa 0byyeHue B paboTHa cpesna u
CBbP3aHUTE C HErO TEPMMUHM, NOC/eABaHO OT
KpaTbK Npernes Ha yCnoBuATa 3a Npexos, oT
yunnuue Kbm paboTa B AeBETTE CTPAHMU
napTHbOPM, 33 Aa ce pa3bepaT KaKkTo
HanpeabKa, Taka U NPeYKnTe No OTHOLIEHME Ha
npuaaraHeTo Ha ycnewHu NoAX0AM 33
obyuyeHune B paboTHa cpeaa.

Mo-ronamata 4yact oT HapbyHKMKa pasraexja
OCHOBHWTE KOHCTaTauuu, 40 KOUTO CTUTHAXMe
Yypes OHNANH NPOY4YBAHETO, BOAELMN A0
3aKN0YeHMATa U NpeaoXeHMATa HU 3a
nogobpsasaHe Ha noaxoauTe 3a Npexos oT
yuuauie Kbm pabota 1 obyyeHue B paboTHa
cpepa.

Cbl1o Taka NapTHbopUTe cbbpaxa pasINYHU
npumepwu 3a J,06pn NPaKTUKKU, 33 3 NOKarKaT,
ye — He3aBMCUMO OT CMCTemaTa Ha npexoaa —
MMa MHOTOBPOMHM ONUTK 33 yCneLHa
NnoAroToBka Ha MaaauMTe Xopa 3a Nas3apa Ha
TpyAa v 3a TAXHOTO NpUcnocobaBaHe Kbm
M3MCKBaHMATA Ha bbaellaTa um paboTa.

2BCUYKM NPOAYKTM €a AOCTbMHM 3a U3TernaHe oT yeb
canTa Ha npoektawww.workbasedtraining.eu



http://www.workbasedtraining.eu/

1 _KakBo 03HauaBa yyeHe ype3 pabora un obyueHue B pabotHa cpepa?

YueHe upes pabora
(WBL = Work-based Learning)

B peauua cnyyam napTHbOPUTE NO NPOEKTa
paboTuxa 3ae4Ho, 3a Aa NOCTUIHAT Cbracme
OTHOCHO TOBaKaKBO BCbLHOCT 03Ha4aBa
yyeHeTo ypes paboTa M Tbpcuxa Noaxo4AL,0
onpeaeneHne Ha CBbP3aHUTE C HEFO TEPMUHM.
Tbih KaTo MMalle AeBeT Pas/INYHM AbpPiKaBy,
KOMTO Npuaarat pas/IMuHN HauMHM 33 NOAKpena
Ha MaauTe Xopa B NPexoaa oT YYU/MULLE KbM
nasapa Ha TpyAa, CKOpOo CTaHa AICHO, Yye
NapTHbOPUTE HE CaMO W3MO0/3BaT Pas3INYHM
NOHATUA M TEPMMHM, HO CbLLO Taka NpuaasaT
Pa3/IMYHKM 3HAYEHUA Ha edHa U Cblla AyMa.
CnepoBaTtenHo belle BaXKHO Aa ce U3ACHAT
TEPMUHUTE U TEXHUTE AeDUHULNN, KaKTO U
KOHOTaLUUKUTE N Pa3IMYHOTO Bb3NPUATHE 3a TAX.

B onuTa cn ga HamepAT NpocCTa, HO
BceobxBaTHa AedpuHMLMA 3a "yyeHe ypes
paboTa" napTHbOpPUTE HaN-HaKpas ce
obeanHMXa OKOMO CNegHOTO ONUCaHue:

YyeHemo,b6a3upaHo Ha paboma (WBL) e
obpazosamesieH nbm, Kolimo npedocmassa Ha
obyyasawjume ce ornum 8 peasiHuA ¥usom,
Kb0emo me moz2am 0a npusaazam
meopemuYHu, MPaKmMu4ecKu, COYUAAHU, KOKMOo
U MeKu U 0bwonpunoxumu yMeHUs, Kamo rno
mo3u Ha4YuH pa3susam ceoume
npoghecuoHanHU KoMnemeHyuu u
8b3MOXHOCMU 30 HAMUPAHe Ha paboma. WBL
ce cbcmou om nopeduya y4ebHU cumyayuu u
MPeXusA8aHUA, KOUMO Cb4emasam acrnekmu
Ha y4unuwHama y4ebHa npozpama c

3http://ec.europa.eu/dgs/education culture/reposi
tory/ducation/policy/vocational-policy/doc/alli-
ance/work-based-learning-in-europe en.pdf

pabomHomo macmo, 3a 0a cb3oadam
pasau4Ha y4ebHa napaduzma.

OT eaHa cTpaHa, ToBa onpeaeneHune
noa4YyepTaBa 3HaYEHMETO HA CBbP3BAHETO Ha
TEOPETUYHOTO U NPAKTUYECKOTO YUYEHE U
BPb3KaTa Ha CBETA Ha YYUIULLHUTE 3aHATUA C
nasapa Ha Tpyaga. OT apyra cTpaHa, 170 e
[OCTaTbYHO OTBOPEHO, 3a Aa He YepTae
KOHKpEeTeH MbT KbM LenTa. ToBa 03Ha4aBa, ye e
BaXKHO Aa pa3bepem, ye cblyecTByBaT
Pa3/IMYHM NbTULLA M NOAXOAM, KOUTO MoraT
epeKTUBHO Za CBbpP3BaT TeopMATa U
npaKkTukaTa. ToBa, KOETO MMa 3HayeHue, e
LuenTa 4a ce NoAroTBAT aAeKBAaTHO MaaauTe
XOpa 3a nasapa Ha Tpy4a u Aa Um ce gage
Bb3MOXHOCT KaKTo Aa pa3bepart, Taka 1 4a
NOCTUrHaT HeobXxoAMMUTE KOMNETEHUMMU, 33 A3
ce Knacupar 3a pabora.

B cBos [loknag 3a obyyeHumeTo B paboTHa
cpena B EBpona, EBponelickata Komucusn
onpegenv WBL no mHoro nogo6eH HauuH, Kato
BHMMaTENHO OCTaBM OTBOPEHMU PA3NNYHUTE
NbTULWA KbM M36paHaTa uen.

YyeHeT0,6a31paHo Ha paboTa e OCHOBEH
acnekT Ha npodecnoHanHoTo obyyeHne —

TO € NPAKO CBbP3aHO C MUCUATA Ha
npodecnoHanHoTo obpasoBaHMe u obyyeHne
(MOO0) ga nomara Ha y4awuTe ga npnaobust
3HAHWA, YMEHUS U KOMMETEHLMMU, KOUTO ca OT
CbLLLECTBEHO 3HaYeHMe B NPpodecnoHaNHUA
»uneort.3

Hal-kpaTKOTO onuncaTesiHO onpeaeneHune Ha
WBL ob6aye ngsa ot paboteH KOMUTET Ha
KanndbopHuinckma yHmsepcuteT B bbpkau:


http://ec.europa.eu/dgs/education_culture/reposi%20tory/education/policy/vocational-policy/doc/alliance/work-based-learning-in-europe_en.pdf
http://ec.europa.eu/dgs/education_culture/reposi%20tory/education/policy/vocational-policy/doc/alliance/work-based-learning-in-europe_en.pdf
http://ec.europa.eu/dgs/education_culture/reposi%20tory/education/policy/vocational-policy/doc/alliance/work-based-learning-in-europe_en.pdf

YyeHemo 6a3upaHo Ha paboma moxce 0a ce
onuwe Kamo: yueHe OTHOCHO paboma, y4yeHe
YPE3 paboma, yueHe 3A paboma.*

ToBa onpeaeneHne onmncBaB HAKONKO AyMu
HYKZaTa OT CBbp3BaHe Ha 06Pa30BaHNETO U
paboTaTta M 0CTaBA OTBOPEHM BCUYKM
Bb3MOMHOCTM, YUpe3 KoUTo morat Aa bbaat
MOCTUIHATW CPEACTBA U ANOAKTUYECKM
noaxoau. To camo nocoysa ¢pasuTte, No KOMTO
TpAbBa Aa ce pa3BMBa NOArOTOBKATA 3a CBETA

Ha TpyAa.
Mopgenu Ha yueHeTo upes pabora

B cboTBeTCTBUME C ONpeneneHneTo cum,
paboTHMAT KomuTeT B KanndpopHUiickua
YHUBEPCUTET U3MCKBA NOATOTOBKATA 3a CBETA
Ha TPyZa Aa 3anoyHe A0CTaTbY4HO PaHO M Aa ce
npoBeXKaa B TPU nocnegosatenHn ¢asu Ha
obyuyeHue, Taka ye:

(1) KapuepHomo opueHmupaHe u uscsedsaHe
nodonomaza y4yeHemo OTHOCHO paboma.

(2) MpoghecuoHanHama nod20moeKa
nodnomaaa y4eHemo YPE3 paboma.

(3) ObyyeHuemo 8 Kapuepama rnodnomaaa
y4yeHemo 3A paboma, a UMeHHO N10020MosKa
3a onpedeneH cnekKmMvp om npogecuu.

3a pas3nnKa oT TOBa, MOIMTUYECKUAT AOKYMEHT
Ha EBponelickaTa Komucua He onpeaens
¢dasuTe Ha yyeHe, HO ce PpoKycupa BbPXY
MeToAuTE M NOAXOAUTE, KOUTO Aa ce npunaraT
B KOHTEKCTa Ha y4YeHeTo 6a3mpaHo Ha pabora,
KOraTo noAroTBaT MaazuTe Xopa 3a nasapa Ha
Tpyaa. CbOTBETCTBALLM HA PA3IMYHUTE YCI0BUA
Ha Npexoa oT yumauuie KbM paboTa B
MApTHbOPCKUTE CTPaAHM, CbLLECTBYBAT TPU
mMmozena, onpeaeneHu B 3aBUCUMOCT OT HUBOTO
Ha aKTMBHO y4acTve Ha GupmuTe B NpoLeca:

*http://casn.berkeley.edu/resource files/WBL Defini
tions Outcomes Criteria pg 120512 v2.pdf

(1) Cxemu 30 06MeH usnu cmaxaHmMcKu
npoz2pamu, 06UKHOBEHO Mo3HaMu 8 Aecmpus u
FepmaHuA kamo "0yanHa cucmema", KbOemo
NpaKkmuyeckomo oby4yeHue e 8 pbyeme Ha
KOMMNaHUAMa, 00Kamo npogecuoHasaHomo
y4unuuwe e 0mao8opHoO 3a meopemuyHume
3HQHUSA.

(2) Bmopuam moden Ha WBL e yyunuwyHomo
MoO, koemo ekn4ea nepuodu Ha obyyeHue
Ha pabomHomo macmo e KomnaHuu. azume
Ha oby4yeHue Ha pabomHOMo MACMo
0b6uKHOBEHO obxsaw,am cmaxcose, pabomHu
HA3HA4YeHUusA uau oby4yeHus, Koumo ca
BK/IHOYEHU KOMO 3a0baXumeneH uau
uzbupamerneH enemeHm Ha npoz2pamume 3a
npoghecuoHasnHo obpazosaHue u oby4eHue,
Koumo 800am 00 (hopManHa K8AAUGUKAYUS.

(3) U Hakpasa, WBL, uHme2pupaHo 8 y4unuuwjHa
npozpama, Ype3 1abopamopuu Ha MACMO,
pabomunHuyu, KyxHu, pecmopaHmu,
MAAOEMH KU Uau npakmuyecKku gpupmu,
CUMYAAYUU UAU PeanHU MPOeKmMHU 3a0aHUA M0
busHec / uHOycmpus. Lleama e 0a ce cb30ade
pabomHa cpeda "kamo 8 peanHusa ¥usom", 0a
ce ycmaHo8Aam KOHMAKmMu u CompyoHU4Yecmaeo
C peasaHuU KOMMNAHUU Uau KaueHmu u 0a ce
passuam npednpuemayecku yMeHUs.

N Tpute moaena 6saxa npeacTtaBeHU B NPOEKTa
OT NAapTHbOPCKUTE OpraHn3aLmu.
Bnocnepncrene paBHULLETO HA BPb3KUTE C
peanHuTe ycnoBma Ha NPodecUoHaNHUA KUBOT
3HaYUTE/IHO Ce pa3nunyasalle. Bbnpeku ToBa,
M3NCKBAHETO 3a NO-ro/IAMO y4acTue Ha
paboTogaTenmTe n KOMMNaHUUTE B NpoLLeca Ha
y4yeHeTo 6a3mpaHo Ha paboTa KaTo uano belle
CUNHO NOAKpPENeHoO.


http://casn.berkeley.edu/resource_files/WBL_Defini%20tions_Outcomes_Criteria_pg_120512_v2.pdf
http://casn.berkeley.edu/resource_files/WBL_Defini%20tions_Outcomes_Criteria_pg_120512_v2.pdf

O6yuyeHue B pabotHa cpeaa
(WBT = Work-based Training)

B aHrnorosopALWMA CBAT NOHAKOra ce U3nosi3Ba
APYr TEPMUH B KOHTEKCTA Ha yYeHeTo 6asmpaHo
Ha paboTa, 6e3 ToyHo aa ce gepuHupa:
"obyuyeHune B paboTHa cpeaa".

B pamkuTe Ha NnpoekTa NapTHbopUTe ce
Ccbrnacuxa 3a onpegeneHneTo, 4e TEpPMUHBT
"yuyeHe 6a3mpaHo Ha paboTa" xapakTepmsunpa
npouec Ha obyyeHne, NPU KOUTO TEOPETUYHOTO
M NPaAKTUYECKOTO yYeHe Ca CBbP3aHU NOMeEKAY
CW U nog4yepTaBaT caMuA npolec Ha obyyeHwue,
AOKaTO TepMUHBT "0byyeHune B paboTHa cpeaa”
ce GoKycupa noseye BbPXY NO0AX04a KbM
06y4YeHNeTo M CBbP3aHUA C HETO MPaKTUYECKU
meToA Ha npenogasaHe. o To3n HaumH WBL
nsrnexkaa e no-GoKycnpaH Bbpxy yHeHUuuTe,
Aokato WBT 6u usrnexkaan no-pokycmpax
BbpXy NpenogasatenuTe n obyuntenuTe.
HesaBncnmo oT TOBa, 1 ABaTa TEPMMUHA YECTO
ce 13non3BaT e4HOBPEMEHHO.

B TO3M KOHTEKCT APYr acNeKT Bb3HUKBA OT
dopmanHaTa cTpaHa Ha NpoLeca Ha yYyeHe ypes
paboTa. B HAKOM AbprKaBu, Hanpumep
Bbarapus, 3aBbpLIBAHETO HA CTaX B AajeHa
KOMMaHUA e 3a4b/IKUTENNHO A3 Ce OCHOBABA Ha
06Bbp3Ball, 4OrOBOP MeXAY yunnuue, pupma
M yYeHUK. B TakbB c/iydait TEPMUHDBT "0bydeHune
B paboTHa cpega" ce nsnonsea B
NPOTUBOpPEYMe C NO-CKOPO HeGOpPMaHUTE U
He3aAb/IKUTENHWN KPAaTKOCPOUHU CTAXKOBE UK
YyBOAHU KypCcoBe, KOUTO OBUKHOBEHO ce
o0603Ha4aBaT KaTo "y4yeHe ypes paboTa".

5 Euler, Dieter: Germany’s dual vocational training sys-

tem: a model for other countries? Bertelsmann Founda-
tion (Ed.), Gitersloh 2013 (HemckaTa gyanHa cucTema 3a
npodecroHanHo obyyeHne: moaen 3a Apyrv gbpxasu?)

[eiiHOCTU, CBBP3aHU C yUeHeTo Ypes
pa6borta

KoraTto ce 3aHMMaBame C TemaTa 3a y4yeHe ypes
paboTa B EBpona, CKOpO cTaBa ACHO, Ye He
CbLLECTBYBa CAaMO eAMH Ha4YnH 32 NOArOTOBKaA
Ha MnaguTe Xopa 3a TPy[0BMA CBAT U 33
npucnocobaBaHeToO UM KbM Masapa Ha Tpyaa.
BbnpeKku ve e WMPOKO NPU3HATO, Ye aKTUBHOTO
y4yacTne Ha KOMNaHMUTE YKPenBa WaHcoBeTe 33
yCcnewHa UHTerpauma Ha maaguTe xopa, uma
TONKOBA MHOTO Pa3/IMYHK obeLLaBalLn meToam
M NOXBAaTU, N U3TNEXKAA, Y€ CbC CUTYPHOCT HAMA
CaMo eauH mogen, NoAXoAAL, 32 BCUYKMK
ObpKasu. B Ta3n Bpb3Ka, cief0BaTesHoO,
MbJAHOTO NPMEMAHE Ha AyaNnHOTO 0byyeHue oT
BCMYKM CTPAHU He ce npenopbysBa. Bmecto
TOBAa, KaKTO CbBeTBa HeEMCKaTa GoHAaLMNA
Bertelsmann, Tpabsa ga ce B3eme npeasus,
BHMMATENHOTO NPEXBbPAHE Ha onpeaeneHun
KOMMOHEHTU Ha cucTemara®.

B TO31 KOHTEKCT, TpAbBa Aa 6bAAT CEPUO3HO
06MUCNIEHN BCUYKN ANOAKTUYHM NOAXOAN,
WMHCTPYMEHTU MU METOAM, KOUTO Ca NPU3HaTH
KaTO KOHKPETHO MNOAXOAALLM N0 eANH UK ApYr
HauMH 33 NOAroTBAHE Ha MNaAMUTE Xopa 3a
nasapa Ha Tpyaa.

M TaKa, npM3HaBame, 4e — ocBeH 0bUYaNHUA
noaxon 3a ydeHe ypes paboTta, Haco4eH Kbm
peanvsMpaHe Ha 0by4YeHUs U CTaxKoBe B
KOMMaHUUTE —CbLLECTBYBA pa3HoobpasHa u
boraTta rama oT AeNHOCTU, CBbP3aHU C YYEHETO
ypes paboTa, KOUTO ca NnoaxoAALLM 33
npuBeKaaHe Ha "cBeTa Ha TpyAa B K/acHaTa
cTaa"n, B pesynTaT Ha TOBa, NOBULIABAT



0CBEAOMEHOCTTA 33 M3UCKBaHMATA Ha Nasapa
Ha TpyZa cpen maaaexute. Kakto Hayumxme no
BPEME Ha HalLMA ABYrOAMLLIEH NPOEKT, Te3n
YyCUAMSA ca Pa3HOOBPa3HM U BCUYKK Te TpAbBa
Aa 6baaT oueHeHu. NpunoskeHarta rpadurka

O6yueHme upes npaKTuKa

Yuparypane

OTpa3fABa pasHOO6pasmneTo B NoAxoamMTe Ha
WABL, KaTo r1 Kateropusmpa cnopeg, cteneHTa
Ha aKTUBHO y4acTue Ha paboTogaTtenuTe u
KOMMNaHuUuTe.

KapuepHo opuextupaHe
NwyHocTHO passutme [

Tupcere Ha pabora MeHTopcrso

Obyqyenue 3a
MEKH yMeH1A
Obyuenue 3a KaHguaaTCTBaHE

CrvmynaumoHsEn urpun
38 NPeAnNPHEMAUECTEO

Lraxose

YuyeHe
ypes pabora

ObyueHue Ha

Toproscxa kamapa

Ouennasane - Tectose

MNposepka Ha
KOMNETEHTHOCTTA
Axanus Ha

noTeHuuana
Manomenus 3a pabora

B
M KOMNETEHLUM

o C B

Biopo no Tpyaa (Caywba no aaerocrra)
mnrspupasm

UHdopmaumsa sa TpyAOBMA nasap

_ CHAHO yuacTue Ha TPyAOBUA Nas3ap

Cnabo yuacTve Ha Tpygosus nasap



2_KakK ¢pyHKLUMOHMpPaA NpexoabT OT yunauie Kbm paboTa B NapTHbOPCKUTE CTPaHU?

Bb/ITAPUA

B Bbarapua cmaxcbm e cbcmasHa Yyacm om
300b/1#UMENHOMO nNpoghecuoHanHo obyyeHue
B PaMKWUTE Ha cuctemaTa 3a NnpodecMoHanHOo
obpasoBaHue. Toli ce n3BbPLLBA Npe3
nocnegHuTe ABe roguHu ot obpasosaTtesiHuA
nepuos 1 6poAT Ha YacoBeTE € BK/IOYEH B
3a4bXKUTEeNIHaTa 3aeTOCT Ha yuuTenure.
CTaXbT Ce KOHTPO/IMPA OT YYMTeN U cneumnanmcT
OT NPOU3BOACTBEHATA eAMHMLLA M 3aBbPLLBA C
OLLEeHKa, KOAITO € 3amnmncaHa KaTo 4acT oT
Aaunnomarta 3a cpefgHo o6pa3oBaHuMe, KAaKToO M B
camuma ceptTudMKaT 3a npodecnoHanHa
KBannpuKauma.

Mnadu oby4aemu 8 nusomeH npoexkm, bvazapus

CvrnacHo npepaboteHuns 3aKoH 3a
npoghecuoHanHomo obpaszosaHue u obyyeHue
(kpasa Ha 2014 r.), yueHeTo ypes3 paboTa
(ayanHoTo obyyeHue) e popma Ha
NapTHbOPCTBO MeXKAY NPOPECUOHANHOTO
yuunuuie, Konexa nnm yiebHua LeHTop 1 eguH
WK HAKOMIKO paboTtogatenu. [lyanHata
cucTema 3a npodecmoHanHo obpa3oBaHue B
Bbarapus e B nogrorsutenHa ¢asa Ha
PEervMoHaNHO HMBO U € BbBeAEHA B MUIOTHU
06€eKTM B pamKuTe Ha bbarapo-wBeenLapcku
npoekKT (2015-19), npoeKkTn Ha TbProBCKOTO
NpeAcCTaBUTENCTBO KbM ABCTPUIACKOTO

MOCONCTBO B bb/irapumsa, KakTo 1 mexay
MWHWUCTEPCTBOTO Ha 06Pa30BaHMETO M
FepmaHo-6b/irapckata Tbproscka Kamapa.

Llenta Ha NpoeKTUTE e He camo Aa ce BbBeae
AyanHaTa cuctema 3a npodecrMoHanHo
obpasoBaHue B bbarapua, HO U Aa ce
noAKpenu cTpaHaTa B pa3paboTBaHETO Ha
cobcTBEH MoAen, CbobpaseH CbC COOCTBEHUTE
M UCTOPUYECKMU U KYNTYPHU TpaaULUK.

rEPMAHUA

HemcKuAT npouec Ha Npexos OT yY4UAMLLE KbM
paboTa e n3BeCTEH KaTo "ayasiHa cucTema 3a
ynpaKyBaHe", B KOATO TeOpMATa Ce Npenoaasa
B 06pa3oBaTeNIHN UHCTUTYLUW, A
NpaKTUYeCcKUTe ymeHus ce npnaobumsaTt Ha
paboTHOTO MACTO BbB dmpma. Chep
3aBbpLUBaHE HAa 334b/IKUTENHOTO 060
obpas3oBaHMe, NO-rofAMaTa YyacT oT MaaauTe
XOpa 3ano4yBaT CTa)K B KOMNaHuA, 3a 4a
nNpunao6mat npodecnoHanHN yMeHua 1 4a
HaB/IA3aT Ha Na3apa Ha TpyAaa. o To3n HaunH
CTa*koBeTe ca YacT oT popmasHaTa
obpasoBaTenHa cMcTema M nomarar 3a
WHTErpupaHeTo Ha M1aguTe yyallym Ce KaKTo B
06LLecTBOTO, Taka M B Nasapa Ha Tpyaa.

TakaBa cucTema, C ABETE MeCTa Ha yyeHe —
YYUNULLETO, OTFTOBOPHO 33 TEOPUATa U
KOMMNaHMATA 33 NPaKTUYECcKo obyyeHune —
OCUrypsiBa MHOIO TACHOTO NpMBEXKAaHe B
CbOTBETCTBME C Na3apa Ha Tpyaa. NpaKkTukarta
He ce Y4 Camo Npu U3KYCTBEHUTE YCA0BUSA Ha
KNacHaTa cTas, a No-Ba*KHO, NPU peanHu
ycnoBua Ha paboTa, C AOCTaBKMU Ha NPOAYKTUTE
N KpaliHM CPOKOBE, KaTo MO TO3M Ha4YMH ce
noao6psaBaT KNYOBUTE KOMMETEHUMN, Aa
Ha30BeM CaMO HAKOJIKOKATO TOYHOCT,
epEeKTUBHOCT, HaAEKAHOCT, KanauuTeT 3a



paboTa B ekun. ToBa ocurypsasa Ha MaaguTe
yyYallm ce CpaBHUTENHO NeceH A0CTbN A0
nasapa Ha TpyZa Npu 3aBbpLluBaHe Ha CTaXKa
M. MONOKUTENHUAT pe3ynTaT e, e FepmaHus
€ U3npaseHa npes OTHOCUMTENIHO HUCKO HUBO Ha
MAnagerKka 6espabotumua.

UTANUA

Mpe3 nocnegHUTE HAKOJIKO rOAUHU
UTa/NIMAHCKaTa peryiaTopHa pamka, CBbp3aHa
CbC cMCTeMaTa 3a Npexos, OT YYMAULLE KbM
paboTa, cneaga ABe PasNMYHU HanpaBAeHUS:

1) pa ce yBenunum n ctabunusupa alternanza
scuola-lavoro (bykBanHo ToBa 03HayaBa
"anTepHaTMBa Ha yuuauile 1 pabota" - BuAg,
MeToAMKa Ha obyyeHue, cBbp3aHa ¢ paboTara,
KOATO BK/IOUYBA CTaXK U € 3aAb/IKUTEHA 33
BCEKW CTYAEHT OT TpeTaTa roauHa Ha M’MMHasus)
n.

2) na ce pedopmmpa CTaxKyBaHETO, KOETO e
TPYAOB AOrOBOP, NPUIOKUM 33 MIALENKN HA
Bb3pacT nog 29 roanHu, KaTo ToBa nNpeanosara
3a/b/IKeHne Ha paboTHMKa Aa NPUCLCTBA Ha
onpeneneH 6poin yacose obyyeHme.

CrarkyBaHeTo M alternanza scuola-lavoro ce
pa3nnyaBaT 3HAaYMUTENHO e4HO OT APYro, HO
MMaT obLLa Len: NnpeononsBaHe Ha
TPAANUMOHHUTE pa3feieHUA MeXay
obpa3oBaHMETO M Tpyaa M NoAnoMaraHe Ha
MIaANTeE yyallm ce ga ce MHTerpmpaT KakTo B
06L,ecTBOTO, TaKa M B Nasapa Ha Tpyaa.
BbnpeKku ye pesyntaTuTte OT NPUAAraHETo Ha
nocnegHUTe 3aKOHM BCE OLLLE He ca CbbpaHu U
aHa/IM3NpPaHU, Hali-HOBUTE AAHHWM NOKa3BaT
TPyAHa cuTyauma: camo 43,5% ot yunamwiata ca
MHULMMPAAM Nporpamu, CBbp3aHu ¢ paboTa,
KaTo BK/IIOYBAT Ma/ibK 6pon pupmm 1 no-manko
oT 11% ot yyawmre ce. MexayBpemMeHHO, OT
CTpaHa Ha CTaXKyBaHEeTO, He BCUYKM GOopMMU ca
ACHO pa3paboTeHn nam gobpe ocbLLECTBEHM.

MANTA

MNpodecnoHanHoTo obpasoBaHue B ManTa ce
OCUrypABa OT ABaTa OCHOBHU AbPrKABHM
Konexa—Kosex rno uskycmeama, Haykama u
mexHosozuume Ha Maama (MCAST),
npepgnaraiy okoso 170 Kypca roanLiHO OT HUBO
1 no 6 cbrnacHo KBanMduKkaumoHHaTa pamKa
Ha ManTta (MQF), u MHcmumyma 3a
uscnedsaHe Ha mypusma (ITS), npeanarauy,
0K0.10 20 Kypca rogmwHo oT HMBO 2 Ao 6.

OcBseH Te3n aBa Konexa, AbpXasHaTa
Kopriopayus no 3aemocmma u 06y4yeHuemo
(ETC), cb3pganeHa npe3 1990 r. n gelictealwa m
KaTo nyb6an4yHa cnyxba no 3aeTocTTa,
ynpasnasa NOO nog ¢opmaTa Ha aKTUBHMU
No/IMTUKM Ha Nasapa Ha Tpyaa (AMMNT) n apyru
ycnyru 3a 6espabotHuTe. ETC cbyo TaKa
yyacTBa B npuiaraHeTo Ha Masamulickama
CXemMa 3a MAadexKa 2apaHyuA u npeanara
peanua cxemu 3a 3aeTocT 1 obyyeHue,
HaCOYEeHW KbM Y4YacTMETO Ha MIaZeKNTEB
nasapa Ha TpyAa: MAaLerKKu LWaMMUOHMU;
noBuLIaBaHe Ha NPUroAHOCTTa 3a 3aeTOCT Ypes
obyuyeHue; cTaxoseTe; cxema 3a paboTHuA
npouec u BbBexaallata cxema 3a pabora u
obyueHue.

CrarkaHTCKuUTe cxemu 3a MO0 obaye ca
OCHOBHWTE NMbTULLLA, KOUTO CTUMYAUpPAT
npexoga oT yumnumue KbM pabota B ManTa, u
ce OCHOBABAT Ha Alya/iHaTa CUCTEMA, B KOATO
obyyaBalwmAT ce cnenBa nporpama 3a
obyuyeHune B npodecnoHanHa obpasosBaTeniHa
WMHCTUTYLMS, KaTo e4HOBPEMEHHO
npemumHaBaobyyeHmesa paboTta Ha paboTHO
MACTO.

NOPTYTANUA

B MopTtyranua ayanHaTa cuctema 3a
npodecnoHanHo obpasoBaHue n 0byyeHne
cbuiectsyBa oT 1984 r. Hacam, B pamKuTe Ha



NbpBOHaYaHATa anTepHaTMBHA 0byunTeNHa
CUCTEMA 33 ABOMHO cepTuduLmpaHe.
Ob6yueHneTo B paboTHa cpeaa NpeacTaBasaBa
Han-manko 30% oT NPOABL/IKUTENHOCTTA Ha
KypcoBeTe, T.e. Hali-manko 1200 vaca
nocTeneHHo pasnpeaeneHu rno Bpeme Ha
obpasoBaTenHma npouec. B pamkuTe Ha
obpasoBaTenHaTa NO/IMTUKA CBBbP3AHOTO
npodecnoHanHo obyyeHune e npuaobuno
3HavyeHWe Npu NbAHaTa MHTerpauma Ha
cTpaHaTa B EBponeickaTta MKOHOMUYECKA
obuwHocT (1986 1.). Bbnpeku ToBa, 3a pas/inka
OT aNTepHATMBHATa CMCTEMA, B MOMEHTA Ce
oTaenat camo 420 yaca 3a ob6yyeHune B paboTHa
cpega no Bpeme Ha Te3n NpopecnoHaNnHM
KypCOBe, KOUTO Ca Han-3HAYMMUTE Cpes BCUYKM
npodecnoHanHu npeanoxenus (2011/12:
42,8% OT MnagexunTe, 3anmcaHm B CpeaHoTo
obpaszosaHue). Mpe3 nocnegHUTe NeT rogmuHU
KBanndumKaumaTta Ha HMBO 12-Tn Knac u
YOb/IXKaBaHETO Ha 3a4b/IKUTENHOTO
obpasoBaHue A0 12 roguHu onpeaennxa
OCHOBHWTE NPOMEHM B 0bpa3oBaTenHaTa
cMcTeMa M Mmalle paswmpsasaHe n
ansepcuduKauma Npm TbPCEHETO Ha ABONHMU
KypcoBe 3a obyyeHue. [lpyrm HaumHu 3a
ABOMHO cepTudmuUmnpaHe, KaTo Hanpumep Tesu
npunaaranu B kypcose 3a MO0 3a Bb3pacTHU,
TEXHOJIOTMYHM KYPCOBE B CPELHOTO
obpaszoBaHue, Kypcose 3a 00 3a 0OCHOBHO
obpaszoBaHMe U1, Hali-HACKOpO, B
npodecnoHanHn Kypcose (Ha HUBO OCHOBHO
06pa3oBaHMe), Beye ca NpeyCcTaHOBEHMU.

PYMbHUA

CneumduryHMAT Noaxon 3a 0byyeHne B paboTHa
cpena B PymbHMA BKAOYBA MOArOTOBKATA Ha
yYeHULUMTE B YacOBE 3a NPAKTUYECKO 0byyeHue,
KOWUTO ce NPenogasaT OT yYUTeNn Creunanmnctu
B YYMIULLHM PAaBOTUNHULM MM B KOMNAHUM.
Mo Bpeme Ha Te3u CTaxKoBe yyeHuuuTe ce
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Hay4aBaT ga npuaarat TeopeTUYHUTE 3HAHMUS,
npuaobuTH B yumnmuie, 3ano3HaBaT ce C
aTmocdepaTta HapaboTHOTO MACTO U HayyaBaT
A3 noemaT OTrOBOPHOCTM, CBbP3aHu ¢ paboTa.
OcBeH ToBa AeMHOCTUTE 3a YNeCHsABaHe Ha
npexoza oT yunauuie Kbm pabota B PymbHuMA
NMOHACTOALLEM BK/HOYBAT:

- Moanomaralum A4eMHOCTM KaTo yYeHe Ha
paboTHOTO MACTO C NpeAoCTaBAHE Ha
PbKOBOACTBO M KOHCYNTMpPaHe

- ObyyeHune Ha CNYKUTEINTE, y4acTBaLLM B
y4eHeTo Ha paboTHOTO MACTO, C MEHTOPW,
KOMTO M3BBPLUBAT 0OYyYeHUNe

- ObyyeHMe Ha CbBETHULUMTE, y4acTBaLWM B
cneundryHM AeMHOCTK, CBbP3aHK C npexoaa oT
yumauie Kbm pabota

- MopgKpena Ha pa3BUTUETO Ha NAPTHLOPCTBA
mexay yymnuuwiarta n paborogarenure

- MOHWUTOPWHT Ha BK/IOYBAHETO Ha
3aBbpLUINANTE YYEHMUM B Na3apa Ha TpyAaa,
KaKTO M npocnegAsalLy NPoyyYBaHuUs;

- [pepocTaBAHe Ha NnoaKpena 3a
opraHusaumaTa U GyHKLMOHUPAHETO Ha
obyyaBallM KOMNAHUK;

- MpepocTaBaHe Ha NnogKpena 3a obyyaemu B
cpegHo 1 cneayYnaniiHo obpasoBaHue 3a
Y4acTMETO UM B IEMHOCTUTE Ha obydyaBallaTta
KOMMNaHUsA, opraHM3MpaHa Ha MecTHO,
pPermoHanHo, HaLuMOHaNHO M eBPOMNEICKO HUBO;
- MNHMummnpaHe Ha KamnaHuu 3a nHbopmmpaHe
Ha 06LW,ecTBEHOCTTa 3a NognomaraHe Ha
npexoga oT yumnumuie KbM paborTa;

- HacbpyaBaHe Ha 06meHa Ha onuT U
pa3npocTpaHsABaHe Ha Hal-a06puTe NPaKTUKK;
- HacbpyaBaHe Ha MHOBATUBHO,
MEXKAYPErMoHaHO U TPAHCHALMOHA/THO
CbTPYAHUNYECTBO.

CNNOBEHUA

B CnoBeHMA NpouechT Ha NPexoa, oT yYuauLLEe
KbM paboTa ce xapaKTepusmnpa ¢ pas/iMyHu



YUMANLLHM 06pa30oBaTe/IHN Bb3MOXKHOCTH,
npeasaraHu oT NpaBMTeNCTBOTO. B 3aBMcMmocCT
OT KBa/IMPUKALUMNTE U KelaHUATA Ha
yYeHULMTE3a NO-HaTaTblWHO 06pa3oBaHue,
CbLLEeCTBYBAT CNeAHUTE Bb3MOKHOCTH:
-KpaTkocpouyHu npodecrmoHanHn nporpamm —
0OWKHOBEHO 33 YYEHULM C HE3aBbPLUEHO
HayanHo obpa3oBaHMe, C NPOABIKUTENHOCT
1,5 roanHu, BKAOYNTENHO 18 ceammum y4eHe
ypes paboTa B yumnumuwe n 4 ceammum B
KOMMaHus.

- MpodecnoHanHm nporpamm — 3a Te3u, KOUTO
Ca 3aBbPLWWAK HAYaNHO obpa3oBaHue, 3-
rogullHa nporpama, BKAKYBaLLa 18 cegmmum
y4yeHe ypes paboTa B yunnuue n 24 ceammum
obyuyeHue B paboTHa cpesia B KOMMaHMA.

- MpodecnoHanHM TEXHUYECKU Nporpamm —
cMcTema +2, KOATO MO3B0OJIABA HA yYeHUUMUTE OT
npodecnoHanHaTa nporpama ga gocTurHat
HMBO HA TEXHMYECKA KOMMETEHTHOCT, C
NPOABAXKUTENHOCT 2 FOAMHWN, BKAKOYUTENHO 5
ceaAMULUM y4eHe Yypes paboTa B yunauiie n 2
ceamunum obyyeHune B paboTHa cpeaa B
KOMMaHuA.

- TexHNn4ecKun nporpamm — OTHOBO 33 OHE3M,
KOMTO Ca 3aBbpLINAM HavyanHo obpasoBaHue, C
NPOAB/IKUTENHOCT 4 rOAUHU, BKAOUNTENHO 12
ceaAMULM y4eHe Yypes paboTa B yunaunue n 8
ceamunum obyyeHune B paboTHa cpeaa B
KOMMaHuA.

- MpodecnoHanHm Kypcose 3a Bb3pacTHU
obyuaemu.

TeopeTuyHaTa YacT Ha obpa3oBaTenHUA npouec
€ CbCpeaoToYeHa B yYMIULLETO, AOKATO
npaKTU4YeckaTa 4acT e 061acT MK Ha
YYNAULLATA, UAN Ha COLMANHUTE NAPTHLOPU,
T.e. paboTogaTtenuTe. B 3aBucumocT ot
nporpamara, Mma cuiHa uam cnaba Bpb3Ka C
nasapa Ha Tpyaa. KonkoTo no-BUCOK e
06pa30oBaTeNHUAT CTATYC, TONIKOBA NO-MasKo
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npakTuyecka paboTta e BEpOATHO @ UMa BbTpe
B obpasoBaTesiHaTa Nporpama.

CnoBeHCKUAT obpasoBaTeneH npouec
noHacToAwem e BbB pa3a Ha pepopmupaHe. B
NAAaHWMPAHETO MMa Aya/Ha CTaXKaHCTKa
CUCTEMA, HO He e U3BECTHO Kora TA Wwe 6vae
BK/tOYeHa B NpobHaTa $pasa uam no NnpuHUMN
BbBeAEHA B y4MIMLLHATA CMCTEMA.

LBELMA

LlenTta Ha npexoAa OT yunauue Kbm paboTta e
yyeHuuuTe aa 6baat obpe noaroTeeHm 3a
TPYAOBMA CU KMBOT cnem, npodecuoHaNHO
obpaszoBaHue 1 0byyeHune. EAnH BarkeH
KOMMOHEHT B TO3M NPOLEC € TOBa, KOEeTO
Hapuyame Pasa Ha yyeHe upes pabota (WBL =
work-based learning) navm onut Ha paboTHoTO
MACTo. CncTemaTa 3a OCbLLEeCTBABAHE HA TO3M
npouec o4eBMAHO Ce Pa3MYaBa Mexay
NapTHbOPCKUTE AbP}KaBM U TOBA MOXe aa bbae
CaMO KPaTKO OMMCaHMe Ha LWBeACKaTa
CUTyaumAa, TaBHO NO OTHOLIEHME HA
dopmanHaTa obpasosaTesiHa cUCTEMA.

YueHeTo upe3 pabota (WBL) B LLIBeLMA e yacT
OT BCMYKM opUUMANHM Nporpamum 3a
npodecrmoHanHo obpasoBaHue 1 obyyeHue,
HE3aBMCUMO Oa/11 € B rOpHaTa CTeNeH Ha
cpegHoTo obpasoBaHMe UM YacT OT No-
BMCOKaTa cuctema 3a MO0, T.e. 3a miaguTe
Xopa unu 3a Bb3apactHuTe. WBL moxke aa ce
pasgenu cnopen, cMMyiMpaHnTe AeUHOCTH,
M3MbAHABAHM B yYUAULLHATA cpeaa, U
OEeNCTBUTENIHOTO yYacTMe B peasiHaTa paboTHa
cpena, Ha paboTHOTO MACTO, 3ae4HO C
npenogasarten v apyru "konern'. MetoabTt
MOXKe Aa 6bae BbBeAeH KaTo Y4acT OT Nporpama
3aropHa cTeneH Ha cpeaHo npodecnoHanHo
obpasoBaHue n obyyeHune, APL (yueHe Ha
paboTHO MACTO), ¢ MMHUMYM 15 ceamunum oT
o6waTta NpoAb/IKUTENHOCT Ha TPUroaMLLIHATa
nporpama. KaTo antepHaT1Ba, yyeHnuuTe



mMoraT ga u3bupar ga yyactsaT B Nporpamm 3a
npodecnoHanHo obpa3oBaHue U oby4yeHne BbB
BAapMaHT Ha CTa’K, KbZ,ETO OCHOBHATA YacT OT
nporpamara e 3aBbplUeHa Ha AeNCTBUTENHO
paboTHO MACTO.

Mo oTHOWEHME Ha NO-BUCOKUTE HMBA Ha
npodecnoHanHo obpa3oBaHue n obyyeHue, B
nporpamuTe, HagBWLLABaLLW ABE FOANHM,
MUHUMYM 25% OT BpemeTo 3a obyyeHue e Ha
paboTHO mAacTo. Mpe3 nocnegHUTe roanuHMU
NPaBUTENCTBOTO NPEA/IOKN Pa3INYHN HOBU
Bb3MOXKHOCTU Ha 6e3paboTHUTe Aa nosyyat
npodecnoHanHo obpa3oBaHUe, CbyeTaBallo
obyuyeHuMe 1 TpyaoBa 3aeTOCT B Npodecunte ¢
HeOCTUr, OCHLLECTBEHO B CbTPYAHNYECTBO C
opraHuMsauuuTe 3a 0byyeHne Ha Bb3PACTHU U
HaluMOoHaNHaTa cny»kba no 3aetoctra. Morat ga
CbLUECTBYBAT U APYrU pelleHus.

KaTo uAn0, ycnoBusATa 3a Npexoa, oT y4nunmLie
KbM paborta B LLBeuus ce Bb3npuemar KaTo
AocTta gobpu, 4opu BCe OlLe A3 UMa HAKOU
npeaoXKeHns 3a nogobpasaHeTo my.

TYPLMA

B Typuma uma 12-rogmiiHa 3agbaKUTeNHa
obpaszoBaTenHa cuctema. ObpasosaHmeTo €
pa3feneHo Ha Asa Buaa: popmanHo
obpaszoBaHue 1 HepopmanHo obpa3oBaHuUe.
BbB popmanHoTo obpasoBaHme
NPo¢deCMoHANHOTO M TEXHUYECKOTO 0byyeHune
Ce OCbLLECTBABA B YUNIULLA, HAPEYEHMU
"MpodecnoHanHa n TexHN4YecKa aHag0/1CKa
rmMmHasua". MpoabaKMTENHOCTTA HA TOBA
yYnunuwHo obpasosaHue e 4 roanHu.
YyeHuumTe 3ano4sat npopecnoHaHOTO
oby4yeHune BbB BTOPUA KNac, KaTo usbupat
npodecnoHanHoHanpasneHue. MNpodecnoHan-
HOTO 06pa3oBaHMe ce OCbLLEeCTBABA Ype3
KOMBMHALMA OT TeOpMA U NPaKTUKA.
MpaKkTnueckoTo obyueHune ce nposBexaa B
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YYUAULLHKTE paboTUNAHULM cnopes MeToAa Ha
obyuyeHuneTo B paboTHa cpeaa. lNpes
nocneaHaTta roanHa y4eHuumTe M3KapBaT CBOS
CTaX, KaTo NpnaobueaTt TpUaHEBEH ONUT BCAKA
cegMuua B KomnaHuute. Obyyaemnte morat ga
neyenaT napu, NO BPEME Ha CTaXKa CU U Aa
6bAaT HaeTM B KOMMNAHMATA cneg, KaTo ce
annnomupar. LLlom 3aBbpliat ruMHasus, Tesm
YYEHULM CbLLO TaKa Ce cYMTaT 3a
KBanMduUUMpaHM fa OCHOBAT CBOA CObBCTBEHA
KOMNaHuA 6harogapeHne Ha 3BaHUETO CU
"TexHuK". B HedpopmanHoTo obpasoBaHue
CbLLLECTBYBAT Pa3/IMYHN KypCcOBE, KOUTO ca No-
CKOpPO KaTo nporpama 3a ceptuouumnpare. Ot
2010 r. Hacam Te3un KypcoBse ce peannsmpaTt
ypes obyyeHue B paboTHa cpeaa,
6naropapeHue Ha npoekTa HapedyeH UMEM.
CraxaHTuTe TpsAbBa Aa 3aBbPLUAT HAMBAHO
TO3M CTa), 3a Aa noayyat ceptuduKara.

Yuenuum ot OTAena Nno eNekTPoHMKa B

MpodecmoHanHa rumHasna MTAL, Typuua

3a ocTaHa/nUTe, KOMTO HAMAT AOCTbN A0 Te3u
obpasoBaTeiHX NPOrpamm Uamn He morart Aa ce
Bb3MO/3BAT OT TAX, MMa CTaXKaHTCKa cuctema. B
HeAa MmnaauTe xopa paboTaT B KOMNaHMK U UMaT
camo eauH cBoboaeH AeH 3a TeOPETUYHO
obpaszoBaHue B yunanuieto. Mma un HaKkom
n3NuUTK, Kouto Tpsbea ga 6baaT B3eTH, 3a Aa
MoraT ga nosay4at cepTuduKar 3a
KOMMNETEHTHOCT.



3_Kaksu ca 0OCHOBHUTE U3BOAM OT OHNAWH NpoyyYBaHeTo 3a obyueHmneTo B paboTHa cpepa?

OHMalH NpoyYBaHETO Ha NOAXOANTE 3a Npexos,
OT yunnuwe Kbm pabota n obyyeHmeTo B
paboTHa cpepa 6e nposegeHo npes 2016 . 8
[AEeBeTTe CTPAHU-NAPTHbOPU U Be HACOYEHO KbM
TpUTE Lenesu rpynu:npenoaasarteny,
obyuntenu n obyyaemun. CbbpaHu ca obuo 562
BbMNPOCHMKA. OLeHKaTa fosese A0
nsyepnatenHua [loknaa 3a KOHCTaTauumre,
nybankyBaH npes aHyapu 2017 r. u gocTbneH
3a nu3TernaHe ot yebcaiiTa Ha NpoeKTa.

CpaBHUTENHOTO U3c/iefBaHe ce KOHLEHTPUPA
BbPXY 5 40 6 KNOYOBM BbNPOCA, Pa3rnexKaaHun
OT NAaPTHbOPMUTE KaTO Hal-BaXKHUTeE.
KoHcTaTaumuTe He ca NOCOYEeHU TYK NoapobHo,
HO Lie 6bae AaAEeHO KPATKO pestome C
n3BecTHo 0bobuieHme. MbpBaTa YacT Ha
npoy4yBaHeTo 0606LM OCHOBHUTE U3BOAM NO
OTHOLUEHME Ha LeNieBuUTe rpynu, BTopaTta 4acT
ce CbCPeAoTouYM BbPXY KOHCTaTauumuTe no
OTHOLLEHME Ha CTPaHUTE NaPTHbOPMU.

NPENOAABATENU

* Ha nbpBO MACTO, TPA6Ba Aa ce oTbenexu, ye

BbB BCUYKM AbPKABUBBINPUEMAHETO Ha
obyuyeHumeTo B paboTHa cpeaa KaTo nosieseH
yyebeH noaxon, e WMPOKO NPU3HaTO OT
yuutenute (ogobpeHue ot 75% -100%).

= (OcBeH TOBaQ, npenoaaBatennTe narnexaia

nMmaT 8o6pM NO3HAHUA 33 METOANTE HA
obyyeHuneTo B paboTHa cpeaa 1 AeNHOCTUTE,
CBBP3aHM C y4eHeTo Ypes paboTa, HO ca MHOTO
MO-MaKo aHraXKMpPaHK, KOraTo cTaBa BbMPOC 33
NAaHUPaHe, U3NbAHEHWNE U OLLEHKA Ha
npoveca.

Yuntenute Kato UANO0 pasriexnaTt CBOeTo
npenogasaHe KaTo A06pe HTErpupaHo BbB
¢dasarta Ha npaKTMyecko obydyeHune. Tosun
pe3yntat obaye nsrnexga e B NpoTMBopeYdne c
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Bb3rfeAnTe Ha yYeHUUUTE, KOUTO B
MHO3MHCTBOTO CU Ce OMMAKBarT, Ye
TEOPETUYHOTO N MPAKTUYECKOTO YYEHE HE Ca
nobpe cBbp3aHM NoMexKay Ccu.

KapTuHaTta Ha KapMepHOTO OpMEHTUpPaHE B
yuuamuLaTa € A40CTa Pas3/iMyHa B PasnYHUTE
AbpKaBu (ogobpeHneTo Bapupa ot 38% A0
95%).

= Cblo TaKa, cTeneHTa Ha U3pas3eHoTo
y4,0BNETBOPEHME MO OTHOLLEHME Ha
cneunduryHma noaxod Ha WBL B cTpaHuTe ce

pa3nuyaBa MHoro (ogobpeHue ot 55% -100%).

OBYYUTENU

= Obyuntennte B HAKOM AbpPXKaBK ca AOCTa
[OBONIHU OT MHPOPMaUMATa U NOAKPENaTa,
KOMTO MOJ/ly4aBaT OT CBOUTE yumamwa. B apyru
cTpaHu obave n3rnexkaa Mma HeCbOoTBETCTBME B
CbTPYAHUYECTBOTO MEXKAY YYMInLLaTa U
dnpmuTe.

C u3KNoUYeHne Hacnydas Ha CnoBeHus,
0byunTENNTE KAaTO LAN0 OTYMTAT 3HAHUATA Ha
yYeHMLMUTE KaTo AOCTaTbyHM 3a 3a4a4arTa,
KOATO TpA6Ba Aa U3NbAHABAT. B ole no-ronama
CTeneH Te CYUTAT, YeyYeHMuuUTe ca NPeaUMCTBO
3a KOMMaHuATa.

= OTHOBO, C U3KAIOYEHUe Ha Te3un B CnoBeHus,

O6y‘-|VIT€I'IVITe Cce 4yyBCTBAT A0OCTA AOBOJ/IHN OT
CUCTEMATA 3a nNpexon OoT y4Ynanue Kbm pa60Ta,
C KOATO Ce 3aHMMaBarT.

OBYYAEMU

= ObyyaemMuTe BbB BCUYKU AbPrKaBU
pasrnexaat obyyeHmneTto B paboTHa cpeda Kato
MHOTO BaXHO 33 bbaeluaTa cu Kapuepa. Te
3aABABaT, Ye ca NONYYMIM NO-ACHA KapTMHa 3a
6baeluaTa cvM Kapmepa Ypes onuTa cu Ha



PaboTHOTO MACTO M CYMTAT TOBA 33 CTUMYA 33
TAXHaTa MOTUBALMA.

Mo-ronamata 4acT OoT yYeHUuuTe
yO0CTOBEPSABAT, Ye 0byunTenmTe Um ca
KOMMNETEHTHW U 3HAAT KaK Aa obsacHABaAT gobpe.
Mo Bpeme Ha CTa)KoBeTe Te ca Ce YyBCTBaA/M
MHOro gobpe pbKOBOAEHM OT 0byuuTEANTE CU
N NHTErpupaHu B paboTHaTa cpeaa.

* MoaobHo Ha obyunTenuTe, y4yeHULMUTE ca ce
4yBCTBA/IN KaTO LAN0 AOBOJIHWU OT CUCTEMATA Ha
npexoga oT yunauuie Kbm paboTa B TAXHATa
CTpaHa.

Bb/ITAPUA

Pe3yntatute oT NnpoyyBaHeTo B bbarapuma
NMoKasaxa, 4e yuntennTte MMat no3HaHmA
OTHOCHO NAaHUPAHETO N AedUHUPAHETO Ha
enemeHTnTe Ha WBT, HO noBeveTo OT TAX He ca
AKTUBHO aHra*kKMpaHm C TAXHOTO OCUTypABaHe,
KOEeTo NOTBbPAMN HALLMUTE OYAKBAHMUA.
Yuntenute Tpabsa He camo Aa bbvaat
MHGOPMMpPaHM 3a NpaKTUYecKUTePasn Ha
y4Y€eHe, a N0-CKopo Aa 6bAaT akKTUBHO
y4acTBaLM KAaKTO B NJ1IAHUPAHETO, TaKa 1 B
NU3Mb/IHEHNETO UM.

MpeHebpersaHeTo OT CTpaHa Ha yyuTenuTe u
obyuntennTe Ha 3HAYEHUETO Ha COLMANHUTE
YMEHMA MO OTHOLLEHME Ha yCNeXa Ha YyYeHEeTo
Ha pabOTHOTO MACTO CbLLO HaNb/JIHO NOTBLPAU
HawwuTe oyakBaHMA. Camo manka yact ot 20%
oT 6baIrapcknTe 0byunTENM M NpenogasaTen
Mo NPaKTUKa B AbpPXHKaBHUTE YYMUANLLA U
LeHTpoBeTe 3a NnpodpecnoHanHo obyyeHue,
KOMTO baxa pa3nmMTaHM 3a MHEHMETO MM 3a TaKa
HapeYeHNTE MEKM YMEHMUA, KaTO HALEXAHOCT,
TOYHOCT M cnocobHOCT 3a paboTa B ekun,
edeKTMBHO 0bLLyBaHe, CMATAT, Ye Te3N YMEHUSA
Ca NO-BaXXHM OT HEOOXOAMMUTE TEXHUYECKN
ymeHus. Mo-ronsmata 4yact oT obyyaBalmute
(80%) cunTaT TE3N YMEHMA 32 €4HAKBO Ba*KHWU.B
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CbLLLOTO Bpeme, noBeyeTo paboToaaTtenu B
BbArapua TBbPAAT, Ye Ha MaagMUTe XOpa UM
JIMNCBAT OCHOBHM YMEHMSA KaTo TPyA0Ba
ANCLMNANHA, OTFTOBOPHOCT M XenaHue 3a
npodecroHanHo pas3sutne. ToBa NOKasBa
JIMNCa Ha KOMYHWUKALMA U CbTPYAHUYECTBO
MeXay Y4nnmuaTa 1 KomnaHuuTe.

OyakBaxme 0byunTeNNTE Aa CE ONNAKBAT OT
HWCKOTO HMBO Ha 3HAHMA HA YYEHULUTE, HO
cbbpaHnTe faHHM NoKasBeaT, ye 70% oT Tax
OTYMTAT 3HAHUATA Ha YY4EHULUTE KaTO
CbOTBETCTBALLM Ha 3aJa4unTe, KoMTo TpsAbBa aa
M3NbAHABAT. MpeLeHKaTa Ha obyynTenute
obauye morKe Aa ce AbMKM M Ha aKTa, Ye
yYeHUumMTE M3NbAHABAT MMaBHO
HeKkBanndUUMPaHM 3a4a4m, KOrato U3KapsaT
CTaXk B KOMMNaHusA. ToBa oLle BegHbXK NOKa3Ba
o4YeBMAHATA /IMNCA Ha BPb3Ka Mexay y4ebHuTe
PaboTUAHWULM B yUMAULLE U CNeuUPUYHOTO
oby4yeHne Ha UCTMHCKO PaboTHO MACTO.

CblLLO TaKa, NPU3NBBT 33 HaMaNABaHe Ha
KaHLe/lapcKaTa paboTa B 6barapcKkaTa
obpasoBartesiHa cucTtema belle NOTBbPAEH OT
LeneBuTe rpynu, y4acTBanm B NPOEKTa.

OT apyra cTpaHa, 6axme U3HeHaaaHu OT
Pa3/IMYHOTO BB3NPUATME HA YYUTENN,
06y4nTENN U YyHEHMLM OTHOCHO HAZIMUYMETO Ha
nepcoHasn 3a KapUepHO OPMEHTUPaHe B
opraHusauuute. Ha mnaguTe xopa UM AUNCBa
KapuMepHO OpUEHTMPAHE M UMAT Hy»Kaa OT
HAKOro B CBOATA Cpe/a, KOMTO MOXKe Aa AaBa
CbBETU MO BbNPOCUTE Ha Nasapa Ha Tpyaa.

JOHAKbAE TPEeBOXKeEH e PpaKTbT, e 71% ot
YYEHULMTE NOCOYMXa, Ye NnpobnemuTe,
Bb3HWKHA/N NO BPEME Ha OMNUTA UM Ha
pPaboTHOTO MACTO, Ca CBbP3aHU C TEXHUTE
Koneru, c ectecTBoTo Ha paboTaTa, KoATo e
TpAbBaNo Aa CBBLPLIAT, U C TOYHOCTTA. ToBa
NMoKa3Ba HeAOCTAaTbYHO PA3BUTU U NPUAOOUTH
"MeKu1" yMeHUsA, KOUTO Ca KNHYDBT KbM



ycnelwHa 6baella Kapmepa 3a BCEKM Mnag,
YOBEK.

MoseyeTo yyeHUun (57%) cmAaTaT, ye yyeHeTo
Ha pabOTHOTO MACTO € MHOrO BaXHO, 3a Aa ce
noAroTBAT 3a Na3apa Ha TPpyAda U 33 KOHKPETHaA
paboTa, HO B cbLLOTO Bpeme 90% OT Tax
HamMMpaT BPeMeTO 3a NPaKTUYECKo 0byyeHue B
yynauile 3a Hanb/JHO A0CTaTbYHO. Bcnyuko ToBa
oTpas3saBa $paKTa, Ye gyanHata cucTema 3a
npodecnoHanHo obyyeHune B Bbarapus sce
olle e B nogrotsmtenHa ¢pasa Ha permMoHaaHo
HWBO M Ce M3MbJHABA CaMO B NMUNOTHU 06eKTH
npes yymanwHute rognHn 2015-17.

CbLw,o Taka 6axme U3HEHaJAHU OT BMCOKaTa
CcTeneH Ha y40BAETBOPEHOCT OT NOAX0A4a Ha
WBT B bbarapus, koato 6e 71% cpeg,
npenoaasartenute, 75% npu obyyasaliute 1
95% npu yyeHnuuTe.

rEPMAHUA

B pe3ynTat Ha HaweTo npoy4ysaHe B lepmaHus,
ouyaKkBaxme 06110 HEeJ0BO/ICTBO OT NOTOKA Ha
KOMYHMKaLMA MeKAy OCHOBHUTE
3aMHTEepecoBaHM CTpPaHM B npoueca Ha WBL, a
MMEHHO YYMANLLATa U KOMNaHUKUTe. BcblyHOCT
Te3n o4YaKBaHMA BAXa NOTBbPAEHU OT
Pa3NYHUTE KOMEHTAPU, KOUTO
npenoaasartennTte, 0byuymTenmTe U ydeHnuuTe
Hanpasuxa, Korato 6Axa NOMONEHN 32 TEXHUTE
NPenopbKM OTHOCHO TOBA Kak Aa ce noaobpu
NpPOLEecCHT.

OcBeH TOBa, OT CTPaHa Ha obyuntenute
OYaKBaxme ONnaaKBaHUA OTHOCHO HMBOTO Ha
3HaHMA, C KOUTO YYeHMLUUTe BCTbNBAT Npu
peann3npaHeTo Ha CTax uam obyyeHue B
KOMnMaHuA. BcblHOCT, TOBa npeanonoxeHue
He 6ewwe NOTBbPAEHO OT NpoyyBaHeTo. 60% oT
obyyaBalwmTe CYNTAT 3HAHMATA Ha yYeHUUUTe
3a A0CTaTbyHM M gopu 85% ca ybeneHun, ye
CTYAEeHTUTE HOCAT fo6aBeHa CTOMHOCT 3a
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KomnaHuaTa. Camo 4acTUYHO AOKa3aHo belwe
OYaKBAHETO, Ye YYEHNLMTE e Ce OMnNaKeaT oT
cnaba Bpb3Ka mexay TeopuaTa u
NPaKTUYECKOTO yYeHe. BCbLHOCT, Manko
MHO3MHCTBO OT 58% cmATaT, Ye TeopuaTa U
npakTUYeckuTe TeMu ca g4obpe cBbp3aHn
nomeKay cu.

CobL,0 TaKa, CAMO YaCTUYHO A0Ka3aHo be u
OYaKBAHETO, Ye yYyeHnumTe brnxa n3pasmnam
HeZ0BO/ICTBO OT HABOTO HA MEHTOPCTBO MO
BPeMe Ha TAXHOTO CTaXKyBaHe B KOMMaHus.
BCbLLHOCT AOKATO NO-roasma vact oT 88%
npoABABaT YA0B/IETBOPEHOCT OT HACOKMTE,
KOWUTO MOJ/1ly4aBaT OT CTPaHa Ha KOMMaHMATa U
obyuuntens, easa 47% OT y4eHMUNUTE cUMTAT
noAkpenaTta, NPeAoCTaBeHa OT YYWUIULLETO NO
Bpeme Ha ¢asnte Ha obydyeHue B AadeHa
KOMMaHus, 33 A0CTaTbyHa.

Bbnpeku ToBa, 6aXme U3HEHAaZAHU OT
BMCOKOTO HMBO Ha HEA0BOJ/ICTBO, M3PA3EHO OT
yunTtenmte no OTHoweHue Ha nogxoaa Ha WBT
B lepmanma. [lokaTo noBeye OT ABe TpeTn oT
WMHTEepPBIOMpPaHUTE 0ByUMTENN U YYEHULM
M3Ka3BaT y40B/IeTBOPEHME OT CUCTEMATA
HanpexoA oT yYynnumue Kbm paboTa, Takasa
KaKBaTo e B MOMeHTa Ta B l[epmaHua, camo 57%
OT UHTEPBIOMPAHUTE YUMTENM Ca HA CbLLOTO
MHeHMe.

N3HeHaaBaly e n GpaKTbT, Ye yuntenuTe, ot
efHa CTpaHa, 40 roasma cTeneH npegnarat
06w Nno3HaHUA 3a MeToaN Ha obyyeHune B
paboTHa cpena (87%), HO nsrnexxaa ca MHOro
NMO-Ma/IkO aKTUBHO BK/IFOYEHM B NpoLLeca Ha
naaHWpaHe un ocbllecteABaHe Ha WBT
AenHocTuTe.

N3HeHaaBawwo belwe 1 HaNbAHO PA3/IMYHOTO
Bb3NpMemaHe Ha npenogasaTtenunte u
yyeHuumMTe No OTHOLWEHWE Ha PbKOBOACTBOTO U
noAKpenaTa no Bpeme Ha ctaxose. [lokaTo
53% oT yuyeHunumTe ce OnNnaKBar, ve He ce



YyyBCTBaT NOAKPENeHu oT yunauweto, 92% ot
npenogasatennTe 3aABABAT, Ye Nocewasar
npakTnyecknte ¢asn Ha obyyeHme n ca gobpe
MHOOPMMPAHM OTHOCHO pe3ynTaTUTe OT CTaxa.
MN3kntoumTenHo npmaTHoO Helwe ga BUAMM, Ye
MMa TONIKOBa ronsim 6pon obyunTenn, KOUTo
pasrnexaat npuemaHeTo Ha CTaXKaHTU KaTo
npPeavMCTBO 3a KOMMNAHUATA.

UTANUA

Pe3ynTaTuTe OT UTaNIMAHCKUTE NPOYYBAHMA
Pa3KpMBaT Pa3NIUYHM BB3NPUATUA U KPUTUYHOCT
Mo OTHOLIEHME Ha CUCTEMATA, HAKOM OT KOUTO
65xa O4aKBaHM, a APYru He.

O6uWoTO HEAOBOJICTBO OT MHHOPMALMOHHMA U
KOMYHMKaLMOHHMA NOTOK belle o4akBaHO U
noTebpaeHo. MpenogasatennTe Kato LUANo
NMoMcKaxa noBeye cpeLn n no-gobpo
CbTPYAHMYECTBO C KOMMaHUK; 0byunTenuTe
noxenaxa no-gob6po B3aMmogencTane ¢
YYMAULLLATA AN, NO-TOYHO, NOMCKaxa No-ao06pa
cneundurKauma OTHOCHO TEXHUYECKUTE U INYHN
KOMMETEHLMWN HA YY4EHMUUUTE; CammTe
obyyaemu M3pasmxa HeobxoaMMocCTTa OT Mno-
nobbp amanor ¢ yuntenute. Temarta 3a
KOMYHMKaLMATa 3acara He camo pasnTe Ha
NnaaHUpaHe N OCbLLECTBABAHE Ha CTarKa, HO
CbLLO M HEFOBOTO 3aBbpLUBAHE: PE3YATATUTE U
OLLEHKaTa ca OCHOBHUTe Temu, Kato 60% oT
npenoaaBaTeinTe He ca AOCTaTbYHO
0OCBEeAO0MEHM 33 Pe3yNTaTUTe OT CTaXKa U HAKOU
MCKaT NO-ros1fiMa XOMOIreHHOCT B OLeHABAHETO
Ha cTaxa.

OyaKkBaHWUTE TPYAHOCTM, KOUTO YYUIMLLATa
MMaT NPU HAMMPAHeTo Ha GMPMU, KOUTO Aa
npuYemMaTy4yeHNLM 3a CTaXKOoBe, He ca NPSAKO
M3Pa3eHn OT yunuTenTe B NPOYYBAHETO —
BEPOATHO 3aLLLOTO TOBA € BbMPOC, C KOWTO CaMo
YYUNULLHMAT KOOPAMHATOP Ce 3aHMMaBa, a He
noseyeTo npenozasatenun. TpyaHoCTM obave
6axa pPasKpUTU OT NPEeSNONKEHUSA Ha
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obyuutenute / pupmeHUTE HACTOMHULM, KOUTO
McKaxa ga ce nogobpun NnoaxoabT HA
YYMANLLATA KbM KOMMNAHUATA KaTO KUEHT.
MOHAKOra KOMNAHMUTE UMAT YCELLLAHETO, Ye
yunTenuTe nckaT camo Aa "napkmpat”
YYEeHULNTE HAKbAE 33 BpeMeTO Ha cTaxa. Cbw,o
Taka oby4aemuTe M3rnexga Mmat nogobHm
npobaemu n Kasgar, ye "yunnunuiata 6m
TpAbBano Aa HaMepPAT KOMMNAHWUA, KOATO €
afleKBATHA Ha HYXXAMUTe Ha yyeHuumTe".

OT rnefHa To4Ka Ha o0byunTtenute / pupmeHute
HAaCTOMHMUM, O4aKBAXMe OMNaKBaHMA OTHOCHO
6lOPOKPATMYHUTE HMBA M INNCaTa HA
dMHAHCOBA KOMMNEHcaUMaA, HO 0byynTenuTe
n3pasmxa obLLa NONOKUTENHA OLLEHKA M NO
ABete TemMmun: camo 25% cmATaT, 4e HUBOTO Ha
6lopoKpauua e Henpuemanso n easa 20%
3aABABAT, Ye Nosly4aBaHeTo Ha PMHAHCOBA
KOMMEHCaUMA € OT CbLLECTBEHO 3HAYEHMUE.

OuakBaHaTa HeobxoAMMOCT OT
npepasrnexxgaHe Ha HAKOM YacTu oT yyebHaTa
nporpama, 3a A4a CbOTBETCTBA NO-ePeKTUBHO Ha
TpyaoBua onuT, belle NoTBbpAEHa.

KaTo ce umaT npeasua, BCUYKM Kanbu /
npeanoXeHuns, U3paseHn NPpeanmHo oT
npenogasaTesnn, HO CbLLO M OT 0BYyYUTENN U
YYEHULM, O4aKBaxme No-HUCKO HUBO Ha
YAOBNETBOPEHOCT, HO 88% OT
npenoaasartenute, 90% ot obyyasauwmTte n 70%
OT 0byyaemuTe H65AXa A4OCTATbYHO 40 MHOIO
[0BOJIHW OT CeraliHaTa cuctema. YuyeHuumre,
Lenesata rpyna ¢ Ham-HUCKO HMBO Ha
Y4,0BNETBOPEHOCT, KOHLUEHTPMpPAT CBOUTE
npeanoXeHuaA rMaBHO BbPXY *KeJlaHMETO 3a No-
OB/ITU CTAXKOBe, NO-ro/1IAM 6poii NPaKTUYECKM
obyyeHus 1 no-npeunsHa nHdopmaums.

CbLl0 TaKa, HeoYyaKBaHO bellie UCKaHeTo oT
CTpaHa Ha KOMNAHUKUTE 33 3a4b/IKUTENHU
oby4yeHus no 6e3onacHoOCT, KOUTo Aa bbvaar
NpoBeXKAaHW OT YYUIULLETO Npeam CTaxKa.



[pyr Heo4aKkBaH, HO BCe NaK 3ac/y»KaBall
obmucnsaHe pesynTar, € oNUTHLT Ha HAKOWU
npenoaasartenu, He camo B Utanua, aa
npMao6UAT No-WMpPOKa NpeacTaBa 3a
npobiema: HAKOU PasMULLNABAT BbPXY
YMEHMATA 32 CAaMOCTOATENIHO MUC/IEHE U
B3€MaHe Ha pelleHnna KaTo Hewwo, KOeTo e oT
NPaKTUYECKO 3HaYeHMe 3a obydyaeMuTe, KakTo
3a UHAMBUAYANHOTO UM Pa3BUTUE, TaKa U 3a
6baellata Mm npodecnoHanHa Kapuepa, a
APYrv NOCOYBAT BA*KHOCTTa HA MEKUTE YMEHUSA
KaTo usano.

Hakpas, pasrneaaiku CpaBHUTENHUTE AaHHU
cpef, BCUYKM CTpaHM NapTHbopU, Baxme
M3HEHaAaHM M OT NO-HUCKOTO HMBO Ha
YZ0B/IETBOPEHOCT Ha FTEPMaHCKUTE y4UTEeNN B
CpaBHeHWe c uTanmaHckuTe. Cnopes
NnocneaHOTO 3aKOHOAATENCTBO, UTAZIMAHCKOTO
NpPaBUTE/NCTBO rNeAa Ha repmaHcKaTa AyanHa
CMCTEeMa KaTo Ha NOJIOKUTENIEH MOAEN, KOUTO
Aa 6bae cneaBaH, M 3aToBa e 40CTa
M3HeHaABall0, Ye Te3M, KOUTO BCbLLHOCT Beve
ro NPaKTMKyBaT, He NMOKa3BaT CBOETO Mb/IHO
yAOBNETBOPEHHUE.

MANTA

OT npoyysaHeTo, NnpoBeaeHO B ManTa, cTasa
AICHO, Ye 3a NOBeYeTO MIAAN Xopa Tam
npexoabT e rafbk, Tbi KaTo Te U3rnexaa
HAMAT ocobeHn npobremun aa ce ypeaaTt Ha
paborTa.

OcBeH Te3n 06wwm f06pKn pesynTaTv, BCbLLHOCT
OuYaKBaxme 3 OTKPUEM, HO He NONyYUXme
NOTBbPMKAEHNE OT NPOYYBAHETO OTHOCHO:

CblecTByBall, meMopaHayM 32
CbTPYAHNYECTBO MeXAy CTPpaHWTe, y4acTBALLN B
AenHocTuTe no obyyeHune B paboTHa cpeaa, T.e.
Yunnnuwe, KomnaHmna, MMHUCTepPCTBO Ha
obpasoBaHuMeTo, TbProBCKU acoumaLmn.
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Mo-po6pa Bpb3Kka mexay yumauniwarta un
KOMMaHuuTe.

Mo-abnboKo yyactTme Ha dupmeHuTe
HacTaBHMUM MK paboToaaTenu B
y/leCHABAHETO Ha Npexo4a Ha yYeHuuuTe oT
yumauuie Kbm paborta.

Ot apyra cTpaHa, 6Aaxme U3HeHaAaHU OT TOBa,
ye 06LO0TO MHEHME NOKa3a, Ye NoBeYeTo
npenogasartenun, obyuyntenn n obyyaemm ca
L0BONAHU OT noaxoaa Ha WBT 8 ManTa. He
OYaKBaxXMe CblUo TaKa 1 ye 96% ot
npenogasaTenmte, TO4HO KONKOTO U
obyunTenu, 3asBuxa, Ye B TAXHATa MHCTUTYLUSA
WM KOMNAHMA MMa onpegenieHo Anue, KOeTo
OTroBapA 3a KAPUEPHOTO OPUEHTMPAHE Ha
yYyeHuunTe 1 3a NpeaoCTaBAHETO Ha CbBETU MO
BbMNpPOCUTE Ha Nasapa Ha Tpyaa. Marnexaa, ve
MMa HapacTBaLO *KenaHme 1 oT gBeTe CTPaHU
[ OKas3BaT noAKpena npes BCUYKM CUCTEMM 33
OPUEHTUPAHE M KOHCYNTUPAHE B PA3NNYHUTE
WMHCTUTYLUM U KOMNAHWW, C Len ga nomaraT Ha
maaguTe xopa ga ce noAroTBAT 3a CBETa Ha
Tpyaa. Makap Aa nsrnexga, ye npexoanT e
rnagbKk 3a NOBEYETO MIAAM Xopa, TpAbBa Aa ce
rapaHTMpa, Yye Te ca 4ob6pe pbLKOBOAEHN U
KOHCYNTUPAHM, KOraTo NpaBAT cBos n3bop.
ToBa He e camo BBMNPOC Ha CBMKBAHE C
paboTaTa, HO 1 Ye magexunTe paboTaT ¢
NbAHUA NOTEHLMAN Ha Bb3MOXHOCTUTE CH.

OcBeH TOBa, NPOYYBaHETO M3HEHAABALLO
noayepTa CTeneHTa Ha OTKbCBaHe, KOeTo Bce
Ollle CbLUECTBYBA MeXAy yYnnuiiiaTta 1 ceeTa Ha
Tpyaa. Tpabsa Aa ce NosioXKaT No-ronemm
ycuausa, 3a Aa ce Aobauxkar Tesun ABa cBATa.
Tpsabsa ga ce npeanpuemat UHULMATUBK, C Lien
[a ce Aafe Ha yYeHMUUTe noBeye TPyAO0B ONuT,
[OKaTo Te ca BCe OlLe B NpPoLec Ha obyyeHue.
Ponata Ha paboToaaTenuTe B NpoLeca Cbllo
TpAbBa Aa 6bae no-ronama.



NOPTYIANUA

B pe3ynTaT Ha HaleTo NpoyYBaHe B
MopTyranva o4akBaxme HAKOU KPUTUYHU
KOMEHTapu oT TpuTe rpynu (npenogasateny,
obyuntenm n oby4yaemm) oTHOCHO
NPOABMKUTENHOCTTA HAa 0By4eHMeTo B paboTHa
cpeaa, KoeTo 0OMKHOBEHO Ce CYMTa 3a TBbPAE
KpaTKo. Te3n o4yakBaHUA H6saxa NOTBbPAEHN OT
npeanoXeHusTa, A4a4eHM OT NpenoaaBatenure,
KaKTO W OT yYeHUUUTE, KOMTO NOCOYBAT, Ye He
camo TpsabBa Aa Mma noseye obyyeHus B
paboTHa cpeaa, HO 1 Ye Te TpAbBa Aa 6bAAT no-
Avnarn. Lo ce oTHacs go obyunTtenute, TexHute
OTrOBOPM MOKa3axa Masiko HeL0BO/ICTBO
OTHOCHO NPOAB/IKUTENHOCTTA Ha NPOLLEeCca Ha
WBT, Tbi1 KaTO MHO3MHCTBOTO (65%) cunTa, Ye
NPOABNKUTENHOCTTA Ha CTaXKa e NoAX0AALa 33
nocTuraHe LennTe Ha yyebHaTta nporpama.

CbLLLO TaKa O4aKBaXMe KOHCEHCYC cpes
YyYUTENUTE NO OTHOLLUEHME Ha 3HAYEHMETO Ha
obyuyeHneTo B paboTHa cpeaa KaTo NbT Ha
npexoA 3a HaB/AM3aHe M NPaBUAHO BKIOYBaAHE
B Nasapa Ha Tpyaa. Te3n oyakBaHMA HAUCTUHA
6Axa NOTBbPAEHM OT OTFOBOPUTE Ha YYUTENUTE,
cbrnacasalum ce, ye WBT morke aa bbae
nose3HOo 33 NOCTUIaHEeTO Ha TPYA0BM
KOMMETEHLMWN, KOETO MO TO3M HaunH NOKa3Ba,
ye Te cuntat WBT 3a f06aBeHa CTOMHOCT, KOATO
He TpAbGBa Aa 6bAe nogLeHABaHa.

LLlo ce oTHacs fo obyunTennTte, o4akBaxme
BCMYKM T€ UK NOHe ronam 6por oT Tax ga
6baaT 61aronpmATHO HacTpoeHu kbm WBT.
M3n1nWwHO e aa ce Kaxke, ye 75% ot
obyuntenuTe ce cbrnacasaT C TOBA U3SIBNIEHME,
KOeTO MOKa3Ba, Ye yYyeHnuUMTe, HaCTaHeHU B
TEXHUTE KOMMaHWM, ca BUNKM cyeTeHU 3a
Nosie3HU 1 OT NOMOLL,

Oy4aKBaHMATA HY OTHOCHO yYeHULMTe b6sxa
bOKyCMpaHM BbpXy OTFTOBOPUTE UM OTHOCHO
edeKTMBHOTO NoaobpaBaHe Ha TEXHUTE

18

ymeHuA. Tean oyakBaHMA 6axa NOTBbPAEHUN OT
BCUYKU YUYEHULLW, KOUTO Ce BKAIOYMNXA B
npoyysaHeTo, 0Tb6ennA3Baiiku, ye cneg onura ot
WBT edeKTUMBHO ca NoA06pUAM KaKTo
TeXHUYECKUTE, TaKa U MeKUTEe CU YMEHUA, KaTo
KOMYHMKauus, paboTta B eknn 1 cnocobHoCT 3a
pelaBaHe Ha npobaemu.

Bsaxme NpuUATHO M3HEHaAaHW OT rofemuns bpon
YYMTENN, KOUTO U3NON3BAT APYrU AENHOCTH, 33
03 NOAroTBAT y4eHULMTE 3a Na3apa Ha Tpyaa.
OrpoMHOTO MHO3MHCTBO, T.e. 90% 3aaBABaT, e
npaBssT TOBa.

Bsaxme n3HeHagaHu oT pakTa, ye camo 35% ot
obyyaBalMTe NOCOYMNXA, Ye Ca HEAOBOIHU OT
npoabaxKmTenHocTTa Ha WBT, KoeTo noKassa,
ye 65% oT TAX CMATAT, Ye NPOAL/IKUTENIHOCTTA
Ha CTa)a e NnoaxoaALLa 3a NOCTUraHe Ha
uenuTe Ha yyebHaTa nporpama. ToBa e
HaWUCTMHA M3HEHaABALLLO, Tbi KaTo He
CbOTBETCTBA HA MHEHUETO HA YyYUTENUTE U
y4yeHuuuTe.

OT gpyra cTpaHa, 6saxme NONOKUTENHO
n3HeHazaHu oT ¢paKTa, ye 35% ot obyyaBawmTe
He ca Cbl/laCcHM C TBbPAEHMETO, Ye e OT
CbLUECTBEHO 3HAYeHWe ga noayyaT pUHaHCOBA
KOMMeHcauusa, 3a Aa Npuemar cTaxKaHTu. Toea
HM Kapa Aa 3aKAl4nMm, Ye NPocTUAT GakT, ye
npuMemar yyeHMum B pamkmte Ha WBT, cam no
cebe cu e Bb3Harpaxaasaly 1 oboratasall 3a
KOmMMaHuuTe. ToBa e B CbOTBETCTBME C
[aneHnTe oTroBopU, KoraTo Te 6sxa NonuUTaHu
Jann NPUEMAHETO Ha CTaXKaHTU e NPeaMMCTBO
3a KomnaHuaTta. 95% otrosBopuxa
NONIOXKUTENHO.

PagocTHO belle Aa BUAMM, Ye BCUYKU YYEHULM
ca 3abenA3anm NoBMLLABaHE Ha CBOATA
MOTMBALMA Aa NPOABLAKAT CBOETO 0byyeHue.
OcBeH TOBa, BCUYKM Te Ce Cbracuxa, Ye ca
no/ly4nan No-AacHa npeactasa 3a 6baewarta cun
npodecnoHanHa Kapuepa.



PYMbHUA

OuakBaxme NMPOy4YBaHETO Aa onuiie
peasiHOCTTa Ha NPoL,Eeca Ha PYMbHCKMA Npexos,
OT yunnuuie Kkbm paboTa 1 ga gage AcHa
npeAcTaBa 3a TOBA, AOKO/KO Ca A0BO/IHU
obyyaemuTe, NpenogasBaTtenmTe 1
obyyaBalyMTe NO OTHOLIEHWE HA NOAX04a Ha
obyuyeHneTo B paboTHa cpeaa B CTpaHaTa.

ToBa, KOeTO e HauCTUHa U3HeHaABallo, e
¢akTbT, Ye 100% ot obyyaBawmTe, 6e3
nsknouveHns, 95% ot npenogasarennte n 92%
OT 0b6y4yaemuTe ca AOBOIHM OT CMCTEMATa 33
obyuyeHue. Pesyntatute ca MHOro
ONTUMMCTUYHU U NONOXKUTENHU, BbNPEKK Ye,
KoraTo 65Axa 3anuTaHu 3a NPea/IOKEHNA U
noaobpeHna BbB Bpb3Ka € y4ebHUA npouec B
paboTHa cpesa, Te MMaxa PasINYHU
npeasioXKeHus.

bAaxme NONOXKUTENHO BNeYaTNeHun oT
OrPOMHMA NPOLEHT YYNTENUN, KOUTO
NPaKTMKyBaT metoamn, 6asnpaHun Ha paboTa, B
csBouTe Knacose (90%) n oT pakTa, ye 70% ot
TAX 3aABABAT, Y€ U3MNON3BAT AOMb/HUTENHU
NeNHOCTH, 3a Aia 0byyaBaT y4eHULUM 3a
6baelata um paborta. BebliHOCT oyakBaxme
yuuTenuTe Aa noayepTasT OrpoMHaTa BaXKHOCT,
KOATO MPaKTUYECKUTE ypoLUU U AENHOCTM MMAT
B NOArOTOBKAaTa Ha YYEHULMTE U CbLUO TaKa
6AXme HaACHO C haKTa, Ye PYMbHCKUTE
YUUTENIN Ce BKOYBAT B LLMPOK KPbF OT
AENHOCTM M NpeanaraT HauyMHK 3a
nofobpaBaHeTo UM.

He ouyakBaxme u 3aToBa 6saxme U3HeHaAaHU OT
dakTa, ye obyunTenuTe cMATaT, Ye yunamwaTa
B3emaT npeABua NnogajeHaTta oT TAX obpaTHa
nHoopmaumsa (100%). Toa Ao0Ka3Ba, 4ye
KOMYHWKaUumMATa paboTn mexay obyumtenu u
yunamwa. ObyyaBalimuTe CbLLO TaKa ca
ONTMMMCTM, KOTaTo CTaBa AyMa 3a TOBa Aanu
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rpadmKbT Ha CTaXKa e NoAxXoAALlL 3a y/lecHABaHe
Ha nNpexoa oT yunnuuie kbm pabota (95%).

MoBeye OT NO/NIOBUHATA OT 3aNUTaHUTE
0byunTeNN CMATAT, Y€ MEKUTE YMEHUA U
TEXHUYECKUTE YMEHUSA Ca 4,HAKBO BaXKHMU,
KOEeTO e U3HEeHaABALLOo, Tbi1 KaTO OYaKBaxme OT
TAX A3 3aABAT, Y€ TEXHUYECKUTE YMEHUS ca No-
Ba*KHM OT MeKuTe. TaKa ye, 3a Aa Ce NOCTUTHe
edeKTUBHO M ePUKACHO TEXHUYECKO 0byYeHue,
€ OT U3K/IDYUTENIHA BAXKHOCT Aa ce
KOMOBMHMPAT yMeHMATa 3a eknnHa paboTa,
TOYHOCTTa U Aob6paTa KOMyHMKaLMA.

Mo-ronAamaTa 4acT OT PyMbHCKUTE obydyaemu
(88%) otroBopmxa, 4ye npegnoymTat
npaKTUyeckaTa 4acT OT 0by4yeHMeTo Ha
pPaboTHOTO MACTO 1 TOBa M306L0 He HU
M3HeHaAa; Te C HEeTbPMeHne B3MaT yyacTue B
NPaKTUYECKU AEeMHOCTU U ca HAsACHO C PaKTa, ye
3a ga 6bvaat 4obpe obyyeHu Tpabea Aa umat
MHOTO NMPAKTUKN.

KaTo usno pyMbHCKUTE y4eHUUN Aaaoxa
ONTUMWUCTUYHM OTFOBOPM OTHOCHO OMMUTA CM Ha
paboTHOTO MACTO, 3a TOBA, Ye ca AOCTAaTbYHO
HaCTaBAsABaHM OT YYMIMLLETO CU NO BpeMe Ha
CTa)Ka, M 32 Ha4YMHa, Mo KOWUTO ca NOArOTBEHM 3a
6bvaewmTe cm paboTHM mecTta (noseye oT 80%).
To3u pe3syntaT n3obLo He e U3HeHa[BaLY, Tbil
KaTO CbLLLECTBYBA TACHA BPb3Ka MeXay
yuuauiiaTa, obyuyntennte n paboTHOTO MACTO;
pa3bupa ce, Korato 6Axa NOMONEHMU, TEe
cnoaenuvxa, Ye BCe OLLLE MMa KaKBO Aa ce
noaobpsnsa.

Bbnpeku npeobnagasawmte ONTUMUCTUYHU
OTFrOBOPW, KOMUTO NONYYUXME OT
pPecnoHAEeHTUTE, TE€ BCUYKM OCb3HABaT, Ye
cuctemara 3a obyyeHue B paboTHa cpeaa B
PymbHMA BCe OLLe ce HyXKaae OT CEPUO3HO
nogobpeHne N nma HAKOW obLM NPENnoPBKY,
KouTo TpAbBa cepmno3Ho ga 6bAaT B3eTM Nog,



BHMMaHUe (BUX cneaBallaTa rnasa
,»3aK/IIOYEHUA U NpeanoxeHma”).

CNOBEHMA

B pamkuTe Ha npoyysaHeTo B ChoBeHusA
o4YakBaxme 060 pa3oyapoBaHMe OT CaMus
obpa3oBaTeneH NpPouec U OT pe3ynTaTuTe oT
Hero. baxme n3HeHagaHWM KOIKO OYeBUAHO e
pa3o4yapoBaHUETO U B TpUTe rpynu, ocobeHo
cpen pabotopatennte, KOUTO U3TbKHAxXa
HeobxoammocTTa ga 6bvae oTAageHo no-
roONAMO 3HauYeHMe Ha NPaKTUYECKOTO
obpa3oBaHMe. MI3HeHaABaWO, AOPU MAaAUTE
yyalum ce ACHO 3abenA3BaT Tasun HyX4a U1
NMoCoYBaT, Ye NmMncaTa Ha NPaKTUYECKo
06pa3oBaHMe NO-KbCHO BOAM A0 Npobaemu Ha
nasapa Ha TpyAaa.

Cpef npenoaaBaTtenuTe NporHosnpaxme
ybexaeHneTo, Ye TeXHUAT TpaHchep Ha 3HaHWA
e AoCTaTbyHO A06bp, 33 Aa MHTerpupa
MaguTe Xopa KbM Masapa Ha TpyAa U TAXHaTa
6baewa pabota. Pesyntatute oT NPOy4YBaHETO
Pa3KpMBaT NPOTUBOMOIOKHOTO MHEHME.
Yyntenute cbLLo TaKa UCKAT noBeye
NpPaKkTMYeckn paboTHM dasn 1 ce CTPEMAT Kbm
nogkKpenara Ha paboTtogarenute B npoueca Ha
obyyeHue Ha MaagexKuTe.

KaKTo ce o4aKBalle, Mmalle obLLo onnakBaHe
3a ronAmarta pas/iMKa MeXxay peasHara
CUTyauMA U CbCTOAHMETO Ha obopyaBaHeTo B
yunnmwata. ToBa e cneacteme ot 6bp3usa
TEXHONOTMYEH NPOrpec, C KOWTO yYnnuLLHaTa
CUCTEMA M YYUTENUTE He YCNABaT Aa BbPBAT B
Kpak. KaKTo noBeyeTo y4eHULM, Taka
yuuTenmTe nocoumxa cowma npobnem. OcseH
ToBa pabotoaaTtennTe ce c6NBbCKBAT C Tasun
CUTyaUMs exkeaHEeBHO, KOraTo yYeHuumTe nasat
B TEXHMUTE KOMMNaHWM, 3a Aa y4aT.

HaucTMHa He o4akBaxme 3HaYUTeNeH NPUHOC
OT CTpaHa Ha obyyaemuTe. Bvnpekn ToBa
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yyeHuLMTe NOKa3axa CUNEH MHTepeC KbM
cBoeTo obpasosaHue 1 npobiemuTe, Npes,
KOWTO ca u3npaseHn. OcBeH ToBa Te
npeanosmxa no-a406po CbTpyaHMYECTBO
Mexay yunnuuieTto u pabotoaatennte, Kakto u
[a ce Bb3HArpaaaT pabotogaTtenute 3a
aHraXXMMeHTa MM, TaKa 4Ye 4a Mma rnosede
Bb3MOKHOCTM 3a NPaKTUYECKO 0BydeHMe.

Cpep npenopaBaTenuTe He O4akBaxme
Npu3unBa 3a NoOBeYe NPaKTUYECKN YMEHUA U
NO-MaJIKo TEOPETUYHO y4ebHO CbabprKaHuMe.
Owe No-masiko O4aKBaXMe KenaHMeTo 3a
npuaobusaHe Ha NPAKTUYECKN YMEHUSA B
Yy>KOMHa. YuntennTte colLLo Taka noavepTaxa,
ye TpabBa A3 MMa 0by4yeHue / NOAroTOBKa Ha
HACTaBHULMTE OTHOCHO TAXHATA POAA, KOATO
ApyruTe Age rpynu He pasbupar.

Bbnpeku dakTa, e paboropgarenure umar
CbBCEM Ma/IKO Bpeme, Te HauCTUHa ce
0oTAaZl0Xa Ha MPOYyYBAHETO M M3TbKHaXa MHOro
npobiemn. OcBeH Ye n3pasmnxa roToBHOCTTa CU
A3 NpeasioXarT No-rofsama cTeneH Ha
npakTU4yecko obpasoBaHue, cpen Han-BaXKHUTE
npeanoXeHus 6e xenaHnMeTo Um 4a BUAAT
noao06peHn CbTPYAHMUUECTBOTO MeXKAyY
yunnuueto n pabotoaatens, KakTo M NOTOKa OT
MHPOopMaLUA MeXKaY TAX.

MeHTOpUTEe NoaYepTaxa 3HA4YE€HMETO Ha
YyYEHULMTE, KOUTO MMAT Npobaemu B
06pa3oBaHMETO CU, KATO Hali-aKTyanHUTe
TPYAHOCTM Ca MNcaTa Ha NPAKTUYECKM ONUT U
obLaTa TexHMYecKa n3ocrtaHanocrt. MoHakora
HWUTO HACTaBHULUMTE, HATO y4alLmTe ca
[0CTaTbYHO OCBEAOMEHM 32 TOBA, KOETO ce
OYaKBa OT TAX MO OTHOLWIEHME Ha
CbAbPKAHMETO Ha CTaXa.

LBELMA

M3BbpLuBaliku Nnpoy4ysaHeTo B LLBeuus,
OYaKBaxme, ye No-manbK NPOLEHT OT



yuuTenmMTe MMaT NO3HAHWUA 33 NAAHUPaAHe U
OLLeHKa Ha AeMHOCTMTE Mo yyeHe ypes paboTa.
Cnep, KaTo NoNy4Ynxme TeXHUTE OTTOBOPY,
MoXKem aa otbenexkum, ye 100% ot
PecnoHAeHTUTE TBBPAAT, Ye MMAT TaKMBA
no3HaHua. Cblo Taka o4akBaxme cnaba
CbrNacyBaHOCT MeXAY LenesuTe rpynu, HO
YCTaHOBUXME, Ye yuutenute n obyumntenmte /
HaCTOMHMLMUTE MMAT A0CTa CXOAHA NpeAcTaBa
33 MHOro 06pasoBaTe/IHK BbMPOCH.
MpepBuKaaxa ce CMrHaAW 3a INNCa Ha
KOMYHMKaLMA MeXay y4namwata n paboTHute
MeCTa — NpeanosIoKeHNe, KOeTo ce OKasa
NPaBWHO C Or/ies, Ha KOMEHTapUTE Ha
LuenesuTe rpynu.

OuyaKBaHMATA 338 CbMHEHUA OT CTPaHa Ha
yuyntenuTe, OCHOBABALLLW Ce Ha YyBCTBATa, Ye
WBL e cnoxkHa dopma 3a yyeHe, moraT ga ce
pasrneraaTt KaTo 40CTa NPaBU/HU, Tbi KaTo
npnbansuntenHo 70% oT yumtennTe Ka3gar, Ye
Ca 40BOJIHU OT HauMoHanHuAa nogxon Ha WBT u
25% cmaTaT, ye WBL e no-manko noneseH
MeToA, Ha obyyeHme.

ToBa, KOETO HM U3HeHaaa, belle, ye AOPU U C
pe3yntatuTe, oTbenA3aHn no-rope, MMmalue
061110 Y10BNETBOPEHNE, N3PA3EHO OT YYEHETO
ypes paboTa KaTo popma Ha obyyeHue,
ocobeHo cpea 0by4yaBalUTE N y4EHULMUTE.

Opyr nsHeHaasatl GpaKT e crnopasyMeHUeTo
MeXAay yuntenute n obyuymtennTe OTHOCHO
obnacTtuTe 3a nogobpsasaHe Ha WBT / WBL
AenHocTuTe. 3Haelku, Ye yunnumuiata B
LUBeuusa nmat 4obpe yCcTaHOBEHO MEHTOPCTBO
33 CBOMTE YYEHULM, INNCcaTa Ha NO3HaHMA 33
Ha/IMYNETO Ha HACOYBALL, NepCcoHan cbuo be
MasiKko M3HeHagBauwa. OcBeH TOBa, He
OYaKBaxme [a OTKpPMEM, Ye TOJIKOBA MHOTO
ydYeHuum nspasmxa mHeHue, ye WBL He Bogm
0,0 KOHKPETHU NOJIOXKUTENHN edPeKTH 33
MOTMBAUMATA UM Aa NPOAbAXKAT 0by4yeHneTo
cu.
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TYPUUA

B pe3ynTtaT Ha npoyyBaHeTo Ha WBT,
nposeaeHo B Typuus, 6e ycTaHOBEHO, Ye
BCUYKU 3aMHTEPECOBAHM CTPAHU Ca MHOTO
OO0BOJIHWU OT pe3ynTatuTe oT 06y4eHNeTo Ha
paboTHOTO MACTO B cTpaHaTa. 95% ot
obyuntenute Ha paboTHOTO MACTO ca
Yy40BNETBOPEHM OT TE€3U pe3yaTaTun B
CpaBHeHME CbC 75% OT y4UTENIUTE N YUEHULMTE,
KOWTO M3pa3aBaT 3a40BO/CTBO.

85% OT yyeHULUTEe OCb3HABAT, Ye
NPaKTUYECKOTO 0by4YeHne, KoeTo NpPemMnHaBar,
€ Ba)kHo 3a 6baewara um paboTta u YyyBCTBaT
cebe cu KaTo YyacT oT paboTHOTO MACTO MO
Bpeme Ha onuta cm no WBT. 75% ot
obyuynTenuTe 3asBuxa, Ye 3HaHMATA Ha
YYEHMUMTE Ca A0CTAaTbYHM 3@ 0OyYeHMe Ha
paboTHOTO MACTO. TO3M NPOLLEHT € NO-HUCBK OT
O4aKBAHOTO OTHOCHO KBaZIMPUKaLMNTE Ha
obyyaemuTe. [JOKaTO BCUYKKN Npenogasatenm
3aABABaT, Ye 0byyeHMeTo Ha paboTHOTO MACTO
e nonesHo, camo 80% OT TAX MMAT 3HAHUA 3a
NAaHUpPAHE U OLLeHABAHE Ha OMNMUTA OT Hero:
TO3W pe3ynTaT NnpeacTaBAABa Hal-
3abenexunTenHata To4Ka B M3Cne[BaHETO.
CmaAtame, ye octaHanmte 20% ca OT ronamo
3Ha4yeHue.

Cnopep, yuntenute — oT KOUMTO Ce OYaKBa Aa
NnpeaoCTaBAT NOBEYE KapUEPHO OPUEHTUpPAHE
Ha yYeHUuMTe, yyacTBawm B 06y4yeHneTo Ha
paboTHOTO mAcTO —55% OT TAX AEeNcTBUTENHO
NpeaoCTaBAT KAPMEPHO OPUEHTUPaAHE B
yumamweto. 25% oT MHCTpyKTOopUTe Ha
pabOTHOTO MACTO CbHLLO NPOBEXKAAT TAaKOBA
opueHTupaHe. CneumanHo gernHOCTUTE Ha
nesaro3nTe OTHOCHO NPOdEeCcMOHANHOTO
KapuepHO OpUeHTMpaHe ca ganedy nog
O4YaKBaHMATaA, a 6e3pa3nnMumMeTo No To3n BLMNPOC
MMa HebnaronpuATeH epeKT BbpPXy Npexoaa oT
yumauuie Kbm paborta.



4_KaKBu ca HalluTe 3aK/I4YEeHUA U NpeanoXKeHusa 3a nogobpeHue?

KaKTo ce n3acHM, MeToabT 3a TOBA KaK MiaguTe
xopa B EBpona HamupaT cBOA MbT OT yYnauue
KbM Nasapa Ha Tpy/Ja M Kak Te ce NoAroTBAT e
pa3NINYeH B Pas/IMYHUTE AbprKaBu. [JoKaTo
efHa cTpaHa ce GpoKycupa NnpeanmHO BbPXY
NoAroToBKaTa B y4MINLLATA, OCHOBHMUAT POKYC
B ApYra CTpaHa e BbpXy y4eHeTo Ha paboTHOTO
MACTO W y4acTUETO Ha GMpMUTE B TO3M NpoLec.

BcruKkM Te3n pasnnyHu noaxopm 6axa
NpeacTaBeHM OT AbPKABUTE NAPTHLOPM,
y4acTBaly B npoeKTa. Ha To3un ¢poH e
M3HEeHaABaLL0 KOMKO NoAobHM ca noBeyeTo
npegoXKeHns 3a nogobpsasaHe Ha
KOHKpeTHaTa cucTema, HanpaBeHU OT YYUTENN,
06yU4MTENN M YHEHMLM B OHNAWH NPOYYBaHETO.
TyK ca 0606LLeHN HAKOM OCHOBHU UCKAHUA U
3aK/Il04YEeHMA, NOCNEABAHN OT KOHKPETHM
HaLMOHANHW Npea/IoKeHua 3a NogobpeHus.

= OnuTbT OT paboTeHeTo B KOMMaHUA B
peanHun paboTHM yCI0BUA NO BPEME Ha CTaX e
MHOrO BaeH ONuT 3a MnaauTe xopa. TAxXHaTa
JMYHOCT LUE Ce pa3BMBa, CaMOyBEepPEeHOCTTa U
CaMOYBaXEHMETO UM LLE Ce 3aCUNAT U1 e
no/siyyaT Nno-AcHa npeAcTasa 3a cBoA bbaely,
n3bop Ha Kapuepa.

* BbB BCUYKM AbPrKaBU, NPEACTaBEHN B

Npoy4YBaHeTo, MaaauTe Xopa NpM3oBaBaT 3a
TO3M TPy[0B onuT. Te UCKaT Aa AOKaXKaTt
3HaHMATA U CNOCOBHOCTUTE CM B peasiHa
paboTHa cpena. PasuTe Ha NPaKTUYECKO
obyyeHue TpabBa Aa NpoAbAXKAT NO-AbATO, A
dupmuTte Tpabea fa 6vbAaAT BKAKOYEHM B
npoveca.

CnepoBaTenHO, KOMyHUKaLMATa U
CbTPYAHUYECTBOTO MEeXKAYy yYuauLiata u
KomnaHuuTte Tpabsa ga ce nogobpsT n ga ce
3acunart. NpenogasaTenute n obyuntennte
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3aegHo TpsAbBa Aa onpeaenar uenmTe Ha
obyuyeHueTo. Pe3yntatuTe OT CTaxKa TpAbBa Aa
6bAaT OUEHEHM U B3ETU NOA BHUMaHMeE Npu
pa3srnexgaHe Ha No-HaTaTblWHMA NbT HA
obyuyeHue. Huto pupmaTa, HUTO
YYEHUKDBT/CTaXKaHTbT He TpsAbBa Aa umat
YyBCTBOTO, Ye M/IASMUAT YOBEK € NPOCTO
"napKknpaH" no Bpeme Ha CTax.

" Yyutenute TpsabBa He camo Aa 6vaaT
NHPOPMMPaHM 3a PpasuTe Ha NPaAKTUYECKOTO
oby4yeHue, a NO-CKOPO aKTMBHO Aa y4acTBaT B
NAIaHUPAHETO M u3nbaHeHneTo. Te TpsabBa Aa
6bAaT HaCbpyaBaHW A3 BKAOYAT yuebHUTe
AEeWHOCTU, OCHOBaBallM ce Ha paboTa, B
cobcTBEHOTO CU NpenogaBaHe.

* Yyuauuwata TpAabBa ga NOMUCAAT KaK
TeopuATa U NPAKTUUECKOTO yueHe moraT Aa
6baaT cBbpP3aHM NOMEXKAY CU ePEeKTUBHO, TaKa
ye yyeHUUMTe Aa MoraT 1eCHO Aa cieaBaT Tasu
B3aMMoBpPb3Ka. CbL0 Taka yuynaunuiaTa Tpabsa
[a Ce CnpaBAT C HENPEKbCHATOTO TEXHUYECKO
pasBuTHe. YuebHuTe nporpamu TpsbBa
NOCTOSAHHO Ala Ce aKTyanusmpart u
obopyasaHeTo U MawKnHUTe Tpabea aa 6baat
MOZAEPHU3UPAHU.

= (QOcBeH npenoaaBaHETO HAa TEOPETUYHUTE

3HAHWA U TEXHUYECKUTE YMEHUSA, yYnanwLaTa
TpAbBa CbLLO TaKa Aa Ce CbCpeaoToHaT BbpXy
LANOCTHATA IMYHOCT HA Maaama obyyasally ce u
OCHOBHMWTE COLMANHU KOMNETEHLMUN —
HaZeXAHOCT, NPELN3HOCT, TOYHOCT,
cnocobHocT 3a paboTa B eKuN 1 32 afleKBaTHO
pellaBaHe Ha Npo6aemu ca BarKHU MEKM
YMEHMA N KOMNETEHUMM, HeobxoaMMM 3a
YCNEeWHOTO MHTErpMpaHe KbM Nasapa Ha Tpyaa.

MnagmTe Xopa ce HY»KAAAT OT HAKOTO B
CBOETO OOKPBIKEHNE, KOMTO MMA Bb3MOXKHOCT



[la laBa CbBETU NO TEMUTE, CBbP3aHMU C Nasapa
Ha TpyAa. Bbnpocute 0THOCHO NPaBUAHUA
n36bop Ha Kapuepa, U3UCKBaHUTE
KOMMeTeHUMn, obyyeHneTo n ceoboaHute
paboTHM MecTa, NpoLeca Ha KaHANAATCTBaHE U
APYyrv NoAo6HM ca BaXKHM BbMNPOCK, Ha KOUTO
TpA6Ba Aa OTTOBOPUM 3apaau MIaamuTe Xopa,
KOWTO HaB/AM3aT Ha Nasapa Ha Tpyaa.
CnepnoBaTteiHO yunimwaTa u KomnaHuuTe
TpsAbBa Aa Ha3Ha4yaT KOHKPETHO NMLe, KOeTo Aa
npenocTaBa KapmepHO OPUEHTUPAHE M Aa T
Hanpasu BUAMMO 3a obyyaemuTe.

Bb/ITAPUA

HakpaTKko, OCHOBHUTE NpeasioKeHUs Ha

LenesuTe rpynu 3a nogobpexue B bbvarapus ca:

lpasHo 068bp3aHU 3a0bAXeHUA 30
pabomodamenu, meHmopu, oby4yasau,u
UHCcmumyuyuu u cmaxcadmu; 1o-0vave nepuod
HQ CMax« Ha peasaHo pabomHo mAacmo;
PaspabomeaHe Ha cbemecmHu npoz2pamu /
Hosu yyebHu naaHose (8Kka4s8aliKu y4unuwa,
6uU3Hec U UHCMUMYyyUU Ha Na3apa Ha mpyoa);
MHeecmuyuu 8 obpasosamesnHuA cekmop u
naameHa pabomHa NPAKMUKaA 3a y4eHuyume.

HawwuTte npeanoeHusa A0 CbOTBETHUTE
OpraHu B HallaTa CTpaHa ca:

Ha nbpBO MACTO, Npeaaarame Aa ce Npuioxu
pedopmaTa B 06pa3oBaHNETO 1 Aa Ce paswmnpm
[lyanHaTa cuctema 3a npodpecmoHanHo
obyuyeHune n 0bpasoBaHMe B CbOTBETCTBUE C
npepaboTteHnn 3aKoH 3a NPOGecUoHANHOMO
obpazosaHue u obyyeHue (Kpas Ha 2014 r.).
Heobxoanmo e npoBeKaaHeTo Ha peaoBHO
NPOyYBaHe 3a OLEHKa Ha Hy»XAuTe Ha BUsHec
CEKTOPA, 3a A3 Ce YCTAaHOBAT MO-TECHWN BPb3KK
MEXK Y NPaKTUYECKOTO 0byyeHue u
KOHKPETHOTO 0by4yeHMe Ha peasiHo paboTHO
MACTO.

OcobeHo BaXKHO e Aa ce obyyaBaT yumuTenu u
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MEHTOpPU B BU3HEC CEKTOPA, KAKTO U eKCNepTH
no AyanHo obpasoBaHMe 1 4a ce NOBMULLM
MOTUBALMATA U KBaAUPUKaLMATa Ha
yuyuTenute, HaCTOMHULMUTE U MEHTOpPUTE.

OT pelwaBalo 3Ha4eHne 3a npexosa ot
yumauuie Kbm paboTta e npouecsT no
OB/laZiABaHe Ha COLMANHUTE YMEHUA U
KNHOYOBUTE KOMMNETEHLUMU B YHUIULLHMA eTar.
OcBeH 06y4yeHMEeTo No TEOPETUYHM 3HAHUA U
TEXHUYECKU YMEHMUA, yunmauuiata Tpabsa aa ce
CbCPeoToYaT BbPXY LAOCTHATA IMYHOCT Ha
Miagma obyyaBall, ce M CbL0 Taka BbpXy
OCHOBHMTE COLMANHM KOMMNETEHLMMN, 3aLLOTO
BeYye He roBopuM 3a npodecmoHaneH nsbop, a
3a ynpaB/ieHMe Ha KapuepaTa npes uenus
YKMBOT, KOETO M3MCKBA ro/IAMO pasHoobpasme
OT YMEHMA U 3HaHUA.

HeobxoaMma e nbaHa KoopaMHaLMA MeXay
BCUMYKM YYACTHULM B NPEXOAA OT YYMU/ULLE KbM
paboTa. 3HaUYUTENIHU ETHUYECKM U PETMOHA/THU
pa3nnuma B 06pa3oBaTeIHOTO PaBHULLE U
3aeTocTTa TpaAbBa Aa 6bAAT NPeoaoNAHU M A3
6bae paspaboreHa HaumoHanHaTta nporpama
3a CTaKoBe.

FrEPMAHUA

KaTo ocHoBeH 13B0OJ, KOUTO MOXe Aa bbae
HanpaBeH OT Npoy4YBaHeTo B [epmaHus, e ToBa,
ye M3rnexga nma crnewleH npm3me 3a
nogobpsaBaHe Ha NOTOKA HAa KOMYHUKaLMA
MEXKAY yYnnmuLaTa u KomnaHmmTe, 3a aa ce
CBbPKAT TEOPETUYHUTE N NPAKTUYECKUTE da3u
Ha obyyeHne n ga 6bAaT CbNPOBOXKAAHUN U
pbKoBoAEeHM No-g0b6pe obyyaemuTe No
OTHOLLEHME Ha NpeXxnBABaHMATA Ha paboTHOTO
MSACTO M cTaxkoBeTe. CbL0 TaKa U3rnexaa, ye
MMa CneLlHa Hy»K4a OT NoAX0AALLO KapuepHOo
OpMEHTUPAHE Ha BCUMYKM eTanu Ha obyyeHune, B
YYMNULLE, KAaKTO Ha pabOTHOTO MACTO.



3aToBa npeanarame:

Mpeau BCUYKO, NPU30BaBamMe OTFOBOPHUTE
/MU A3 BKAOYAT aKTUBHO YYNTENNTE B LLEAUS
npoLec Ha yyeHe ypes paboTa, BKNOUYNTENHO B
NNaHNUPAHETO, U3MbJHEHMETO U OLLEHABAHETO
Ha $a3unTe Ha NpaKTUYecKo obyyeHue, 3aLL0TO
Te ca Te3n, KomTo TpsAbBa Aa NpuaoXKaT
npoueca v ga ro Npuapy*KaeaT y4eHuKa no
CbOTBETHUSA HAUMH.

Mnad pabomHuk memanype 8 ZIB, lfepmaHus

3a ga ce nogo6bpu NpoLechbT Ha KOMYyHMKaLUA
MeXAY YYUAULLETO N KOMNAHUATA, BbB BCAKO
yunnuue Tpabea Aa uma onpegeneH Cayxuten,
OTroBOpPEH 3a Nnoc/seaoBaTeHaTa U
HenpeKbCHaTa KOMYHUKaLMA ¢ paboTHUA
cektop. B CesepeH PeliH-Bectdanma Hanpumep
BeYye CbLLEeCTBYBa YCTaHOBEHA
KOOPAMHALMOHHA NO3ULMA, HapeyeHa StuBO®.
To3M YoBEK € aHraXKMpaH NPeauMHO C
NAaHUpPAHETO N peanm3aumsaTa Ha BCAKAKBU
nporpamu 3a NnpodecrMoHaHa OpUeHTauns B
yumanweTo. Ta3m nosunums Tpabea ga 6vae
3acu/ieHa M paswWwmpeHa, Taka vye ga nma
[0CTAaTbYHO MACTO 33 OCUTypABaHE Ha
noaxo4ALl, MOTOK OT KOMYHMKaLMA ¢ Na3apa Ha

TpyAa.

8Koordinatoren fiir Berufs- und Studienorientierung -
KoopduHamop 3a npogecuoHanHo u obpazosamesnHo
opueHmupaHe
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*enatenHo e cblLLO TaKa Aa ce cbyeTae
3a/a4aTa 33 KapMepHO OpMeHTMpPaHE Ha
YyYEHMULUTE C NO3MUMATA KOOPANHATOP Ha
KOMYHMKaumaTa. MpoyyBaHeTo paskpu
OrPOMHa Hy}KAa OT CTPaHa Ha yYyeHuuuTe 3a
noaxoAsALM CbBETU N KOHCYNTUPaHe B
cpeaHuTe 1 npodecroHaIHUTE YUnAnLLA.
3apayaTta 3a KapuepHo opueHTUpaHe He TpsAbBa
npocTo Aa 6bae ocTaBeHa Ha NosBeye Uau no-
ManKo A06pOBONHATA OTTOBOPHOCT Ha
CbOTBETHUA yumTeN.

N HaKpas, HO He Ha NocneaHOo MACTO, TpAbBa
Aa ce noavyepTae, Ye 06Y4YEHNETO Ha CBbP3aHMU
c paboTata KNto4oBK KBaMUKALMU, MEKU
YMEHMA, KaTO HaAEeKAHOCT, NPeLU3HOCT U
cnocobHocTuTe 3a paboTta B eKun, 3a NpaBuU/IHa
KOMYHUKaUWSA, paspellaBaTe Ha KOHGIMKTU U
noaobHu, Tpabsa Aa 6bAe noctosHeH GOKYC Ha
obpa3oBaTeNHUA NPOLEC B AbPXKaBHUTE
cpeaHun 1 NpodecnoHaNHN YUNANLLA, KaKTO U B
YyacTHUTE LeHTpoBe 3a NpodecnoHanHo
obyueHue.

UTANUNA

HeobxoamMmocTTa oT no-ao06pa KOMYHUKaLUUSA
ce cbobulaBa 1 OT TPUTE TPYNU YY4aCTHULM B
cucTemarta 3a npexoj oT yunauuie Kbm paborTa,
a UMEHHO yunTenu, Gupmu n
yyeHuUM/cTaXkaHTK. B YacTHOCT, Npoy4YBaHeTo
pa3Kpw, Ye OT CTpaHa Ha KOMMNAHUATa
OCHOBHUTE NPO61eMU ca CBbP3aHUN C YMeHMATa
N KOMMETEHUMUTE HA YYEHULUTE U C
naeHTMOUUMPaAHETO Ha 3a4a4MTe, KOUTO Te
TpsabBa Aa U3MbAHABAT NO BPEME Ha CBOSA
paboTeH onuT. N3rotBaHeTo Ha "MacnopT 3a
KOMMETEHTHOCT", Kb/IETO YYEHUKDBT, Noj,
PbKOBOACTBOTO Ha yuYUTENA, NPEAOoCTaBs Ha



KOMMaHuATa obpaTHa Bpb3Ka OTHOCHO
YYMAULHATA Nporpama u npuaobutmte
yMeHuA, 61 Morbn Aa npeactaBnasa noneseH
KOMYHUKALLMOHEH MHCTPYMEHT, KOUTO B
CbLLOTO BpeMe Kapa y4eHMKa Aa ce YyBCTBa
OTFOBOPEH U FO BK/IOYBA B ANAN0ra Mexay
yunnmweto n dupmata. YYeHUKDBT ce
npeAcTaBa Ha KOMMNAHWATA M ONUCBA KaKBO
MWUCAK, Ye MOKe Aa NpaBu. Tesn
MHGOPMALMOHHN INCTU MoraT A3 6baaT K1
OCHOBATA 3a OLEHKA Ha CTaxKa.

Ob6paTHO, KomnaHuaTa TpsibBa cbluo aa 6bae
npeacTaBeHa Ha yYeHMUUTe, KOMTO NOHAKOra ce
onsaiakeaT OT AnncaTa Ha NnoapobHa
MHPOPMaLMA 338 HAUMHUTE Ha U3MBIHEHUE HA
CTaxka 1 oT GUpMnTE, KOUTO M NpUemart —
MHPOPMALMA KaTO HaNnpMmep OCHOBHUTE
XapPaKTePUCTUKM Ha PUpMaTa U HEMHUA TPYAOB
CEKTOP, UCTOPUATA, MUCUATA U OPraHU3aLMATA
1, KAaKTO U HeobxoAMMUTE KOMNETEHLMM 33
CTaka.

Bb3MOXKHOCTTA Aa ce MHTerpupa yunamuwHara
nporpama Taka, ye y4ebHUAT nNnaH Ha
yYeHUUUTE Aa ce HanpaBu No-NoaxoaAL 3a
KOHKPETHUTE HYXXAW Ha Na3apa Ha Tpyaa, e
OPYr Ba*KeH acneKT, KOMTO 3ano4ysa oT
KOMYHMKaUMA / CbTPYAHMYECTBO U 131133
M3BBbH Hero. YUnauuwarta, KOMNaHUmMTe, Kakto 1
obpaszoBaTe/IHUTE OpraHM3aLUnm U ny6anyHuTe
B/1aCTW TpAGBa Aa CM CbTPYAHMYAT, 33 A3
NOAroTBAT AHELWHNTE yYyeHUUM ga 6baaT
yTPEeLWHUTE PpaboTHULM, MOKa3BaNKU KaKBU
YMEHMA Ce TbPCAT, KAKTO NO CEKTOPU, TaKa U
KaTo uano. B gelicteutenHoct, ot 2010 roamHa
Hacam UTaJIMAHCKAaTa 3aKOHOAATe/IHA PaMKa
npeaBuKaa Cb3gaBaHETO Ha TeXHUYECKHU
HaY4YHU KOMUCUM, CbCTAaBEHU OT NpeacTaBUTENN
Ha YYUIULLLETO M KOMMNAHMUTE, NPOPCHIO3HU,
MECTHM B/1IaCTU U YHUBEPCUTETU, KATO TE3U
KOMWCMK cnefBa Aa CBbP3BaT LEesInTe Ha
YYUAULWHOTO 06pa3oBaHune u

npodecnoHanHUTe NoTpebHOCTN Ha
CbOTBETHaTa TepUTOPUA. 3a CbKaneHne camo
HAKOIKO YYMNIMLLA Ca Y4peaUIN TaKMBA
KOMUCHW.

Yunnuwata TpabBa Cbluo TaKka ga 6baaT
OTBOPEHM KbM MOJIy4aBaHe Ha KOHKPETHU
WCKaHWUA OT CTpaHa Ha KOMMNaHuuTe Aa
HanpaBAT CTa)KoBeTe No-ePEKTUBHU U
npuBAeKaTeNHM 32 PUPMUTE U NO-MOTMBUPALLN
3a yYyeHuymTe.

OueHKaTa Ha TPYA0BMUA ONUT CblLO ce
pa3no3HaBa KaTo MYHKT, KolTo Tpsabea ga 6bae
nogobpeH. OT rneaHa To4YKa Ha yuynauilaTa,
KOMMaHuuTe 61 TpAbBano Aa 3HaAT U cnoaenart
C yunnmuieto obLa cKana 3a oueHKa. Tasu
Heobxo04MMOCT CTaBa BCe NOo-Hasexkalla, Tbi
KaTo OLEeHKWUTe, AaAeHN OoT pUpmuUTe Ha
YYEHULMTE B KPaa Ha CTaxka, AONPUHACAT 3a
oblaTa oLeHKa Ha yYeHMKa 3a CbOTBETHMA
yyebeH npeamert Yak Ao nocnegHua nsnut. Ot
rnefHa ToYka Ha pupmarta, oueHkaTa TpsbBa Aa
B3eMa NoJ, BHUMaHWe LLenu, KOMTo ca no-
CbOTBETCTBALLM Ha PeasiHOCTTa Ha KOMMaHMATa,
BK/IIOUNTENIHO YHUBEPCANHN YMEHUSA KaTo
eKunHa paboTa, ynpaBneHne Ha BpemMeTo,
afanTupaHe Kbm pasnyHa KyATypHa cpeaa,
MEXAY/IMYHOCTHO NoBeAeHUe, UHULMATUBHOCT,
MbBKABOCT, TOYHOCT, FOTOBHOCT 3a Y4Y€He U T.H.

Tbi KaTo NOHAKOra yyeHUuuTe cbobuiasar 3a
/IMncaTa Ha noaxoAALl, NPoLLEeC Ha MOHUTOPUHT
no Bpeme Ha TpyA0BuMA ONUT, NepnoguyHnTe
OLEHABALLM BbNPOCHULM CbLLo BMxa morau aa
NMOMOrHaT B Ta3u MNOCOKa.

LLlo ce oTHaca A0 TPYAHOCTUTE, C KOUTO Cce
CcHNBCKBAT yUMAMULLATA NPU HAMUPAHETO Ha
KOMMNaHWUK, KOMTO Aa NpUemMaT yYeHULM,
ceraliHaTa MKOHOMMYECKa CUTyauums,
KOHKPETHO B UTanus c HeMHUTE Manku mn
CpeaHu NpeanpuUATUs, CbC CUTYPHOCT He
nomara. MpuBaeKkaTeNHOCTTa Ha CTaXaHTCKaTa



NPaKTMKa 332 KOMMAaHUUTE e CbLO TaKa olle
e[MH acneKT, KOWTO BeYe e NpM3HaT 3a egHa oT
NOBPATHUTE TOYKK, CNOAENAHMU C BCUYKUN APYIU
cTpanu ot EC.

KomnaHuuTe ce oniakBaT oT TOBa, Ye
yumauwiaTa "napkupar yyeHuum", Korato ToBa e
Bb3MOXHO, KOETO NoZACKa3Ba TPYL0B ONuT,
TBbPAE OTAANEYEH OT yYMIULLHATA NPOrpama,
pa3paboTeH camo 3a Aa AOCTUTHe
HeobxoanmuTe 3a4b/KUTENHM YacoBe. [pe3
roguMHuTe yumamuwaTta paspabotmxa mpexa ot
Ha/IMYHU KOMNAHUKN U N3rpaauxa 6am3sKn
OTHOLLEHMA C TAX, HO cpeLLaT TPYAHOCTM Npu
paswWmMpABaHETO M pa3HOoObpa3snBaHETO Ha Tasu
MperKa, ocobeHo B MankuTe rpagose.
"OupmeHnaT pernctop", BbBEAEH C NOC/NeAHUA
3aKkoH npe3 2015 r., He pa3pelwwn npobnema,
TbM KaTO CaMO HAKOZIKO KOMMAHWUM ca ce
3anucanu B Hero. NpobaembT ce 3aabn604aBa,
Tbii KATO OCHOBHUTE KPUTEPUN, U3NON3BAHMU OT
YYMAULLATA 33 MbPBOHAYaNHUA Noabop Ha
€BEeHTYa/IHM KOMMNaHWUK, KOUTO Aa NpMemaT
y4YyeHuLM, ca 6a1M30CTTa OT A4OMA HA YY4EeHUKa [0
KOMMaHWATa U HAZIMYMETO Ha 0bLLEeCTBEH
TPAHCNOPT 3a AOCTUIAHE A0 HeA: Te3n
€/1eMEeHTU Ca OT CbLLECTBEHO 3HAYeHMe 3a
CamaTa OCbLLEeCTBMMOCT Ha CTaxXKa, npeau Aa ce
HanpaBM KaKBaToO M [a € OLEHKa Ha
epEeKTMBHOCTTA Ha CbBMALEHMETO MeXAay
y4YyeHuunUTe 1 KomnaHmmTe. EAHO Bb3MOXKHO
peweHne 61 Mmorao Aa BKAOYBa obLecTBeHUTE
BN1ACTU Ype3 KOHKPETHU CNOpa3ymMeHua ¢
yunnuuwa 3a 6e3nnaTHU TPAHCNOPTHM YCAYTU A0
WNHAYCTPUANHN 30HU UAKN YCAYTU NPU
nouckeaHe. OT Apyra cTpaHa, HeobxoANMMOCTTa
OT No-ronsim 6poi HaAMYHN KOMMAHUK ce
fobnukaea 40 TemMaTa 33 NPUB/IEKATENHOCTT],
KOATO € CBbP3aHa U C KYNTYpHUTE BbNPOCU —
3aTOBA € BaXHO A4a UMa NpocCTa, HO no-
epeKTMBHA KOMYHMKaLMA C KOMNaHUATa.
TpsabBa ga ce pa3Bne KOMyHUKALMOHEH NOTOK,
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cnocobeH aa Hopmupa 1 Aa NOBMLLIN
YyBCTBMTENIHOCTTA HA KOMMAHMUUTE OTHOCHO
NOIOXKUTENIHUTE aCNEKTU OT NPUEMAHETO Ha
YYEHULMN, BKAOYUTENHO KOHKPETHUTE
AEVHOCTU, KOUTO yYnauwaTa moraT aa
NPWNOXKaT, 32 43 NOANOMOrHAT CTaXKaHTUTE U
dupmuTe (T.€. Aa CbYETAAT YYNAULLHATA
nporpama c Hy}XguTe Ha KOMNaHUuTe).

[OonbaHUTeNHUTe AeUHOCTU, OPraHM3MpPaHn B
yunnuiie B noAKpena Ha npodecnoHanHus
OMUT Ha yYeHUUUTe, MoraT Aia A4oNpuHecarT 3a
nosuLLaBaHe Ha HerosaTa epeKTUBHOCT.
Mpoy4YBaHETO NOKa3Ba NPUMEpPU 32 MHOTO
NOJIOXKUTENHM EKCNEPUMEHTH, pa3paboTeHn oT
yuntenute nooTAeNHO, KOUTo Buxa mornm aa
6bAaT cMcTEMaTU3NPAHN: CUMYINPAHN
npeanpuaATma, CPeLm c npeacTaBuTenu ot
nasapa Ha Tpyaa (cobCcTBEHMK Ha KOMMNaHKA,
npeacTaBuTenn Ha npodCcbio3n, onepaTopu Ha
areHumu 3a pabota) 1 c GUBLWIN yYeHUUN,
0by4yeHus, NOCBETEHN Ha pPa3paboTBaHETOo Ha
MEKU YMEHMSA, NOCELLLEHMA B KOMNAHUW,
CMMynaumsa Ha MHTepBIoTa 3a pabora.

MANTA

MN3cnenBaHeTO NOKasa KaKTO MOJIOKUTENHUTE,
TaKa M oTpuLaTeNHUTE acneKTn Ha nsbopa Ha
KapuepaTta Ha MiaguTe xopa B Manta u
NbTULLATA, KOUTO ce Npeanpuemat npu
npexoga oT yumaumue KbM paboTa. To NoKasa
Kak nsbopuTe, HanpaBeHM MO Bpeme Ha
YyYnanwHoTo obpasoBaHmMe, moraT Aa
npegonpeaenaT 6baeLmTe NepcnekTUBmM Ha
MaaguTe xopa. MNpoyyBaHeTo CbLO TaKa
MOKa3a, Ye BbNPEKN HAKOW CbLLECTBYBALLA
npobsemu, NOBEYETO MIagM XOpa U3MNexaa ce
ypexxaaT B paboTtaTa cu 6€3 ronemun TpyAHOCTM.
Kato nocnegHa 3abenekka buxme nckanm ga
3aABUM, Ye cme BUXKAann fobpa Bons ot
NoBeYeTO Y4acTHMLUM B Npexoaa. Bbnpekn To.a,
ycunuaTa UM 06MKHOBEHO Ca HAa MHAMBMAYANHA



OCHOBA, KOETO BOAM [0 HECBbP3aHM AeNCTBUA,
HaMansBaLLM TAXHaTa ePpeKTUBHOCT. AKO
MCKame maaguTe xopa aa 6vaat
MOAMNOMOrHaTH 3a NJaBeH NPexXoa, u
CbLUEBPEMEHHO Aa MOraT Aa M3M0N3BaAT CBOMUTE
Bb3MOMKHOCTU 0 MAaKCMMaIHUA CU NOTEHLMAN,
BCMYKM y4yacTHUUM TpAbBa aa ce cbbepaT u aa
paboTAT KaTo rpyna, 3a Aa NpeaoxKat egHo
KOOpPAWHMPAHO ycunue.

Mrnadu obyyaemu e Xepmec, Manma

3aroBa npeanarame:

BcuukmM 3aMHTepecoBaHu CTpaHu aa 6vaat
BK/IIOYEHM B AENCTBUA, CBbP3aHM C Npexoaa oT
yunauwe kbm pabota. Tesn 3aMHTEPECOBaHM
CTPaHM ca neparosun, pabotoaaTenu, y4eHUUN U
POAUTENN, KAaKTO U APYrM OpraHM3aLmn, KaTo
npo¢cbiosn, Pegepauma Ha UHOYCTPUATA,
Tbproscka Kamapa 1 gpyru. YyactmeTo He
TpAabBa fa ce orpaHMyaBa Ao
npeacTaBuTencTso B bopaa, a aa ce
Pa3npoCTUpPa U BbPXY APYrM NPAKO CBbP3aHU
OEeNHOCTM KaTo y4acTue B U3rOTBAHETO Ha
OOKYMEHTU, opraHM3npaHe Ha KypcoBe u
yyacTve B MPOEKTH, CBBP3aHM C Npexoaa Ha
MaguTe Xopa OT yYMuLLE KbM paboTa.

= Tpabsa Aa ce ocuUrypu KapmepHo
OPUEHTMpPAHEe M NOArOTOBKA Ha yYeHuuMTe 3a
cBeTa Ha Tpyaa. HaKkom BuaoBe CTpyKTypm
TpAbBa Aa 6bAaT paspaboTeHn unm ypes
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CnopasyMeHue 3a CbTPYAHUYECTBO MEKAY
Pas/IMYHMTE YYACTHULM, NN YPE3 Cb34aBAHETO
Ha He3aBMCMM OpraH, KOMTO A3 OTroBapsA 3a
NpPeAoCcTaBAHETO HAa HACOKM U KOHCYNTMpPaHe B
YYMNMLLATA M 33 NPOBEXKAAHETO Ha Nporpamm
3a nasapa Ha Tpyaa.

= PaboTogartennTe NN TEXHUTE
npeactaButTenu Tpabea Aa 6bAaT NOKaHeHM Aa
y4acTBaT B NpPexoa oT yunauuie KoM paboTta Ha
pa3/IMYHM HUBA, KaTo 6bAAT NPeACTaBEeHN B
CbBETUTE HA BUCOKO PaBHMULLE, Ypes3 CBOU
npeacTaBUTeNIN B €KMNUTE, KOUTO Aa paboTaT
Mo M3roTBSIHETO Ha OMMCAHUA HA KYpCOBETE U
[la UrpanAT aKTMBHA POA NPU NPeaoCTaBAHETO
Ha paboTeH onuT. Mo TO3M HaumH
pabotoanaTtenute 6MBaT 3aN03HATM C yMeHUATA
W TPYAOBUS ONUT, KOUTO y4eHuuuTe TpAabea aa
nosyyart.

NOPTYITANNA

OT npoyuBaHeTo B [lopTyranna morat Aa ce
M3B/EKaT ABa OCHOBHM M3BOAA.

Ha nbpBO MACTO, ONUTBLT OT 0OYYEHUNETO B
paboTHa cpefa e OT CbLEeCTBEHO 3HaYeHue 3a
YYE€HMUMTE, TbA KaTo TO NpeacTaBasABa
noAroTBMTENEH NEPUOA 32 OCUTYPABAHE Ha
afeKBaTeH AOCTbN 40 Nasapa Ha Tpyaa. OceeH
TOBa, Npeanara gobaseHa CTOMHOCT 3a
KOMMNaHMUTE, KOUTO MoraT da ce Bb3MNoA3BaT OT
Bb3MOXHOCTTa Aa 0byyasaTt 1 noAroTeaAT
cBouTe b6baewm cnyutenu. Bece nak tesm WBT
NpeXMBABaHMA CbC CUTYPHOCT We 6baaT MHOTo
no-epeKTUBHM, aKO NPOABLAMKABAT NO-AbATO.

Ha BTOpO MscTO, ONUTHT OT 06Yy4EeHMETO B
paboTHa cpefa MOTMBMPA YYEHULUTE Aa yyaT
noBeYye N UM AaBa Bb3MOXHOCT A3 CU MOCTaBAT
npodecnmoHanHu Lean, KOeTo HU Kapa 4a
3aKN04YUM, Ye KosiKoTo noseve WBT onut umar,
TOJ/IKOBA NO-N1€CHO Lile 6bae Aa NOMUCAAT 3a
onpeaeneHa bbaeula kKapuepa.



3aToBa npeanarame:

[bp:KaBHUTE cpeaHU U NPOodEeCUOHANHU
YYMAULLA M LEHTPOBETE 3a NPOodEeCnOHaNHO
o0byyeHune TpsbBa cepno3HO U 3a4baboYeHO aa
Pa3CbKAABaT AaNN KENAAT MOTUBUPAHU U
npodecMoHaHO NOATOTBEHM YYEHULU UK
MCKaT [a I'M 3a4bprKaT B KNACHUTE CTau,
npnaobusankm TeopeTUYHN No3HaHMA. BaxkHO
€ Te3n UHCTUTYUMKN A3 onpesenaT
NPUOPUTETUTE, OTHACALLM CE A0 TEXHUTE
06pa3oBaTeNIHN eI U MO TO3U HauMH Aa
PasWMpAT U 4a yBeanyaT onuTa no obyyeHue B
paboTHa cpeaa 3a CBOUTE YYEHULN.

Mopaau ToBa e BayKHO Te3N UHCTUTYLMKN A3
YKPEenAT U KOHCONMAMPAT NapTHbOPCTBA C
KOMNaHWK, 3a Aa NAaHUPaT NO-AbAbl U MO-
perynapeH onut c obydyeHne B paboTHa cpeaa.

OcBeH TOBa, Te€3M 3aCMNEHM NAaPTHLOPCTBA bMxa
MM NO3BOINAN A3 ONPeAenaT BbPXy KOU BaXKHM
ymeHus TpabBa Aa ce cbcpeaoToyar upes
yyebHaTa nporpama, Taka 4ye cTaxkaHTuUTe Aa
MOraT Aa OTroBOpPAT Ha NpodecnoHanHuUTe
HY)KAM Ha KOMNAHMMTE U HA TbProBCKUTE
N3UCKBAHWUSA.

M HaKpas, BbNPEKM Ye He e 300 b umesnHo
ycnosue pupmuTe Aa NPUemaT CTaXKaHT 3a
npuaobusaHe Ha onuT B paboTHa cpeaa,
dUHaHCOBUTE KOMNEHCaLMM BUXa MoK Aa
HacbpyaT KOMNaHMMTE Aa NPeAOoCTaBAT Tasn
Bb3MOMKHOCT NMO-4ecTo M Mo No-epeKTUBEH
HauYMH.

PYMbHUA

B PymbHMA € Heobxoammo Aa ma HauMoHaNHa
CcTpaTerua, KOATO Aa LLean NoBULLIMBaHe
NPUroaHOCTTA 3a 32eTOCT Ha 3aBbpLUINAUTE
yYeHMUM KbM Na3apa Ha Tpyaa. CneundunyHmTe
L&/ Ha Ta3W CTpaTerna BKAKOYBAT:

28

- [la 6baat onpeaeneHu KAKYOBK CTpaTerm 3a
yNlecHsABaHe BK/IIOYBAHETO HA 3aBbpLIMAUTE
KbM Nasapa Ha TpyAa;

- [la npeacTaBuM ponsaTa M OPraHM3aLmMATa Ha
cTaxkoseTe;

- [la aHanu3mnpa epeKTMBHOCTTA Ha AeMHOCTUTE
3a KapMEepPHO KOHCYNTUPaHE;

- [la onpeaenv OCHOBHUTE XapaKTEPUCTUKM Ha
obyunTenHuTe feNHOCTU.

Mnadu obyyaemu 8 0bp80OesncKUA yex 8

TexHonoz2u4Hama 2umHa3sus "Mpuzope Moucun"
bpauna, PymovHUA

B oTroBop Ha TpyAHOCTUTE cnes
ANNNOMUPAHETO, NpeasiaraMe KaTto OCHOBHM
AeMHOCTU, Hapep, C ApyruTte, cnegHaTa
cTpaterus: aa 6baaT pasBuUTU y4ebHM cUTyaumm
Ha paboTHOTO MACTO, NPeOCTaBALLU
KOHCYNTaLMN U KapUepHO OPUEHTMPAHE, KaKTO
M NPOABMKABALLM HACTABHUYECTBOTO U
NomoLLTa 3a MHTerpaumaTa B paborara, no-
noapobHo:

- OpraHM3MpaHe Ha 3a4b/TIXKUTE/THUN CTaXKO0Be B

KOMMaHMM, KOUTO Aa Ce U3BbPLLBAT Npeau
ANNAOMUPAHETO, C Len aa ce obyyasar
npodecrMoHanHN KOMNETEHLNMN.

= OpraHuM3MpaHe Ha KapUepHO OPUEHTUPAHE,
pa3paboTBaMKK TNYEH KOPUEPEH NNAH, KaTo
NbpBO ce naeHTMdUUMpaT bapmnepuTe u

notpebHocTuTE.



= [1OCTOAHHO HAaCTaBHUYECTBO U CbAENCTBUE,
BK/IIOYMTENIHO 0BYyYnUTENHN AENHOCTU U
YbPKLIOMNOBE, C LLeN A3 Ce YKPenaT OCHOBHUTE
YMEHMUA, KaTo cnoCoHHOCT 3a paboTa B ekun,
npeanpuemayeckm yMeHus, BOAELM
KOMMNETEHLMN, KOMYHUKALMA N €3UKOBU
YMEeHMUA.

= [lo-HaTATbWHM AEMHOCTU KATO Cb3[aBaHE U
NnoAKpena Ha aKTUBHM NapTHbOPCTBA MEKAY
yunamwa n dpupmn, GMHaHcoBa NogKpena 3a
YYEHULM B HEPABHOCTOMHO NONOXKEHUE,
npepasrnexgaHe Ha y4ebHUTe nporpamm c no-
roNaMa OT3MBYMBOCT KbM HOBUTE U3MCKBAHUA
Ha Nasapa Ha TpyAa, NPoMAHa Ha
CbOoTHOLWeHMeTOo "Teopusa 1 NpaKkTMKa" B NoA3a
Ha yCBOABAHETO Ha aKTUBHU NPAKTUKM.

CNNOBEHUA

B CnhoBeHMA Mmalle MHOro CbBETU U
npeasioKeHus, HanpaBeHu U OT TpUTe
YYacCTBaLLM FPYNU — YYEHULMN, YHUTENU U
HacTaBHUUM. OCHOBHOTO W Hali-BaXKHO
npeasioXeHne e ga ce yBeanum 6poAT Ha
YyacoBeTe 33 NPAKTUUYECKO 0byyeHue,
npeKapaHo B paboTHOTO MACTO Ha
paboToaaTtens.

Job6bp npumep 3a ronemus 6poi Yacose,
KOWTO NO3BO/IABAT HA YYEHMLMTE Aa Hay4aT 3a
KayeCcTBOTO Ha TAXHATa paboTa u 3agauu, ce
BM)K/AA B CPeAHOTO NPOdEeCUOHANHO
obpasoBaHue. Llenta my B paMKuTe Ha
y4yebHaTa nporpama naeHTuduumnpa m
noAvepTaBa HaW-O4YEBUAHUTE U3UCKBAHUA,
KOMTO MHO3MHCTBOTO OT aHKETUPAHUTE MMAT B
cnoBeHcKaTa obpasoBaTesiHa cuctema — no-
NPaKTUYHO yyeHe. B pamkunte Ha 3MCKBaHMATA
3a 40CTaBAHE Ha NpPaKTUYecKo obyyeHune e
onpeaeneHo, Ye yyeHULMTe NpeKkapsaT ABa
OHW Ha cegmMmuua, ONo3HABAMKKU U YYENKN camMo
cneundmkaTa Ha ceosaTa npodecus. MNpes
OCTaHanuTe AHU Te yyaT 06wwoobpasoBaTenHm

ANCUMNANHK. B no-ropHUTe Knacose
NPaKTUYECKOTO YYEHE B YYU/IULLIE CE CbYETaBa C
yyeHe ypes paboTa BbB dpupmu. Tosmn nepunog,
ce NpocTUpa A0 NOYTU LECT meceLa 1 B
CpaBHEHMeE C ApYyrv Nporpamu 3a
npodecnoHanHo obpasoBaHMe € Han-abArnAT
nepwvoa Ha npeanaraHo B CoBeHUs
obpa3oBaHuMe B paboTHa cpeaa.

BposT Ha yuebHUTe YacoBe Ha
06wo06pasoBaTenHUTe ANCUMNAMHK TpsbBa
Aa 6bae HamasneH B Noa3a Ha No-rosiam bpon
YyacoBe NpakTU4ecko obyyeHue. Tesun
AOMbAHUTENIHM YacoBe 3a y4yeHe Ypes paboTa
MoraT 4a 6baaT Haco4YeHM KbM NOCTENEHHOTO
nocTuraHe Ha HeOBXoAMMMUTE CTbMKU U KbM NO-
He3aBMCMMa yyeHuyecKka paboTa, ocobeHo B
4acTTa, B KOATO Ce U3NCKBA NO-NPaKTUYHA
paboTa, 3a Aa ce Hay4aT npoueaypuTe 3a
3aBbpLUBaHE Ha KOHKpeTeH paboTeH npouec. B
pes3ynTaT Ha ToBa Te3u YacoBe NO3BOIABAT No-
NAaBHO 3ano3HaBaHe ¢ paboTHOTO MACTO,
KbZETO YYEHULUTEe 3ano4BaT Aa BHeApABaT
NpUAo6UTUTE 3HAHUA B NPAKTUYECKa
ynotpeba.

B cboTBETCTBME C TaKMBA Bb3MOXKHOCTHU, b1
6110 HeOH6X0AMMO A3 MMa CbTPYAHNYECTBO
MeXay yunmnuuiata n pabotogarenure, 3a aa
NoAroTBAT M Aia NPeAnoXKaT nosesHa y4yebHa
nporpama. Toea 6u Tpabsano Aa aage
Bb3MOXHOCT 3a NpeAcTaBAHe Ha HacTaBHULUMTE,
KOMTO CUCTEMHO 06ACHABAT KaKBo TPA6Ba Aa
3HAAT YYEHULUTE Ha BCAKO KOHKPETHO HUBO.
Cnep ToBa HaCTaBHMLUMUTE 3HAAT KaKBO A3
0YaKBaT, KOraTo yYeHMLUUTE NPUCTUTHAT B
KomnaHusaTa. OcBeH ToBa camaTa yyebHa
nporpama TpabBa ACHO Aa pa3Kpue KakBo
yuyeHuuuTte TpabBa ga HayyaT, 4OKATO ca B
paboTHaTta yyebHa cuTyaums. OTamsuTe oT
HacTaBHULMTe TpAGBA 4@ NOMOrHaT Ha
yumauwaTa aAa nogobpaT cneundmyHmTe
NMO3HAHWA HA YYEHULMUTE, KOUTO He ca BuUu



NOCTUrHATK NO Bpeme Ha paboTHaTa yyebHa
cUTyaums.

MHoOro Ba*KeH Bbnpoc Tpabsa Aa 6bvae u
3anNalWaHeTo 3a NPaKTUYECKOTO obyyeHue Ha
paboTHOTO mAcTo. PaboToaaTenuTte ca
eKCnepTuTe, KOUTO AaBaT Bb3MOMXKHOCT Ha
YyYEHUUNTE A3 OCHLLECTBAT PEasieH ONuT Ha
obyyeHue B paboTHa cpeaa, HO CbLLO Taka Te ca
Te3n, KOMTO HAaUCTUHA 0byyaBaT yueHULUTe
KaK Aa ro npasAaT. 3HaHMATa, 6a3MpaHu Ha
OonuTa, M BPEMETO, NPEKapaHo OT yYeHMLuTe 4a
AEMOHCTPMPAT U [a Ce y4aT, YecTo ca No-LeHHU
OT NO3HaHMATA, NPUAO0O6UTHN OT TEOPETUYHOTO
obyyeHue.

fonama HeobXo0AMMOCT € CbLLO TaKa Aa ce
noaobpn obopyasaHeTo B yunamwiata —
0cobeHo B yunauiaTa, Nnpenogasaiym
BMCOKOTEXHONOMMYHM Npodecum, KbaAeTo
npouecbT Ha 0byyeHue n pesyntaTute ot
3HAHWETO Ca U3K/OUYUTENIHO 3aBUCUMU OT
M3MN0N3BaHETO Ha CbBpemMeHHOo obopyaBaHe. C
no-gobpoTo obopyaBaHe NAn A0pU C
M3NON3BAHETO Ha Y4ebHN CMMyNaTopU, KOUTO
ca 6aun3KM oo peanHocTTa, 6u Tpabeano ga ce
y/iecHM TpaHcdepa Ha YMEeHUA OT yYUAULHaTa
cpeAa 3a yueHe ype3 paboTta KbM UCTUHCKA
paboTHa cpeaa 3a yueHe B KomnaHua. CbLyo
TaKa 3a Te3u Luenun camuTe yuntenu tpabea ga
6baaT no-aobpe o6pa3oBaHK, ako e
Heobxo4MMO, B pamMKuTe Ha dpupmuTe.

Cpep Apyrute npegnoXKeHus, HanpaBeHn oT
pecnoHaeHTUTE, 61 BUNO nobpe Aa ce
0bMnCcIY Bb3MOXKHOCTTA 3a U3M0A3BAHE HA
KNACHU CTau 3a UHAMBUAYA/IHO 06yyeHue
M3BDbH YYUIULLHUTE YacoBe, KoeTo 61 gano
Bb3MOXHOCT Ha y4eHMUUTEe Aa NPaKTUKYBaT,
0cob6EeHO ako HAMAT Bb3MOKHOCT Aa
npakTUKyBaT apyrage. OcBeH TOBa Lie MMa no-
ronam 6poi NPaKkTUYECKU mogenu u
npumepm, NoAXoAAWM 33 AOMNbJAHUTENHO
NpaKTMKyBaHe. 3a onpeaeneHun npodecnum nau
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3aHaATM 61 Buno KenatenHo Aa Mma 1 no-
ronam 6pon NpakTUYecKn genHocCTy,
BK/IIOYEHM B YYUAULLHOTO 0BpasoBaHume U
TECTBaHM 3a TAXHaTa ePeKTUBHOCT, Npeau
aHraxupaHe c pabotogarens.

M HakpanA, HO BCe NaK BaXKHO e, Ye MMa roNamo
TbpCEHE Ha YYUTEeNU, KOUTO UMAT NOoHe
HAKO/IKO roAMHM KOHKpPETEH TPYAOB ONUT B
paMKuTe Ha gageHaTta paboTta uaum, gopm no-
[obpe, KOMTO ynpaxkHABaT npodecusTa cu U1
npenoaasaT B CbLLOTO BpeMe.

LLIBELMA

B LLIBeumA ocHOBHUTE NpeanoKeHmA 3a
YCbBbPLUEHCTBAHE HA NOAX04A HA YYEHETO
ypes pabora ca:

Mo OTHOWEHME Ha KOMEHTAPUTE Ha yYeHULUMTe,
M/1agMTe y4yallyM Ce UCKAT NoBeYe NPaKTUKa U
Nno-masiko Teopus, Ho, OT AApyra CTpaHa, Te ca
[OBOJIHN OT CUCTeMaTa 3a NpPexoa oT yYnnulie
KbM paboTa TakaBa, KakBaTo €.

Mo OTHOLWEHWE Ha yYUTENUTE U HACTOMHULUTE,
Te MMaT AcHa npeAcTaBa 3a TOBa, KOeTo TpabBea
Aa ce noaobpu:

- [Mo-TeceH KOHTaAKT Mmexgy ysynnmuata m

npo¢peCcMoHaNHNA }KUBOT;
. Mo-p06p0o CbTPyAHMYECTBO MpU
naaHMpaHeTo Ha nepuogmte Ha WBL (mexay
YYUAULLETO M pabOTHOTO MACTO);

* [o-gobpu 1 Mmoxe 61 No-NoAPOOHU
oby4yeHus 3a HaCcTaBHULM;

= HabntoaaBaHe Ha paboTaTta OT CTpaHa Ha
yuntenute Ha camute paboTHM mecTa,

OTpa3ABaln TeEMaTUYHUTE obnactu.

CnepBankun npeanoxeHUaTa 3a nogobpenue,
MOXe Aa ce npenopbya HauMOHaNHUTe
obpasoBaTenHu opraHun a pasrnegaT chegHute
npeanoxeHuna 3a nogobpasaHe Ha WBL B
Lseyuns:



= HauMoHaNHM U3MUCKBAHUA 33 0byyeHmne

Ha yuyuTenu, aHraxmpanm ¢ WBL

= HauuoHanHM N3UCKBAHMA OTHOCHO
CbAbPKAHNETO Ha 0BYUMTENHMA KypC

= (Cb3gaBaHe Ha MeXaHU3MMU, KOUTO
CTUMYZINPAT yYnnmaTa ga NpenocTaBAT Ha
yunTenuTe Bpeme 3a HabaogaBaHe Ha gafeHa
paboTta B paboTHa cpeaa

Jlekyua e KnacHa cmas e CFL, LLlseyus

=  (Cb3gaBaHe Ha NO-CUJIHU MEXaHU3MM 33
CTUMYAMpPaAHe Ha TPYAOBKUA Nasap 3a no-
ObNBOKO yyacTue B npouecute, Heobxogmmm
3a cb3gaBaHe Ha edpexkTnBHU WBL peweHua

= [lopobpaBaHe Ha AeMAHOCTUTE NO
OpPUEHTUPAHE B YYUAULLE — OT HAYANHOTO
yunnuue o obyyeHMeTo 3a Bb3pacTHU, C NOo-
roNAMO Yy4acTUe Ha yuuTenuTe U HaCTaBHUUUTe
B Npoueca, KoeTo AaBa Ha MIaanTe xopa no-
[ob6pa npeacrtasa 3a cBeTa Ha TpyAa.

TYPUUA

CneumanHo KoraTto ce pasriexaat
WHTEpPBIOTaTa, Ce BUXAa, Ye pesyatatute ot
NpexoAa Ha yYeHMUMTE OT CTaXK KbM 3aeTOoCT
BCE OLLE He Ca Ha »eNaHoTo HMBO. Cbbpaxme
cnegHuUTe NpeasioXxeHus, 3a Aa nogobpum Tasm
cUTyaumsa:

= EauH ot npobnemute B Typuums e, ye
bUpMUTE He ca CKIOHHM Aa NPUEMAT CTaXKAHTMU.
AKo abprkaBaTa 61 N03BOMAA A3 Ce HaManAT
OaHbLUMTe, 3aCTPAXOBKUTE U ApYrK Nogo6bHN,
KoraTo y4yeHuumTe ce oby4aBaT B KOMNAHUA,
Torasa npeanpuemaymrte 6uxa 6unm no-
CK/IOHHU U XKeNaelwm Aa HaemaT CTaXKaHTu.
= QO6yuntensT 6u TpabBano Aa nony4yasa
HAKaKBO AOMbJHUTENHO 3annalwaHe, ako
YYEHUKDBT 6bae HaeT Ha paboTa cnen obyyeHne
M CTaXk B KOMNaHMATA.
* AKO noBeye OT eANH YYEHMK Kapa CTaX B
€4Ha 1 CbLLa KOMMNaHMWA, BCEKM YYEHUK He by
TpAbBaNo HeNpeMeHHO Aa cnenBa egHa M Cblia
nporpama. CnocobHOCTTa Ha YYEHMUKa,
HEroBuTe MHTEPECU N KOMMNETEHUMM MOXKe A3
ca pas/InYyHM Nopaan HeroBuTe MHAMBUAYANHN
HY»KAM, TMYHOCT, NPeanoYMUTaHUA U KUTENCKM
obcToatencraa.

CnepBa fa ce opraHMsnpaT oby4ynTenHu
CEMMHApW 3a NpenoaaBaTenu.
= CobcTBEHMUMTE Ha PaboTHOTO MACTO TpsibBa
Aa 6baaT MHPOPMMpPaHM 3a CTaxKa U 3aeToCTTa.



5_KakBo moxem Aa HayuMm eguH ot apyr? HawuTte npumepu 3a 4o6pu NpakTUKK

B aByroguwHata cv paboTta napTHboOpUTE NO
NPOEKTa CKOPO OTKPMXa, Ye He CbLLEeCTBYBA
CaMo eZMH Ha4YuH Aa ce NoaroTBaT MaaguTe
XOpa 3a nasapa Ha Tpyaa. ObcbXxKaankm
Pas3/IMYHK NOAXOAN KbM YYEHETO Ype3 paboTa u
CNYLWAKN eKCNepTHOTO MHEHWeE Ha Neaarosm
OT APYrY AbPrKaBu, NAPTHbOPUTE CKOPO
CTMUrHaxa Ao ybexaeHneTo, Ye BCUYKK
Pa3NINYHU UHCTPYMEHTU, METOAM U NOAXOAM
MMaT CBOUTE NPeAMMCTBa U MPUEMIUBOCT U Ye
He TpAbGBa Aa ce PUKcMpaT camo BbpXy eauH
noaxoa. OT Apyra cTpaHa, HaweTo obuo
ybexaeHune e CbLLo TaKa, Ye e OT CbLLEeCTBEHO
3HayeHMe camuAT TPYA0B nasap v no-
cneumanHo pabotogatenute aa 6vaat
BK/IIOYEHM B Npoueca.

Young cook trainee at RESC in Pleven, Bulgaria

TaKa ye napTHboOpUTe ca ybeaeHu, Ye MOXKeM
[la Hay4MM MHOTO OT eKCnepTu U NPaKTULX OT
ZPYyrv eBpOnNemncku CTpaHu, HeE3aBUCMMO OT TOBa
KaKbB KOHKPETEH NpoLec Ha npexos, oT
yuynnamiLe Kbm paboTa MOXKe A3 CblecTByBa
Tam.

Bb3 ocHOBa Ha ToBa ybexaeHne, napTHbopUuTte
cbbpaxa peanua npumepm 3a 4o6pu NpakTUKK
B MeTOAM M NPOEKTU 33 0byyeHune B paboTHa
cpeaa. Tesn npumepun otymnTaT dpakTa, Ye UMma
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NpaKkTMKK no obyyeHune B paboTHa cpeaa B no-
TECHMA CMUCHJ1 HA TOBA MOHATUE — C MPAKOTO
y4yacTue Ha nasapa Ha TpyZa No OTHOLIEeHWE Ha
CTakoBeTe M YnpakyBaHeTo. OcBeH ToBa
CbLLECTBYBAT NOAXOAM, KOUTO Ca MOAXOAALLU U
3a NoAroToBKaTa Ha MIaAnUTe y4yallm ce 3a cBeTa
Ha TpyAa v TaxHaTa 6baela paboTa, KakTo e
onuncaHo no-rope B rnaeata "KakBo o3HavaBa
yyeHe ypes paboTta?" n HapeyeHu "[enHocTu,
CBbP3aHM C yyeHeTo ype3 paboTa" (BuxK cTp.7).

Ha cheagawmTte CTpaHUUM e HamepuTe Mo ABa
npumepa oT BCAKA AbPXKaBa, 33 KOUTO ce CMATA,
ye ca 3HAYMTENIHU U A0CTAaTbYHO CMUC/IEHM, 33
Aa 6baat n3bpaHu 3a Komnunaumata. Kato
0610 NpaBnNo ca N3bpaHM TakMBa NpUMepH,
KOMTO Ce OCbLLEeCTBABAT U Npuaarat oT
NapTHbOPCKUTE UHCTUTYLMUWN NN B YNETO
U3NbAHEHWE Te ca BUAKN BKAOYEHU — NO TO3MU
HAUYMH Te ca TeCTBaHM OT NPAKTUKyBaLLUTE,
KOEeTO ocurypasa NnpUrogHoCT 3a ycneweH onuT
no obyyeHune B paboTHa cpeaa. OcBeH KpaTKo
OnucaHWe Ha MHCTPYMEHTA, MMa NpesocTaBeHa
nonesHa nMHGopmauma OTHOCHO TEXHUYECKATA
CTpaHa Ha NoAxo/4a No OTHOLWEHME Ha
HeobxoanmmnTe pecypcu (NPoAbAXKUTENHOCT,
cepTudnLMpaHe, NOTEHLMATHN PAa3Xoan U T.H.),
KaKTO U CPaBHEHWE HA TEXHUTE CUIHU U cnabu
cTpaHun. U Hakpas, B "n3BneyeHuTe noykn" e
BK/IIOYEH INYEH nornen v npuaaraHeTo Ha
WMHCTPYMEHTA 3aBbpLUBa OnMcaHuMeTo. A B
C/Nly4Yaii, Ye YMTaTeNAT ce MHTepPecyBa, Lie
HaMepuTe U3TOUYHMLIM KaKTO 3a NoBeye
MHbOPMaALMA OTHOCHO CbAbPMKAHMETO UM, TaKa
M OAaHHU 32 KOHTAKT.

KOoHcOpUMYyMBT Ha NpPOEKTa ce HaaABa, 4ye e
yCnsan Aa pefakTpa npumepute A0CTaTbyHO
WHTEPECHO W ONWcaTesIHO, 3a Aa npeau3BuKa
NtobonuTCTBOTO Ha YnTaTens



1. Identification of the practice or project

Support measures in the framework of the project: ,,European Centre for youth employment and entre-
preneurship”, using the Rickter model for assessment and soft skills development to get young people
closer to the labour market.

2. Promoter and/or | Regional Enterprise Support Centre (RESC) in | 3. Country | Bulgaria
funding body the framework of National Operational Pro-
gramme ,,Human Resources Development”

4. Web page www.youth-employment.com 5. Contact bgoz.rz@infotel.bg

resc-pleven.org
www.rickterscale.com

6. Short description of the project

RESC in Pleven has been offering support measures for young unemployed
people, using the Rickter model for assessment and soft skills development
since 2013. The overall objective of the project above was to develop sus-
tainable transnational cooperation between organizations in Europe to par-
ticipate actively in the employment of young people through the exchange
of information, ideas, best practices and thereby add value to the policies
and practices of the labour market. The aim was to move young people
closer to the labour market

The partners conducted a social experiment involving 300 unemployed
young people in the region of Pleven, aged 18-29, who received advice and
guidance to actually start work or to get closer to the labour market. In direct
interviews, using the Rickter Scale® and through online consultations, 10
trained consultants helped the young people develop skills for employability
and entrepreneurship.

The Rickter Scale® is an A4 size hand-held board with ten headings down the
left hand side and a magnetic slider for each heading. This slider can be
moved along a scale of 0 to 10, enabling the user to scale how they feel
about each topic. For the target group in Pleven Region, the topics were
Skills, Self-Presentation, Communication, Motivation, Opportunities, Sup-
port, Barriers, Job Preparation, Type of Work and Work Readiness.

As a result of the project, a Centre for Complex Online-Based Labour Mar-
ket Services was established, which caters to young people’s individual re-
quirements and responds to the growing need of young people for help and
support in their transition from education into employment. Two printed
publications were prepared and distributed among the participants in the
project and all interested parties: , Successful Career Start Guide”, a Manual
on developing key employability competencies for young people, and the
,Practitioner’s Manual”, a handbook for practitioners who offer services on
the labour market.

The Rickter model for assessment and soft skills development was adapted
and applied to the target group in the Pleven region. After conducting 300
assessments using the Rickter Scale and generating 300 reports, as well as online consultations carried
out on a specially developed online platform on the project website, the outcomes were as follows:

- 83 young people started work in the primary labour market

- 21 were involved in employability programmes

- 38 were involved in training and achieved qualifications
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http://www.youth-employment.com/
http://resc-pleven.org/pr18.php
https://owa2.gbb-solingen.de/owa/redir.aspx?C=3f737c793a254716a881c9ed89c44b3b&URL=http%3a%2f%2fwww.rickterscale.com%2f

meaning a positive impact of 47% at the end of the project that increased to a rate of 58% six months later.

All of the participants made their own decisions and took action according to their individual action plan
for the successful approach to the active labour market. RESC Pleven was familiar with the Rickter tool
from a previous project, European Model for Sustainable Employment, which introduced a model for sus-
tainable employment from The Rickter Company Ltd in the UK to the Pleven Region in Bulgaria. As a result
of the successful work with the Rickter model, it was institutionalized as a toolkit of the Centre for Infor-
mation and Professional Orientation in Pleven as part of the National System for Vocational Education and
Training in Bulgaria.

7. Target group(s) addressed

A group of 300 young unemployed people on the labour market in the Pleven Region

8. Description of the resource

Duration The consultants conducted 2 attendance meetings | User’s ICT level N/A
with each person with a total duration of 3 hours | required
— basic interview and interview to assess the pro-
gress; and online consultations with duration of 2
hours; overall 5 hours. The whole process took 3-
6 months.

Methodology - Adaptation of the existing Rickter Scale Process to the Bulgarian conditions

3 Rickter Scale (face to face) interviews conducted with each young person

- One-to-one support and input from 10 trained practitioners (career development pro-
fessionals)

- Accessible and user-friendly online resources (online platform)

- Adapted Frame of Reference-themes and questions to reflect specific client needs

- Use of online Impact Management System

- Effective Quality Standards

Pedagogical ap- | The role of a career development professional now is to facilitate, guide, coach, mentor
proach and support, when necessary. They are able to help young people and adults to:

- Develop a strong sense of personal responsibility and resilience to overcome barriers
in learning, work and personal development

- Develop career management skills and adaptability, including digital literacy

- Broaden horizons, raise aspirations and encourage individuals’ potential to progress

- Provide expert advice on occupational and sectoral trends

- Help remove the barriers to learning and progression by brokering learning and sup-
port, including financial advice

Certification Certification of the institution

Structure of the resource

10 trained consultants; Rickter Scale with new Bulgarian Frame of Reference; Successful Career Start
Guide; Practitioner’s Manual; Learning materials

Costs related to implementation

Costs occur for the training of the consultants: 5-day initial training of 40 hours plus 2 hours of supervision
leading to a practitioner licence; for the hardware (boards and overlays) and the software (IMS)
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9. Strengths and weaknesses

Strengths Weaknesses
Using Rickter Scale tool, the benefits for the individual are: - Costs for hard- and software
- Easy to use and understand - Individual approach is needed,
- Overcomes communication barriers because the unemployed young
- Allows the individual to explore possibilities people are not motivated to
- Builds on what works for the individual make the first step in their tran-
- Gives positive feedback about progress made sition from education into em-
- Allows the individual to see the ‘big picture’ and make connections ployment
between aspects of their life
- Helps identify appropriate specialist support
- Builds motivation, resilience, positivity and purpose

10. Lessons learned for WBT

The employability skills are the common language by which the employers and the employees communi-
cate. With the established Centre for Complex Online-Based Labour Market Services, the organizations
that implemented the project have 10 trained licensed consultants who offer online and face to face ser-
vices based on complex-type labour market conditions. The association acts as a labour exchange and of-
fers brokerage services in the labour market by working closely with the Labour offices, employers and
training institutions.

From the social experiment that we carried out successfully, we learned that the individual approach in
working with young people produces good results. Moreover, it’s very important that decisions for further
steps are made by the young people themselves, and this allows exactly the use of techniques of the Rick-
ter Scale Process®. We learned that the activity of employers towards organizing training in the workplace
can be extremely useful for young people. These trainings need to be geared both towards raising qualifi-
cation and to introductory programmes aiming for the orientation of young people towards their first job.

Bulgarian employers can be extremely helpful in filling in the gaps that the education system is unable to
fill at this stage and help young people on their way to developing adequate skills for employment and
deployment of their full professional potential. The resources and facilities applied to this end are many
and varied. One of the most effective being internship programmes and on-the-job training.
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1. Identification of the practice or project

"Easy Mobil inklusiv" - A working stay abroad for apprentices V4 /4
RESC Pleven acting as the host organisation in the framework of the project work experience abroad

2. Promoter and/or Stiftung Bildung & Handwerk, Pader- | 3. Country Bulgaria

funding body born through ESF

4. Web page www.stiftung-bildung-handwerk.de 5. Contact bgoz.rz@infotel.bg
resc-pleven.org

6. Short description of the project

The project "Easy Mobil inklusiv" promotes the mobility of apprentices with special needs and helps them
get work experience abroad. Within this framework, RESC as an experienced host organization for voca-
tional mobilities hosted a young female trainee with a migrant background.

The aims of the project were: - Familiarization of disadvantaged apprentices with the opportunity to take
part in European Mobility projects; - Realization of mobility stays abroad for students from the target
group; - Broadening the idea together and inclusion of team members in the activities. The specific objec-
tives were the acquisition of experience in professional practice in a foreign country.

The field of vocational education of the trainee was as Office Management Assistant with additional qual-
ification as , Assistant in European commerce”. The tasks of the trainee was assisting with daily tasks in
the administration (office organisation and accountancy). The trainee worked three weeks at the office of
RESC Pleven and at one of its members, DBBZ Pleven (The German-Bulgarian Vocational Training Centre).
She gained an insight into the responsibilities of the job and assisted the team in daily tasks. The trainee
applied her technical knowledge and integrated herself to the best of her ability. As a result, she:

- got to know the field of services of RESC Pleven, the internal structures and processes as well as methods
of planning and organization of work;

- got an insight into Vocational Education and training in Bulgaria;

- assisted in daily tasks

- improved her knowledge of the English language and learned to communicate in a foreign environment
in all situations of work and daily life, as well as to apply technical terms in the foreign language; make
arrangements and give information in English if required

- acquired intercultural knowledge on living and working conditions and customs in Bulgaria

- developed independence, personal initiative and skills for self-organization as well as capacity for team-
work

The young lady was of Arab origin, an immigrant from Iraq, 10 years
resident in Germany with her family. Favourable for her socialization
was that she stayed in a family environment. At first, she was very shy,
but the family environment and good care helped her become more
open and communicative. She learned knitting, dancing Bulgarian
dances, cooking Bulgarian dishes and found many friends. An interest-
ing historical tour in the country was also organized for her.

At the end the project was so successful, that the young lady wanted to come again with other students
and their families. After returning home, she organized short presentations to the other students, to
promote the mobility into Bulgaria of apprentices with special needs and help them to get work experi-
ence abroad. As a result of the project, RESC Pleven not only works as a hosting organisation, but also as
a sending one.

7. Target group(s) addressed

Apprentices with special needs
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8. Description of the resource

Duration 3 weeks User’s ICT level | Low
required:

Methodology Interview, Skypetalking
coaching, mentoring, tutoring

Pedagogical approach Learning by practical work
Using individual approach

Certification Youth Pass

Structure of the resource

Individual workplace, good equipment, training materials available; Educational literature and modules in
German and English; Care by a competent mentor/tutor, qualified in accounting; Project management;
Coaching

Costs related to implementation

All costs are covered by the project. In case of failure to cover the cost of the project, RESC Pleven will
cover the costs of accommodation and subsistence, because the benefits are mutual.

9. Strengths and weakness

Strengths Weaknesses

For the trainee a supportive environment and opportunities | Young people with special needs require
are created to: special care in order to adapt to the new
- develop skills for self-organization as well as teamwork environment. They need a customized ap-
- improve their capability to communicate in a foreign / and | proach and good preparation.

foreign speaking environment

- acquire intercultural knowledge about living and working
conditions and customs in the partner country

- participate actively and become motivated in all parts of the
project

10. Lessons learned for WBT

The employability skills are the common language in which the employers and the employees communi-
cate. They show the quality of an individual’s social and personal orientation within the labour market.
With the development and the ongoing changes of the labour market, the demands on the work force
develop and change as well. Lessons learned for WBT:

Detailed background information for trainees is needed. It is also necessary to:

- Foster understanding of the culture and attitudes of the host country;

- Identify a tutor to monitor the participant’s training progress (at RESC there is a tutor the participant can
contact any time and who builds confidence and helps the participant feel at home);

- Have clear rules and regulations regarding the host organisation;

- Assign to the participants tasks and responsibilities to match their knowledge, skills, competencies and
training objectives, and ensure that appropriate equipment and support is available;

- Contact with the tutor or coordinator in case of difficulties or questions in order to find a quick solution.
- Regular contact between participant and sending organisation;

- Provide practical support if required;

- Check appropriate insurance cover for each participant — to feel protected and secure.
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1. Identification of the practice or project

CNC Project "Coconut" - Getting disadvantaged young people prepared to programme and operate a
computer numerical controlled machine in metalworking

2. Promoter and fund- | Zentrum fir Integration und Bil- | 3. Country Germany
ing body dung
4. Web page www.zib-online.net 5. Contact info@zib-online.net

6. Short description of the project

In cooperation with its sister company, ZIB developed a project that was aimed at preparing disadvantaged
young people to build, programme and operate a model CNC machine in the metal workshop and that
directly links theory and practice learning. The challenge was how to lead young people with learning dif-
ficulties to more complicated learning subjects such as programming a CNC machine that needs some basic
understanding of mathematics and spatial sense. The fact was that the students often get confronted with
computer controlled machines when doing an internship in a company. Due to the low educational back-
ground of the students and the technical resources of our own workshops, for a long time we were reluc-
tant to prepare our students in more complicated math-based learning matters.

Finally, the team composed of teachers, instructors and educators started to
develop an integrated project where the teaching in the classroom would be
directly connected to the ongoing work in the metal workshop. The idea was
to build a little CNC model machine in the workshop whereas in the classroom
all learning subjects necessary for programming the machine should be
taught. The project "Coconut" was born.

Accordingly, the main steps of the project were (a) to put together the ma-
chine, (b) to write a programme, (c) to run a simulation and do the error cor-
rection and finally (d) to produce work parts automatically. But, before the
programming could be done some other learning matters had to be con-
trolled, such as technical drawing and the handling of the coordinate system,
first in the two dimensions of the X and Y-axis, later on with the extension of
the Z-axis in three dimensions.

By the end, the project was so successful that for many years ZIB had a well-functioning student exchange
programme with a Spanish vocational training centre which sent its learners to Germany in order to lead
them to use CNC techniques, while our students completed a welding course in the labs in Spain.

7. Target group(s) addressed

Disadvantaged young learners undergoing a vocational preparatory course or an apprenticeship in metal
working

8. Description of resources

Duration Appr. 6 months User’s ICT level re- Low - knowledge acquired
quired within the project

Methodology Classroom teaching - Labour in the work shop - e-learning units

Pedagogical approach Learning by practical work

Certification Certification of the institution

Structure of the resource

Putting together the engine in the metal workshop, accompanied by the teaching of:

- Technical drawing
- The use of the coordinate system
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- Main features of programming
- Simulation and error correction

Followed by the automated production at the end

Costs related to implementation

Costs occur for components of the model engine as well as for the e-learning programmes for technical
drawing, coordinate system and programming

9. Strengths and weaknesses

Strengths Weakness
- Direct connection between theory and practice - The model character of the project with its lim-
learning ited possibilities
- High motivation of learners since the purpose of - The costs for components and e-learning pro-

every step in the classroom and in the workshop is grammes
clear and understandable

- Even slow learners will succeed and manage to
programme and operate the engine

- The increase of self-confidence especially of slow
learners

- The increase of employability

10. Lessons learned for WBT

For all it was most astonishing how motivated the young students engage in the project and how eager
they are to write a workable computer programme and to get the machine running. There was virtually no
student who could not present a functioning product at the end. Far from being an expert in CNC technol-
ogy, the students get an idea of what is required to write a computer programme and to get the machine
doing what it is supposed to do.

All those of our team who were skeptical at the beginning had to admit that even slow learners can be
brought to the final learning target if the motivation is great enough and the whole process is transparent
and well understood. Besides, it is crucial that theory and practice learning have to go hand in hand so that
the student understands why certain things have to be done and be learned.
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1. Identification of the practice or project

Getting young people prepared for the labour market - Personal assessment with the Rickter Scale Pro-
cess®

2. Promoter and/or Zentrum fir Integration und Bil- | 3. Country Germany
funding body dung
4. Web page www.zib-online.net 5. Contact info@zib-online.net

www.scalingnewheightsinvet.eu
www.rickterscale.com

6. Short description of the project

In its different qualification courses addressed to unemployed people, ZIB applies an assessment tool that
enables people to get a clearer picture of their current situation and their employment possibilities and that
leads them to immediate action taking. The process helps to raise employability by connecting to the needs
of the labour market and thus is - next to other assessment tools like Competence Check and Potential
Analysis - seen as an important WBL activity.

The tool is called the Rickter Scale® and is a complete assessment and action planning
process — originally developed by the Rickter Company in the UK, based around a hand-
held interactive board, which is designed specifically to measure soft indicators and dis-
tance travelled. The scale is an A4 size hand-held board with ten headings on the left hand
side and a magnetic slider for each heading. The slider can be moved along a scale of 0 to
10, enabling the user to indicate how they feel about each topic, e.g. 10 meaning ‘very
confident about getting a job’, 0 meaning ‘not confident at all’.

The tool provides the user with a point of focus and engages individuals very effectively, whilst encouraging
them to take personal responsibility. The individual can explore possibilities, make informed choices and
set a realistic action plan. Ultimately the Rickter Scale® demonstrates the genuine movement individuals
make, for example, from being in a situation of no orientation to a state of being informed about changes
and possibilities, from an chaotic lifestyle to stability, from apathy to motivation and from limiting beliefs
to having focus and direction.

The complete process consists of a series of 2 to 3 interviews in which the young person responds to the 10
questions and indicates with the slider on the board his current state as well as the situation he wants to be
in the near future. The answers are recorded in the accompanying software system so that it is very easy to
compare the answers of the follow-up interview with those previously given and thus to trace the personal
movement and the "distance travelled" towards the chosen goals.

The main outcomes of the process are among others an increase of self-confidence and self-responsibility
(as so-called soft skills) which, unlike hard outcomes such as qualifications and jobs, are likely to describe
an individual’s journey rather than their destination.

12 o y Lol

ZIB got to know about this effective self-assessment tool in the context of the Trans-
fer of Innovation project "Scaling New Heights in VET". The project adapted the Rick-
ter Scale Process to different vulnerable groups of the labour market and was seen
as so successful that the tool was implemented in nearly all qualification courses
offered by ZIB.

7. Target group(s) addressed

- In general unemployed people seeking to (re)enter the labour market
- Specificically disadvantaged young learners undergoing a vocational preparatory course

40



https://owa2.gbb-solingen.de/owa/redir.aspx?C=3f737c793a254716a881c9ed89c44b3b&URL=http%3a%2f%2fwww.rickterscale.com%2f

8. Description of resources

Duration 1 interview takes appr. 1 h, the User’s ICT level | none
whole process takes 3-6 months required
Methodology Interview and coaching

Pedagogical approach Setting goals by the young person him/herself and taking action

Certification Certification of the institution

Structure of the resource

- Initial interview with person and discussing results

- Documenting results in IMS software by coach

- Follow-up interview and discussing results ("distance travelled")
- Possibly further follow-up interview

Costs related to implementation:

Costs occur for the training of the coach (1 day, licence provided), the hardware (boards and overlays) and
the software (IMS)

9. Strengths and weaknesses

Strengths Weakness
- The assessment is done and the goals are set by the individual | - The interview being carried out by li-
him/herself (and not by the coach) cenced coaches; the implementation de-
- It is easy to use and understand, it’s non-threatening and non- | mands a 1 day training of the coach
judgemental - Costs for hard- and software

- It instantly engages the individual since it builds on what works
for the person

- The process motivates the individual to take ownership and
creates greater self-awareness

- The tool provides immediate evidence for the individual and
funders/stakeholders

10. Lessons learned for WBT

Comparing commonly used assessment techniques with the Rickter Scale Process® one discovers that the
young person is not involved in writing a test or answering questions at the computer, neither in doing
exercises by himself or in a group-work situation. What to do when using the board is simply to answer
qguestions by adjusting a slider according to the given parameter values. Since the questions all concern
one’s own (future) work life or personal life, the young person has to give answers to himself/herself: At
what stage am | at the moment? And: What stage do | want to achieve in the future?

Answering these questions genuinely enables the individual to set goals and think about how to realize
them.

Thus, the main difference in the assessment process seems to be the principle described as “ownership”
which simply means that the young person is the one who answers the questions and sets the goals to be
achieved by and for himself. This in fact seems to be the crucial point: most assessment techniques used in
Germany focus on the coach or counsellor who, based on the observations made in the different tests and
exercises, guides the client and develops further steps to go. To let the individual itself discover the strong
and weak points and to let that young person be the one who sets the goals seem to be a radical change of
paradigm.

This in fact was the convincing impulse at ZIB for implementing the Rickter Scale Process as a self-assess-
ment tool in all the vocational training courses in order to prepare the person for the labour market cus-
tomer-fit and as its best way of achieving that.
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1. Identification of the practice or project

Moda al futuro - Fashion forward (8° edition)

2. Promoter “I.P.ILA. G.Vallauri” Vocational school, Associa- | 3. Country Italy (Carpi — MO)

and/or fund- zione di categoria LAPAM, Imprese e rispettive

ing body associazioni di rappresentanza

4. Web page http://www.istruzione.it/alter- 5. Contact formazione@anziani
nanza/MORI030007.shtml enonsolo.it

http://www.vallauricarpi.it/index.php?op-
tion=com_content&view=category&lay-
out=blog&id=168&Itemid=255

6. Short description of the project

The project has been strongly promoted by LAPAM, the Italian pe

General Confederation of Crafts of Carpi area (Confartigianato \Apam &
Imprese di Carpi), an association of employers that, among :
many job sectors, also cares about the fashion industry in the
region. Founded in 2009 (1° edition in the school year 2008-
2009), the project has been very successful since its beginning,
anticipating the latest law on the alternanza scuola-lavoro.

The main focus of the project has been the direct relationship
between student and company. Every single student had the op-
portunity of a working experience in one of the companies of
Carpi’s fashion district, nationally known as an area of excel-
lence in this specific job sector. During the internship, each stu-
dent, supported and monitored by a company tutor, had to pro-
duce a clothing item linked to an interdisciplinary theme. Each r
student then participated in a final fashion contest, organised by oo eremereeane :
LAPAM as a public event including a panel of experts judging the  seoeecogmzzaio ¢
students’ work. Prizes consisted of training opportunities and a T ;
weekend in Florence, with visits to the most important fashion
museums (Gucci, Ferragamo, Capucci and Palazzo Pitti). The project will be a topic to be produced as part
of the school final exam.

reaizzafl dalle alunne
istituto Vallouri

The project objective included both an improvement of the students technical skills and competencies and
the direct experience of working in a company, understanding roles and dynamics of a real working con-
text.

The project is currently in its 9th edition (school year 2016-2017).

7. Target group(s) addressed

36 students (2 classes of the Clothing Operator section - 5° year)

8. Description of resources

Duration School year User’s ICT level N/A
required

Methodology | Class lessons and working experience

Pedagogical The pedagogical approach will be of two types:
approach - From teachers and experts to students
- Collaborative training in the company where the tutor will work alongside students

Certification Certificate
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Structure of the resource

- Planning. Definition of the competencies to be acquired and the modules to be developed at school and
during working experience

- Lessons at school. Experts of the related job sector, coordinated by LAPAM, presented and discussed with
students relevant topics: next season Spring/Summer 2016 trends, planning a fashion collection, realiza-
tion of a paper pattern

- Working experience. Each student, supported and monitored by a company tutor, designs and realizes
an individual item of clothing to participate in a public fashion contest, locally organized at the end of the
school year.

Costs related to implementation

N/A

9. Strengths and weakness

Strengths Weakness

- The companies that adhered to the project strongly be- - Not known
lieve that the competencies and enthusiasm provided by
students after concluding their educational path can con-
tribute to the future of Carpi’s fashion district.

- Involvement of famous fashion companies.

- The possibility to design and realize a unique clothing item
that will be then presented and judged by expert

- The final contest and the prizes contribute to the students
involvement and motivation.

10. Lessons learned for WBT

- Active involvement of a business association/industry

- Close collaboration among schools and companies

- Close link to the local area characteristics

- Offer of a relevant individual working experience to be included in the student’s CV
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1. Identification of the practice or project

Alternanza scuola-lavoro Ottici 2.0 - Alternate school and work for opticians 2.0

2. Promoter “G. Plana” Vocational School for Industry 3. Country | Italy (Torino)

and/or funding and Craftsmanship, Regional School Office

body of Torino area, Progetti Medical (Company)

4. Web page http://www.istruzione.it/alter- 5. Contact | formazione@anziani
nanza/TORI030002.shtml enonsolo.it

6. Short description of the project

The project, developed during the school year 2015/2016, was proposed by the Regional School Office of
Torino area that involved the “G. Plana” Vocational School for Industry and Craftsmanship, in particular two
classes of the Optical Department. The company that hosted the internship, named Progetti Medical, is one
of the biggest international players in the medical sector.

The activity planning, both the general and the detailed
one, has been produced by a working group composed
of staff from the vocational school and the company,
with the constant supervision of the School Director
and the Company Owner. In more detail, on the school
side the staff involved is part of an existing “alternanza
scuola-lavoro working group”, which deals with all pro-
jects of WBL by: analyzing the occupational results of
the students after they complete the educational path
in school and the professional statistics requested by ' S
the area authorities; taking care of the planning and implementation of the alternanza scuola-lavoro pro-
jects together with the teachers of each related subject; taking care of the teaching programme in order to
adapt them to the specific needs of the local area and to facilitate the interdisciplinary coordination; pro-
moting contacts with other schools for the exchange of information, experiences and possible collaborative
initiatives; searching for online news to ensure the constant update on the latest norms and directives on
the subject of interests; programming guided visits and travel finalized to the alternanza scuola-lavoro; pro-
posing the revision of the school time schedule to facilitate the implementation of the alternanza scuola-
lavoro projects.

The project was part of the activities organized by the school to expand the formative offer to students, in
particular the alternanza scuola-lavoro paths aim to facilitate and support the student’s vocational choices
through direct work experience. The objectives of the “Alternanza scuola lavoro Ottici 2.0” for the classes
of the Optical Department are:

- To deepen and improve the student’s technical skills and competencies
- To stimulate the development of soft skills

The project was highly appreciated by all actors involved. Teachers particularly valued the opportunity for
professional growth and the possibility of discovering students’ potentialities that migh otherwise have re-
mained hidden during the school lessons. The experience also generated enthusiasm among the students’
tutors and trainers in the company who lead the interns through each production sector. Students appreci-
ated the opportunity to practice and improve their technical skills and concretely understand all aspects of
a company management: they had been provided with an insight into how to set up a company, how to
manage it and how to place a product into the market. The project also gave the students the possibility to
develop their awareness of their personal attitudes, and being divided into small groups, to develop im-
portant soft kills, such as team work, problem solving and leadership.

The project is being repeated during the current school year (2016-2017).
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7. Target group(s) addressed

32 students ( 2 classrooms — 1° A and 1° B)

8. Description of resources

Duration 150 hours User’s ICT level Intermediate
required

Methodology 70 hours of theory lessons at school and 80 hours of internship in a working con-
text

Pedagogical ap- - From teacher to students during the theory lessons

proach - Collaborative training in the company where the tutor works alongside with stu-
dents

Certification None

Structure of the resource

The internship, developed by the students in 4 groups, has been organized in order to let students learn
about all the different company departments: production, support services, marketing and administration.
All practical activities have been developed by students under the supervision of the department’s respon-
sible person. For each group, two briefings have been organized with the school tutor, the company tutor
and the company experts, in order to assess the student’s working experience and identify and address
possible doubts and problems.

At the end of the internship, both school and company tutor produced an individual evaluation. Also, a self-
evaluation was provided by students themselves.

Costs related to implementation

N/A

9. Strengths and weakness

Strengths Weakness

- Strong connection and collaboration between | The project is suitable for big companies but it cannot
school and company from the planning phase and | be easily reproduced in a SME context

throughout the duration of the project.

- Initial involvement of the Regional School Office.
- A broader approach to the working experience:
not only technical practice but also information on
how to set up and manage a company

- Focus on soft skills development

10. Lessons learned for WBT

- The activities developed by the school working group are a well-structured example of what could effec-
tively support the WBT approach.

- The close and steady collaboration between school and company is absolutely necessary.

- The possibility given to the students to experience all the company’s departments (from the production
chain to the administrative offices), not only improved their technical skills but also developed the entre-
preneurial ones, supporting them to take part to the company’s activities in a more concrete way.

- The choice of addressing the project to young students (1° and 2° year classes) gave them an early oppor-
tunity to develop awareness about their personal and vocational attitudes, motivating them towards their
educational goals.

- The small group approach supported the development of students’ soft skills such as teamwork, problem
solving and leadership.
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1. Identification of the practice or project

Alternative Learning Programme (ALP)

2. Promoter and fund- | Jobsplus 3. Country Malta

ing body

4. Web page www.jobsplus.gov.mt 5. Contact youthguaran-
tee@gov.mt

6. Short description of the project

The Alternative Learning Programme (ALP) is aimed at addressing and supporting the needs of 15/16-year-
old secondary school students who are in the final year of their compulsory education and who, for varied
reasons, have not been motivated to learn through the regular mainstream programme of education of-
fered. Low performance in education carries a high cost, often leading to low economic returns and in-
creased social problems. The ALP Programme is a pathway to re-engage with education through a second
chance educational programme designed and tailor-made to reflect the students” needs. This programme
recognises that individuals learn in different ways and that learning needs are not homogeneous. Through
the ALP Programme students who are potentially at risk of becoming early school leavers and NEETSs, are
provided with the necessary knowledge, skills, competences, values and attitudes to enhance their possi-
bilities of achieving meaningful work or other vocational studies.

Phase 1: Alternative Learning Programme as part of Compulsory Schooling

In the first phase, students are requested to participate in this pro- »
gramme which taps into the students’ learning skills, attitudes and
experiences by using different and varied strategies and approaches
to learning and teaching. Through this programme, the young people
are encouraged to believe in their abilities and to appreciate learning.
During this phase, students embark on a variety of vocational experi-
ences ranging from hospitality/service to welding. The programme is
housed in a dedicated school, which boasts a fully equipped gym, a
hairdressing salon, a design and technology lab and a youth hub
where the students can relax and reinforce their group skills and motivation. The overall objectives of this
first phase are to:

- Demonstrate the necessity of school subjects through their application to vocational subjects;

- Use vocational subjects as a learning tool for students with learning disabilities or difficulties;

- Ameliorate personal qualities and life skills through vocational training;

- Introduce students with a special interest in vocational subjects, and smooth the transition from compul-
sory to post-secondary education at one of the two main existing VET Colleges: The Malta College for Arts,
Science and Technology (MCAST) or The Institute of Tourism Studies (ITS).

Phase 2: Alternative Learning Programme Summer ICT Course

The second phase of the ALP Programme takes place in the Summer ‘
months. Group sessions are spread over ten days, each covering a to- \ ? I J
tal of 54 hours. Students are obliged to attend a minimum of 80% and g 2T < =
upon successful completion they are given an allowance of €4.05 per
hour of attendance, as well as a ticket refund for the use of public
transport. Proficiency in ICT is a requisite in most occupations. To this
end, during this Summer programme, young people are encouraged
to improve their competences in the specific ICT fields required. To
address any deficiency in social skills, non-obligatory psychological
services are offered to participants.
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7. Target group(s) addressed

Disadvantaged young learners who are in the final year of their compulsory education and for varied reasons
are not motivated to learn by the regular mainstream programme of education offered

8. Description of resources

Duration Phase 1: one school year | User’s ICT level From basic to independent

Phase 2: 10 days/54 hours required user-knowledge acquired
in the Summer months through the Programme

Methodology Classroom teaching — workshops and labs

Pedagogical approach Tailor-made and personalised learning together with work-based learning

Certification Phase 1: a certificate at MQF level 1 is issued to successful participants. Upon
completion of the first phase students are encouraged to proceed to the second
phase.

Phase 2: Successful participants are awarded an MQF Level 2 qualification cer-
tificate in Everyday Computing. Following completion of the ALP, young people
are either encouraged to enrol in an educational institution to further their vo-
cational training or to enlist in the NEET Activation Scheme.

Structure of the resource)

Phase 1

Students following this Alternative Learning Programme are required to choose any two units from the list:
Electrical/Electronic Trade - Personal & Beauty Care — Hairdressing — Hospitality/Service - Gardening & Land-
scaping - Customer Care - Basic Engineering — Woodwork - Welding - Textiles

Phase 2
The following topics are covered during this phase: Introduction to the Internet - Internet at Work including
communicating - Searching for a job online - Writing and posting a CV online

Costs related to implementation

The Programme is financed through the ESF.

9. Strengths and weaknesses

Strengths Weakness

- Young people who would have ended up with no skills or | - Even the qualified and experienced teach-
certification have remained in the learning loop and are en- | ers need training for this type of schooling
gaged with learning new things; and be supported to develop their teaching
- The Programme offers vocational and hands-on experi- | programmes and assessment tools.

ences which contrast with the traditional classroom set-up
usually associated with schools;

- At compulsory school leaving age, the Programme offers
different learning paths and can be a stepping stone for dis-
advantaged young people to continue their studies.

10. Lessons learned for WBT

The ALP Programme offers a variety of vocational experiences, from hospitality to welding that engages
students who are otherwise disillusioned with the traditional classroom. Rather than losing these students,
with little prospect of meaningful employment, the ALP offers them a road leading to skilled employment
and a career.
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1. Identification of the practice or project

Sheltered Employment Programme (SE)

2. Promoter and fund- | Jobsplus 3. Country Malta
ing body
4. Web page www.jobsplus.gov.mt 5. Contact jobsplus@gov.mt

6. Short description of the project

The Sheltered Employment Programme (SE) is provided to youths with a disability who are outside the
education and labour market stream. Inactive and unemployed youths with a disability are encouraged to
participate in activation measures which are client-centred. The programme includes specific services lead-
ing to different phases of intervention. Since the target group is not homogeneous, enrolled youths partic-
ipate in all or a number of phases, as may be required following assessment.

Phase 1: Initial Profiling

In this first phase, learners are individually profiled by the Employ-
ment Support Worker within Malta’s Public Employment Service.
Through this stage, participants may be referred to assessment or to
training. A Personal Action Plan is designed for every individual.

Phase 2: Assessment by Occupational Therapist and/or other Pro-
fessionals

A medical assessment confirming the disability is presented. Following the medical assessment, a subse-
guent assessment by the occupational therapist and/or other professional/s is designed. This focuses on
the abilities and/or limitations of the individual, together with the support measures that are required.
Phase 3: Training and Development

In this third phase, specific pre-employment training activities aimed
at encouraging independent living and developing social and employ-
ability skills are organized and delivered according to the needs of
the different target groups. One-to-one mentoring is provided to par-
ticipants to address the diverse needs of the target group during
transport, job tasters and other job-related activities.

Phase 4: Sheltered Employment Training

Following training and development, participants receive work-related practical training accompanied by
continuous job coaching and assessment.

Phase 5: Work Exposure (Bridging the Gap)

In this phase, the youth with a disability is offered a period of work exposure with an employer to enable
him/her to demonstrate the skills needed for a particular job. On-the-job support is provided as required.
Phase 6: Sheltered Employment

In this last phase, the services of job coaching is provided in accordance with the needs of participants. The
individual’s development is regularly monitored with the aim of facilitating the transition of youths with
disability to move to open employment with the least possible support.

7. Target group(s) addressed

Disabled young learners/youths or learners/youths with special needs

8. Description of resources

Duration Personalised and tai- User’s ICT level re- Basic and/or knowledge ac-
lor-made quired quired through the Pro-
gramme
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Methodology Classroom teaching/training — work exposure

Pedagogical approach Personalised and tailor-made learning together with work-based learning

Certification Certificates at MQF levels 1 and 2

Structure of the resource

Phase 1: Initial Profiling

Phase 2: Assessment by Occupational Therapist and/or other Professional/s
Phase 3: Training and Development

Phase 4: Sheltered Employment Training

Phase 5: Work Exposure (Bridging the Gap)

Phase 6: Sheltered Employment

Costs related to implementation

The Programme is financed through the ESF.

9. Strengths and weaknesses

Strengths Weakness
- The Programme offers equality of opportunity; The Programme is delivered through the pro-
- It is a person-centred approach; ject’s own funding, therefore no long term
- It is a flexible model; commitment to participants is foreseen for

- It is used for a wide range of groups disabled/disadvan- | the time being.
taged and/or with special needs;

- It supports both the job seeker (client) and the employer;
- It is focused on paid employment and full integration.

10. Lessons learned for WBT

People with disabilities and/or special needs are the most disadvantaged group with regards to transition
from school to work and employment. The Sheltered Employment (SE) Programme takes inspiration from
the well known Supported Employment Model. Supported Employment is based on the principle that indi-
viduals with severe disabilities have the right to be employed by community businesses where they can earn
comparable wages, work side-by-side with co-workers with or without disabilities, and experience all of the
same benefits as other employees of the company. This idea is often referred to as “Employment First”.
Supported employment assists people with severe disabilities by providing individualized support that ena-
ble them to choose the kind of job they want and to become successful members of the workforce.
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1. Identification of the practice or project

Accompaniment of the trainees doing their internship abroad

2. Promoter Esprominho — Escola Profissional do Minho 3. Country Portugal
and/or funding
body

4. Web page https://www.facebook.com/EsproMinhoinEurope/ | 5. Contact +35125369244

6. Short description of the project

The Erasmus+ project MovEurope, coordinated by Esprominho, enabled us to send trainees to do their
WBT experience in a foreign country. Indeed, 24 students had the opportunity to do their internship
abroad (in France, Spain and Italy).

These students were attending vocational courses at different level such as Fashion Design (France and
Italy), Business/Trade (Spain), Events Management (Spain and Italy), Design (France), Information Tech-
nology (France) and Tourism (France).

They were split into 6 groups of 4: In october 2015 4 students trav-
elled to Spain (Business/Trade and Events organization), 4 students
travelled to Italy (Events organization and Fashion Design) and 4
students travelled to France (Design, IT and Tourism). Again, in
May/June 2016 each 4 students travelled to Spain, Italy and France
as interns in the same companies.

Before the departures, Esprominho had contacted the hosting in-
stitutions as intermediary partners who were in charge of finding
appropriate companies in which to place our students. The stu-
dents did their intership in companies working in the field of the course they were attending.

Each group travelled with a trainer who had the opportunity to meet the hosting companies, to check their
receptivity regarding the WBT approach, and to confirm the requirements of these companies in respect
of skills and knowledge they expected the trainees to have and to acquire. It is important to mention that
these trainers had already been in charge of work-based leaning and training processes at Esprominho.
They were selected to accompany the students for this reason since they were used to working on the
transition between school and the labour market.

These 6 trainers also took advantage of their stay in the foreign country to attend a training course about
working in international projects, provided by the local organization as intermediary institution responsi-
ble for placing our trainees in companies. The training course specified the different tasks and duties as-
sociated with the WBT process in an intermediary organization in the framework of international place-
ments.

During their stay, the trainers met the different stakeholders involved in the the process of work-based
training. In the intermediary organisation, they met the person who was responsible for the placements,
the one who was in the field to establish the contact with companies to “promote” our students training
and find them an appropriate place to work. They also had contact with the person responsible for interns
in each company - the person who was expected to monitor and assess our students” internships.

The trainers involved in this programme concluded that their visits were essential since they had, in some
cases, to intervene with the hosting companies to rectify some issues, schedules or details concerning the
internship. They were also satisfied with the training course they attended although they consider that
they should have stayed there longer to have the time to learn more.
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7. Target group(s) addressed

- Young learners at Esprominho
- Trainers responsible for WBT at Esprominho

8. Description of resources

Duration

1 week

User’s ICT level re-
quired

Basic level

Methodology

Face to face

Pedagogical approach

Collaborative

Certification

Certification of the placing organisation

Structure of the resource

Students: Preparation to placement in a foreign country - Performing internship - Evaluation

Trainers: Meeting with placing organisation - Visit of hosting company - Training course on international
projects including internships for students

Costs related to implementation

Costs related to travel, accommodation, food (can be funded by Erasmus+)

9. Strengths and weakness

Strengths

Weakness

- Opportunity to see the hosting companies in loco
- Possibility to understand how important WBT is

for foreign companies

- Better understanding of WBT processes abroad

- Very short period of time

10. Lessons learned for WBT

The following questions need to be clarified in preparation of the WBL activity abroad:

- Which skills and knowledge should be targeted by trainers?
- What are the real expectations of the hosting companies regarding the WBT experiences?
- How important are soft skills?

- How important are foreign language skills?
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1. Identification of the practice or project

Event management - Monitoring of WBL activities involving local institutions and bodies

2. Promoter and/or | Esprominho — Escola Profissional do Minho 3. Country Portugal
funding body
4. Web page https://www.facebook.com/EsproMinho/ 5. Contact +35125369244

6. Short description of the project

In the framework of the Event Management course, all the students are required to plan, prepare, organize,
coordinate and manage events which involve the local community (such as a concert, a football tournament,
a fashion show, a youth festival). The implementation of these events is a sine qua non condition for the
students to complete their training course. Therefore, these events are an essential part of their work-based
training since they are responsible for the whole process:

- Asking for budget, sponsors and financial supports

- Contacting partners

- Meeting local authorities to get licenses and formal authorizations
- Handling safety conditions

- Coordinating enrollment lists and attendances

- Communicating with the guests

- Managing unexpected situations during the events, etc.

During the process, all students are monitored by an Event Man-
agement trainer whose presence is important to help the students
facing and dealing with all the phases of the event. By supervising
their work, the trainer is also contacting with real life situations and
will use them as well as their solutions and decisions made as a
response in order to prepare the trainees for WBT.

In this context, Esprominho developed and now conducts ‘Train the
Trainer’ seminars in order to prepare trainers for the task of ade-
guate monitoring and supervision of students.

Examples of fairs and events carried out in the past are Neon Run 2015 and 2016, e-fashion, seminaries
about entrepreneurship and youth, Zumba classes for children with cancer, stand up shows, gastronomy
fairs, street and urban art and various workshops.

7. Target group(s) addressed

- Students in the course Event Management
- Trainers and coordinators

8. Description of resources

Duration Event management: 6 months User’s ICT level Basic level
Trainer seminar: 1-3 days required
Methodology Face to face

Pedagogical approach | Collaborative

Certification Certification by Esprominho

Structure of the resource (subjects distributions — modules —etc.)

Planning, preparing, organizing, coordinating and managing events

Costs related to implementation

Costs relate to equipment (sound and light equipment), food, transportation
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9. Strengths and weakness

Strengths Weakness
- Opportunity to see how companies work in loco - Unexpected situations (delays, weather,
- Increase professional contacts equipment malfunction)
- Improve communication skills, Contact with the public

10. Lessons learned for WBT

Thanks to these events, Esprominho’s Course of Event Management is promoted in the city of Braga. Rele-
vant companies and institutions are more curious about our students and they show a greater interest in
hosting our students for WBT experience.

More skilled students have been working with professionals in the field and have gained new knowledge
and professional competencies.
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1. Identification of the practice or project

Young Craftsmen - Project in the frame of the Educational Partnership Project ‘Transition from lower sec-
ondary school to technological high schools’

2. Promoter and/or ,Grigore Moisil” Technological 3. Country Romania

funding body High School

4. Web page http://www.moisilbr.ro 5. Contact moisil.braila@yahoo.com,
Tel: 0040 239 619 048

6. Short description of the project

The project entitled "Young Craftsmen" is part of the Educational Partnership Project aiming to facilitate
the transition from a lower secondary school to a technological high school. It aims at initiating a number
of extra-curricular activities in the wood processing industry by making and decorating wooden handi-
crafts, bringing together students from different schools in our city (four lower secondary schools from the
city of Braila). In this way, the secondary school students have the opportunity to become familiar with the
atmosphere of our high school and to learn specialized technical skills. Following on from this practical
experience, they can choose their educational path, opting perhaps to join the technological high school.

The students’ training is delivered using student-centered methods and the activities developed under this
project will provide opportunities for students to enrich their knowledge related to wood processing and
the formation of practical skills for making wooden crafted products.

Activity no. 1

The activity aims at forming abilities and skills in the art of manufacturing
wooden crafted objects by making such things as combining knitt with
wooden objects, the thematic decoration of napkin holders and Christ-
mas decorations.

Activity no. 2

The activity aims at forming abilities and skills in the art of manufacturing
wooden crafted objects by making wooden and plywood jewellery sets,
egg painting for Easter, pyrogravure of small objects.

Activity no. 3

The activity aims at forming abilities and skills in the art of interior design
decorations by organizing a drawing competition, entailing: the choice of
the drawing formats and style of making sketches.

Activity no. 4
An exhibition of the works made by students in the three above men-
tioned project activities.

The Educational Partnership Programme harmonizes the relationships
among the groups of students and encourages their individual soft skills,
such as following rules, being cooperative and tolerant, showing initia-
tive, being creative and creating relations of friendship, cooperation and competition.

Through the development of this project, we aim for the cooperation between the groups of students from
the four schools that will enrich their communication skills, their ability to work as a team and promote
the art and craft of woodworking among young people interested in this field.

7. Target group(s) addressed

Lower secondary school pupils possessing technical skills

8. Description of resources

Duration 3 months User’s ICT level none
required
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Methodology Workshops of wooden handicrafts creation

Pedagogical approach Group work

Certification Certificates of participation

Structure of the resource

- Development of some interpersonal skills
- Skills of learning the wood processing art
- Fostering cooperation and teamwork

Costs related to implementation

Costs of supply to ensure the availability of raw materials, technological materials, equipments, etc., nec-
essary to carry out the project activities.

9. Strengths and weakness

Strengths Weakness

- Revaluation of the participants’ creative potential - Weak interest from the community to support
- Increase the students’ potential to adapt to new | technological high schools and to develop them
learning situations

- Formation of good relations based on friendship,
tolerance, communication, cooperation among the
participating students groups

- Promotion of technological high schools and tradi-
tional crafts

10. Lessons learned for WBT

-Secondary school students who were invited to participate in the project activities had the opportunity of
getting acquainted with wood processing operations, before choosing to continue their high school edu-
cation, thus having the possibility to opt for wood processing specialization in high school.

- Soft skills such as communication, tolerance, cooperation, interpersonal friendships are trained and de-
veloped that are highly important for the labour market.

- Students have the possibility to work in teams and to learn specialized technical skills, while they are still
in secondary school education

- Students get the chance to to assess their own creative potential.

- The preservation and promotion of traditional crafts are of utmost importance for the identity of a nation.
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1. Identification of the practice or project

Strategic Partnership to perform merged internships

2. Promoter and/or ,Grigore Moisil” Technological 3. Country Romania

funding body High School

4. Web page http://www.moisilbr.ro 5. Contact moisil.braila@yahoo.com,
Phone: 0040 239 619 048

6. Short description of the project

The "Grigore Moisil" Technological High School has initiated a Strategic Partnership with the SC Compact
Grup SRL Company in Braila in order to create integrated internships (3-6 weeks per academic year) - those
learning periods during which students have only practical training in the company without any theoretical
courses.

The Company involved in this project is just one of the important companies that our school has signed a
cooperation agreement with, specifically to offer these merged internships. The main business activity of
this company is the manufacture of stratified wood windows and doors. All their products are environmen-
tally friendly, both the wood and the water-based lacquer. The company uses only certified raw and auxiliary
materials, which do not contain any toxic substances.

In the vocational and technical education, increased attention is paid to the training and development of
practical skills and competencies associated with specific activities and operations, carried out in real work-
ing conditions and situations offered by companies. Thus, the school curriculum includes classes not only in
the technological laboratory, but also in workshops and practical training periods in companies.

The practical activities in companies make the students’ transition from school to active working life easier,
offering opportunities to employers to carefully select of future graduates as potential employees, and so
strengthening the partnership between school and the labour market, and adapting professional training
programmes to the labour market requirements.

Through the internship periods delivered at the company, students are offered the opportunity to become
familiar with the peculiarities of the company and the organisation of the business.

The practical training internship is an opportunity for students to show their skills and to prove to the em-
ployer that they might be good employees. The merged internships delivered in the company can provide
the student with the advantage of having had maximum work experience.

The activity of students’ practical training aims to familiarize them with the business and the performance
requirements relating to the activities carried out by real companies in their training facilities.

Thus, to ensure the proper implementation of the students’ practical training, our school appoints a teacher
supervisor who will provide planning, organisation and supervision of the development of the internship.
The company, as the school’s partner, appoints a tutor who will coordinate students throughout the intern-
ship and will ensure compliance with their training requirements and the acquisition of the planned profes-
sional competences by students.

The stages of the merged internship are as follows:

- Introducing the students to the internship venue

- Placement of students at workplaces according to technological work processes (cutting, mechanical pro-
cessing, grinding, finishing), so that they make contact with all aspects of the production line

- Completion of practical training and students’ assessment.

The students undergoing internships in companies have the following obligations:

- To be present throughout the internship at the internship partner’s institution and to comply with the
agreed work programme.

- To carry out the activities specified by the tutor in accordance with the practical training portfolio, in com-
pliance with the legal framework on workload and difficulty (Health and Safety).
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- They must not use the information about the internship partner they have access to, during their intern-
ship, to communication it to any third party or to the public, either during or after the internship, without
the consent of that internship partner.

- The student assumes full responsibility during the whole period of internship for his/her compliance with
work-related regulations and specifically to those of the host company.

7. Target group(s) addressed

Students from vocational and technical education

8. Description of resources

Duration 3-4 weeks of internship in high school User’s ICT none
education level required

270 hours of practical training, 10" grade
students from professional education

Methodology Performing internship on technological flows
Pedagogical approach Local development curriculum (CDL)
Certification Graduation diplomas

Structure of the resource

- Promoting best practice and provide models for the development of students’ work skills in a situation of
transition from school to active life and improving their access to the labour market

- Increase of the relevance of learning outcomes achieved at the workplace, by organizing practical training
internship developed in partnership with companies

Costs related to implementation

Costs of transportation (transfer between the school and the company)

9. Strengths and weakness

Strengths Weakness
- Interaction with professionals in the field - Lack of a system of financial facil-
- Working in competitive teams ities for those companies involved

- Possibility for employers to attract talented young people within the | in developing merged internships.
company whom they will train, guide and then employ permanently

10. Lessons learned for WBT

The school had very positive experiences with the programme:

- Students get used to real working conditions and situations offered by companies.

- Employers can select possible future employees from the high school students who have their internship
in companies.

- Relevance of learning outcomes achieved at the workplace is increased.

- Best practice is promoted and models for the development of students’ working skills are provided in a
situation of transition from school to active life.

- Interaction with professionals/specialists in the field.
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1. Identification of the practice or project

GET fit for your job! - National Vocational Education and Training of (young) adults
Bodi fit za nov poklic! - NPK izobraZevanje odraslih v PCO

2. Promoter and/or PCO - Poklicni Centre Obala 3. Country Slovenia
funding body

4. Web page WWW.PCO.Si 5. Contact info@pco.si

6. Short description of the project

This training project was established in 2013 as an alternative possibility for educating (young) adults in
Slovenia, who are usually confronted with vocational preparation done by theoretical learning only. So, the
main aim of the project was, to get people out of the classroom and into the real workplace in order to
understand the basics of their profession through actual work. The learners are faced with reality and in
this way they experience how practice and theory work together.

The objectives of the education programme are:

- Getting real work experience during the education process

- Experiencing how useful theory in reality is — no more questions like Why do | have to learn this? What
will this be useful for in practice?

- Testing the existing knowledge and adding what is needed

- Obtaining practical skills and knowledge from professionals who have done the job for years, and getting
in touch with the real job environment

To achieve these objectives, the participants of the vocational programme have either to find a company
themselves to realize an internship or alternatively, we search for a training position in a suitable company.
The position, its duration and the work field always depends on the VET programme, as they can differ
greatly. Thus, there are no strict rules governing all the programmes. For example, a Web Page Maker has
to achieve 50 hours of webpage making in a company during his educational programme. In addition, he
has to develop and finish 2 functioning webpages (as a requirement of the National Examination Centre),
which they will use for entering their National Exam. These webpages are built for actual clients, who will
use this webpage for their business.

The training goals of the education programme are:

- To learn how to approach and deal with the client; how to engage in an efficient conversation; how to
start and finish a piece of work / production process.

- To see what employers expect their employees to know; how it is done in a real situation and what can
be expected from their work life / environment.

- To experience a real work situation; how businesses run their workflow; how it is to work usual work
schedules and to meet their related physical and mental demands.

- To be part of a work team and cooperate with other staff members.

The project was developed by PCO whose pedagogues experienced that youths and even more adults need
education and training, which provides them with enough practical skills and knowledge. School exams or
evaluation marks are not always the best indicators of who is the best person for a certain job. So, employ-
ers often complain that job seekers and new employees do not have the neccessary knowledge in order to
fulfil a job right role right away. Therefore, this education programme was established to bridge the gap.

In addition, a requirement of the programme is that all teachers teaching a certain profession are also
working in this field in real life. Therefore, there are no theory-only teachers, without any practical experi-
ence.

The success of this project is visible by the fact that most participants

- Actually pass the National Exam (85% success rate of all participants)
- Do the National Exam better than others (committees tell them if they have good knowledge)
- Get a job faster (according to those who have given us a return information)
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- Are more satisfied with their education (according to our internal evaluation)

7. Target group(s) addressed

Young adults and adults in the job transition process (from 18 upwards)

8. Description of resources

Duration Depending on the VET | User’s ICT level All depending on the educa-
programme - from 2 to | required tional programme
6 months

Methodology Theoretical learning (including presentations, explanations, real situation ex-

amples, discussions) combined with practical learning (first in an educational
institution followed by training in a company for at least 30 hours up to 100
hours, depending on the programme)

Pedagogical approach As well as traditional teaching: experimental learning, case studies, discovery
learning, learning in a workplace, discussions

Certification Certification by the National Examinations Centre — external national body

Structure of the resource

- Theoretical learning

- Theoretical learning and getting to know (a lecture from the employers: show how it is on the job)
- Working on the job

- Preparation for the National NPK Exam

Costs related to implementation

The tuition

9. Strengths and weakness

Strengths Weakness
- Real life learning situation - Sometimes there are not enough employers willing
- Practice instead of theory to participate (1 per learner)
- Soft skills improvement - A longer learning period in the beginning
- Ready for the labour market as soon as the na- | - Time consuming
tional exam is passed - Organisationally very demanding
- Better employment possibilities (already having | - Dependent on the knowledge and willingness of
the practical knowledge) employers to provide opportunities for the learner

10. Lessons learned for WBT

If we compare the traditional approach with the PCO learning approach, we can say, there are quite some
differences. The PCO approach works more in cooperation with the labour market and helps to educate
individuals in a more realistic job situation than others.

Lessons learned for WBT are:

- Better way to teach and learn for all participants

- Easier understanding of theoretical contents

- More motivated learners
- Higher level of knowledge and better understanding of unusual situations
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1 Identification of the practice or project

Car Mechanic Programme - Secondary vocational education for car mechanics

2 The promoter and/or | STS- Secondary Technical school | 3. Country Slovenia
funding body Koper, Republic of Slovenia -
Ministry for Education, Science
and Sport
4. Web page WWW.sts.si 5 Contact info@sts.si
00386 (0) 5 662 52 60

6 Short description of the project

The secondary vocational education programme for car mechanics is categorized as a 3-year education
programme, which is offered by the national secondary education system. In Slovenia, there are only 42
professions under the directive of the Ministry for Education, Science and Sport offered in a 3-year educa-
tion programme. This specific example is from the Secondary Technical School in Koper.

The 3-year programme emphasises a structured vocational education. Within the training students have:

- General education courses

- Professional courses and practical work within the school (in first and second grade 2 school days and in
third grade 1 school day)

- Internship with the employer for 24 weeks (divided between second and third grade).

The secondary vocational education programmes belong to those type of education with the greatest num-
ber of hours of practical training (work-based training) in Slovenia. The content and organisation of educa-
tion itself is left to the autonomy of the school.

The course of education at STS Koper:

Grade 1: education only at school - practical knowledge is acquired within the workshops at the school,
twice a week.

Grade 2: education at the school and with the employer - practical knowledge is acquired within the work-
shops at the school twice a week and 6 weeks with an employer with approximately 240 hours.

Grade 3: education both at the school and with the employer - the practical knowledge is acquired within
the workshops at the school once a week and 18 weeks with an employer with approximately 720 hours.

Objectives of the programme are to:

- Prepare young people to work in a more realistic working environment

- Prepare students in the necessary procedures for the inspection and repair of vehicles

- Bring students close to the required quality of work and the proper way to conduct routine inspections
- Encourage students to work independently, while under the supervision of the employer

- Nurture qualified employees

- Foster independent work after training

Training goals for learners/students are to:

- Get an insight into the work and the procedures of the job

- Get the chance to see and to ask everything during their education at school and at the work place, dealing
with teachers, trainers and and customers

- Learn the correct order of working steps

- Work independently

- Get to know their own skills and competencies while adapting to new learning situations

Unfortunately, data from 2008 shows that only 15.7% of the students decided to go into a secondary vo-
cational programme and even then, approximately 30% did not finish the first year. This poor registration
number comes from the fact that this is the weakest education programme in Slovenia and has a bad
reputation as a programme for “stupid” and “poor” kids. After the first year, the statistical data shows that
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students do stay in the programme and go on to finish it. Success is visible mainly in the employability of
students who finish the 3-year programme as car mechanics, because they quickly find a job and build a
career. After their exam, the vast majority of them continue to Programme +2 in order to gain an advanced
technical/professional qualification.

7 Target group (s) addressed

Secondary school students

8 Description of resources

Duration 3 years User's ICT level none
required
Methodology Usual school learning methodologies combined with practical work at school

and in the work place

Pedagogical approach Teaching, practical work experience

Certification The final exam

Structure of the resource

Public finances

Costs related to implementation

2500 € per student/per year

9 Strengths and weakness

Strengths Weakness
- A lot of work-based training at school - Only a 3 year programme
- A lot of work-based training with the employer - Bad reputation of the programme (by the major-
- Possibility to get from secondary vocational to the | ity students with learning difficulties or even disa-
technical programme (2 years +) bilities, from a poor social environment, with be-

- A better knowledge of the profession and workload | havioural problems, etc.)

- Employers can be satisfied with them as students | - Students with poor marks and unfinished primary
and later on as workers — they are better prepared | education

for their job - A low level of general knowledge

- More employable students - Problems within the technical programme (+2)

10 Lessons learned for WBT

This programme comes closest to the call for more practical learning made by the interviewees in our
survey. It is not the classical German dual system, but it comes close to it. The students are getting the
possibility of gaining more practical knowledge and competences.

For WTB the main lessons that could be useful are:

- 1/6 of the learning period is spent with the employer (6 months)

- The working conditions should be as real as possible, including tools, vehicles (different car brands), prob-
lems arising from work situations (vehicles with different technical bugs and solutions requiring a broader
knowledge), spare parts (the original and non-genuine parts available on the market for a better compar-
ison)

- Time and conditions (when explanations are given in specific work situations, repetitions of such issues
will take less time and be resolved more thoroughly)

- The customers come into the school which prevents competition with the real work environment

- When at the employer: the employer knows exactly what was learned in school and how to proceed
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1. Identification of the practice or project

Health Care - Swedish for Immigrants (SFl) - Promoting jobs in the health care sector to migrants

2. Promoter and/or European Social Found — ESF 3. Country Sweden
funding body

4. Web page www.halsingeutbildning.se 5. Contact Cecilia Torstensson

6. Short description of the project

The vocational course “Health care - SFI” is a 3-months preparatory programme focusing on encouraging
immigrants to engage in jobs in the Swedish health care sector - a pre-step to the nationally regulated
health care programme at upper secondary level, leading to work opportunities in the health care sector.
If the person chooses to go all the way, continuing with their studies at the upper secondary level, the
length of the complete programme is close to three years. The model is also designed for students who
need language assistance for the duration of their period of education.

The first block in the model is an introductory week that aims at inspiring participants to seek the upper
secondary Nursing adult education programme. During this phase, the model of Health Care-SFl is intro-
duced. The participant gets to understand that the course is a preparatory programme for the Nursing
Programme's education. The participant receives a folder on Care-SFl containing a form of interest notifi-
cation. The education combines SFI studies containing advanced vocational Swedish language with a focus
on the subject of Health Care. Some practical elements are completed, as well as study visits and meetings
with health care staff.

Next step in the model is approximately 1 year long, comprising full time studies (40h/week) and an occu-
pational language part of the training. The programme also contains an upper secondary course ‘Health
care and social work’ of 200 hours. The first time period is dominated by SFI with “Swedish language for
health care”. Occupational language is an important part of the education.

Health Topics and direct expertise is gradually implemented where the programme is characterized by
many practical elements of situational learning. An early internship placement further contributes to the
student’s language competence and the understanding of the sector’s work culture.

Work Based Leaning is a mandatory and a valuable part in this step. The length of the WBL period is not
set, but usually comprises 1 to 3 days every week, with flexibility in respect of the participant’s individual
situation and the conditions in the work place. The practical training creates meaning and content related
to the theoretical education. Participants get a good insight into the health care work and the working
culture within the sector.

The final step, for those who have been convinced that this is their occupation of choice, is the nationally
regulated Health Care programme. In this programme the participant studies in a regular class, but contin-
ues to receive language support 2 days per week throughout the whole 3 semesters of the programme.

7. Target group(s) addressed

Refugees and immigrants

8. Description of resources

Duration 3 months User’s ICT level low
required
Methodology Classroom teaching in combination with work-based learning units
Pedagogical approach Theoretical and practical training
Certification none
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Structure of the resource

Course Contents:

- Occupation related content combined with the regular SFl teaching:
- Occupational orientation

- Study visits

- Pre-knowledge before the internship period

- Occupational Swedish language

- Methodology training

- Mathematics

-ICT

- Practice in a local health care organization

- Upper sec. course: Health care and social care work 200 hours
- Theory

- Revision

- Wellness

Costs related to implementation

No costs fir participants

9. Strengths and weakness

Strengths Weakness

- The concept gives the participants the possibility to | - No specific ones pointed out.
try out an occupation in combination with learning a
new second language.

- To some degree, the participants’ language learning
benefits from being experienced within the occupa-
tional setting.

- The effort helps Sweden to fill the gaps in the labour
market in one of the occupational settings where it
is hard to recruit enough employees.

10. Lessons learned for WBT

A very good way to develop skills - and acceptance for integration in different occupations and work place
settings.

Integration of less fortunate social groups into education and training is possible if the schools and the
employers are given the right conditions.
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1. Identification of the practice or project

Broadened recruitment for inclusion in higher VET through assessment and validation of practical work

2. Promoter and/or Halsinglands Utbildningsforbund, | 3. Country Sweden
funding body HUF
4. Web page www.hufb.se 5. Contact Lena Baleus

6. Short description of the project

Part of the practice is the direct result of a former project funded by the National Agency for Higher VET
(MYH), aimed at finding methods for a broadened recruitment of students for higher vocational education
and training.

It consists of using well-developed methods for the assessment and validation of the applicants” skills and
their opportunities to assimilate the content of the VET-programme in question. It is also a way to make
higher VET accessible for those who traditionally have been excluded from any form of formal higher edu-
cation, and opening up the labor market for them at the same time. Typically, we talk about persons with
for instance Neuro Psychiatric Disabilities (ADHD, Asperger etc.) or other disadvantaged groups in society

The validation is performed by having a one-day activity where teachers and professionals assess the results
from the applicant’s performance in the tests and exercises. These tests and exercises have been thoroughly
carefully and stipulated in order to select those applicants with the best chances to successfully complete
the educational programme. They consist of four parts:

- Practical tests

- Mapping of earlier experiences, abilities/skills and competencies

- Group activity (art performance in this specific case)

- Interview looking at self-assessment, understanding the process and assessing the performance during the
group activity, in a specific work role, an activity, their leadership etc.

The results are validated by a team of teachers by judging:

- Professional work skills shown (specific ones)

- Ability to cooperate, collaborate and interact

- Other professional specific skills needed in a working group situation

- Interview where the applicants respond to the questions asked.

Each part is weighted in points, being the basis for deciding the priority order among the applicants when
giving access to the programme.

7. Target group(s) addressed

All applicants —in an inclusive sense

8. Description of resources

Duration 1 day User’s ICT level n/a
required
Methodology Validation through theoretical and practical tests and exercises
Pedagogical approach Observation, assessment, evaluation
Certification Assessment if qualified or not duly qualified for the educational programme

Structure of the resource

One-day activity with the applicant performing tests and excercises supervised by teachers and practition-
ers, no specific structure
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Costs related to implementation

No direct costs other than staff investment of time for preparation, implementation (1 day) and the evalu-
ation.

9. Strengths and weakness

Strengths Weakness
- Formal higher VET is accessible for all applicants, in- | - Resources demanded in performing the recruiting
cluding those who traditionally would be excluded | process.
using normal admission routes to higher studies. - Running the programme is resource-intensive.
- In many cases, unexpected values come out to every | - The labour market has further to go before the
ones benefit (peers, work places etc). non-normative students are given the same job op-
- Huge individual development for all students parti- | portunities after their studies as everyone else.
cipating in the VET programme.

10. Lessons learned for WBT

- There are alternative ways well suited for admission to higher studies.
- The use of specific case studies is an effective working method for learning occupational skills, aside from
only using work places for WBL experiences.
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1. Identification of the practice or project

The Skills’10 Project of the Specialized Vocational Training Centre (UMEM Beceri’10)

2. Promoter Afyonkarahisar Mesleki ve Teknik A- | 3. Country Turkey

and/or funding nadolu Lisesi

body

4. Web page http://afyonmerkezeml.meb.k12.tr/ | 5. Contact 114876 @meb.k12.tr

http://meb.gov.tr
http://www.iskur.gov.tr/
https://www.tobb.org.tr/

6. Short description of the project

The Skills"10 Project of the Specialized Vocational Training Centres (UMEM) is a project that was imple-
mented on the anniversary of the Protocol signed between the various partners in Turkey, the Turkish
Chambers and Commodity Exchange, the Ministry of Labour and Social Security, the Ministry of National
Education and TOBB Economics and Technology University. The main aim of the project is to increase em-
ployment by providing jobs for the unemployed and to provide qualified staff to employers at the same
time. It is seen that there is a lot of unskilled labour in Turkey and on the other hand, companies are not
finding qualified personnel. Within this context, the UMEM Skills"10 Project was initiated in order to solve
the unemployment arising from the gap between supply and demand in the labour market. “Skills’10” in
this context relates to the top ten score as the maximum to reach in an educational programme. It indicates
the trainee’s fully developed skills completing this course.

A Labor Market Needs Analysis was conducted in 81 cities in Turkey. As a result of data collected, the labor
market needs of vocational and technical education were determined on the basis of those cities. Training
of trainers in 81 cities was completed and those unemployed registered to iSKUR (The Institution of Provid-
ing Jobs and Employees) were given theoretical training. The aim is for job seekers to be employed in the
workplaces where they are undertaking an internship by matching the companies with the coordination
of "Course Managements" at local level, thus giving practical training to the trainees and certifying the
successful ones.

Afyonkarahisar Vocational and Technical Anatolian High School is one of 121 schools that are included in
the UNEM Skills"10 Project. Our school, which renews its equipment through the UMEM Project, is hosting
the latest technology for the vocational courses to be offered within the scope of the project. In addition,
vocational teachers participate in related in-service training courses.

Vocational training courses are organized in our school for those trainees who are selected among the
unemployed registered at iSKUR within the scope of the project. In order to apply for the courses the
applicant must first register with the system at ISKUR’s webpage. Trainees participating in the courses at
UMEM are paid 25 TL (7 €) per day during the course including theoretical learning and on-the-job training
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through an internship. Afyonkarahisar Vocational and Technical Anatolian High School has realized 29 dif-
ferent courses between 2010 and 2016 and 444 unemployed young people found employment in this con-
text

7. Target group(s) addressed

In general unemployed people seeking to (re)enter the labour market

8. Description of resources

Duration 3 months theoretical training for each | User’s ICT level None
course and 3 months maximum for in- | required
ternship training.

Methodology Classroom teaching - Labour at the work place

Pedagogical approach Learning by practical work

Certification Certification of the Turkish Employment Agency

Structure of the resource

- Occupational ethics and basic behaviour for professional development
- Basic occupational knowledge

- Advanced vocational knowledge (Practical training at school)

- Skills training in enterprises

Costs related to implementation

Within the scope of the project, all costs related to modernizing the technical infrastructure of the project
schools, providing the necessary machine-equipment and educating the trainers were covered by EU funds
through the Ministry of Education. The social security of the students is covered by the unemployment

fund.

9. Strengths and weakness

Strengths

Weakness

- Young and adult unemployed and those who are not in an ade-
guate occupation benefit.

- They are trained in those professions needed in the labour mar-
ket.

- Employability is increased by developing skills and competences.
- Students who successfully complete the course will be awarded
the "Course Completion Certificate" approved by National Educa-
tion and ISKUR. This document will enable them to work in heavy
and dangerous jobs according to the quality standards of the pro-
fession.

- Workplaces do not have to pay trainees during their internship.
- If companies employ successful trainees, the employer’s share of
the social security fee will be covered from the unemployment in-
surance fund for up to 48 months.

- The courses offered can not cover
the needs of all of the trainees apply-
ing

- After the course not all trainees can
be employed.

- Courses are on weekends or after
working hours.

- Many of those receiving social secu-
rity benefits do not participate in
courses even if they want to change
their profession.

- Some companies do not retain trai-
nees at the end of the contract date.

10. Lessons learned for WBT

Inadequacies of professional knowledge are striking. However, the efforts of the student to learn the
profession are remarkable. Especially the interest in practical training is very surprising. The sessions get
close to 100% attendance even though they are done in the evening or at weekend. However, at the end
of the course the project is not achieving the 90% employment target.
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1. Identification of the practice or project

Skills Training at the Work Place

2. Promoter Afyonkarahisar Mesleki ve Teknik A- | 3. Country Turkey

and/or funding nadolu Lisesi

body

4. Web page http://afyonmerkezeml.meb.k12.tr/ | 5. Contact 114876 @meb.k12.tr
http://meb.gov.tr

6. Short description of the project

Vocational High School students who are in the final grade are trained in a company for 3 days a week
during their academic year. On other days, they come to the school to attend the general subjects. The
on-the-job training is evaluated as an ordinary educational course. The attendance is recorded regularly
during the on-the-job training.

Internship for vocational high school students is an extremely useful learning method. While students are
still in high school, they experience real business life conditions, prepare for a profession and most
importantly they develop their skills by applying the knowledge they gain within the work place
environment.

The students who are taking up the internship start their business life one step ahead of their friends of
the same age. The students of the vocational department continue to study both by going to the college
and by working and providing themselves with financial support.

Students can not obtain diplomas if they do not complete their skills training. When students graduate,
they are employed in the same business.

Students are insured by the state for occupational diseases and work accidents during on-the-job training.
For the students who participate in on-the-job training, the workplace is paid a fee of 1/3 of the minimum
wage. 30% of this fee is paid by the state.

7. Target group(s) addressed

Senior students in VET

8. Description of resources

Duration 3 days per week during an academic User’s ICT level None
year required

Methodology Practical Training - Training at the work place

Pedagogical approach Learning by practical work

Certification Diploma by the school

Structure of the resource

- Occupational ethics and basic behaviour for professional development
- Basic occupational knowledge (practical training)

- Skills training in enterprises

- Diploma

Costs related to implementation

All expenditure related to the implementation of the project are jointly provided by the enterprises to-
gether with the unemployment fund.
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9. Strengths and weakness

Strengths Weakness
- Students can see real work conditions in place without | - Delaying the fees that businesses must pay to
having to graduate first their students
- Students are insured against occupational diseases | - Failure to discipline students due to the
and occupational accidents during on-the-job training. | requirement of 80% compliance with the
- Payment of fees to students subjects in the programme
- Student and trainer know each other before switching | - Trainers and teachers do not give sufficient
to employment importance to the students’ needs.

10. Lessons learned for WBT

Students are more interested in practical work than theory learning and continue to work. When they
graduate, the first institution they apply for employment with is the enterprise in which they have com-
pleted their internship. Furthermore, after completion, graduates will be able to set up their own busi-
nesses if they so choose.
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